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Preface

: Till 1981, for the inhabitants of the greater Changsari and adjoining area dreaming a
- dream of higher education was merely a great impossible task. However, setting aside all the
obstacles, with initiative of few pioneer personalities that dream come to true on 21% July, 1981
through the establishment of Saraighat College (Arts stream). This college is ideally situated in
heart of greater Changsari area. N.H. No. 31 which is in front of the college provides a good
communication network with the rest of the region.

| Under the dynamic leadership of Mr. Hareswar Nath, the Founder Principal of
Saraighat College and its dedicated teaching staff and non-teaching staff this institution has
o far disseminated higher education both vertically and horizontally among the students
hose belong to every section of the society. After long period of time the college has accorded
deficit grants-in-aid status in 1998. Presently there are a total of 11 (Eleven) Departments of
which 8 (Eight) Deptts offer Major and general Courses. There are 1515 students in this college
including the + 2 and U.G. levels. There are 26 (Twenty six) permanent and 12(Twelve) are
appointed on contractual basis. The non-teaching and library staff include 13 permanent and I
(one) temporary members.

. "Ihe college campus consists of the Arts Section under Gauhati University and Krishna Kanta
- Handique State Open University, the two storied (RCC) building of Library, Seminars Hall and
Language Lab, Womens’ Hostel and an Indoor Stadium which is under construction.

- Since its inception, the College has been working with a missionary zeal to promote higher
education in the region and achieved its goal to a considerable extend.

= To identify its strengths and weaknesses the college has got itself accredited by the NAAC
i _in the year 2004. During the first visit, the NAAC peer team pointed out the advantages and
~ failings of the college and objectively offered their recommendation. Following these

ggestions and recommendations the college has strived to fulfill them and remove those

hortcomings in the subsequent period of time. .

As per our perception we have prepared an account of our strengths and weaknesses which
has been compiled according to the specific criteria prescribed by the NAAC.

s
t | o
-
Al 1
Principal, Sa aB;ha‘? %? lege, Changsari
fiRCp

Saraighat College
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Executive Summary

Established in 1981, Saraighat College is the only institution of higher education in the
greater Changsari area. During the course of about twenty years of journey the college has been

striving untiringly to spread the ray of education among the rural populace, overcoming various
hazards and challenges.

From its inception, the college has been working with a missionary zeal to promote higher
education among the womenfolk and socially backwards.

The college was inaugurated on 21st July, 1981. The classes started with 116 students and a
staff of 8 teachers and 2 officials. Initially, only the intermediate (Arts) classes were held but
with the passage of time the college develop into a full-fledged Degree (Arts) college. The
college was brought under deficit grant-in-aid system and Govt. provincialization system w.e.f.
25th March,1998 and 1st Jan,2005 respectively.

The chairs of the principal was adorned by the following persons since 1981.
1. Mr. Hareswar Nath ( 1981- 2001, Nov.)
2. Mrs. Ambalika Devi (i/c) ( 2001 Nov. — 2003 April)
3. Mr. Dwijen Kumar Saikia (from 28 th April,2003 onwards)

CRITERION —I: CURRICULAR ASPECT

e Being an affiliated college, the college does not have the flexibility of developing
curriculum. However, every effort is taken by the college for effective delivery of the
curriculum.

e Student centric learning mechanism, debates, quiz etc. are put in place.

CRITERION II: TEACHING, LEARNING AND EVALUATION

* A number of measures have been introduced for improvement in the quality of teaching
learning.

* Student feedback is collected manually.
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e Digital Seminar Hall and Digital Classrooms are constructed to enhance teaching
methodology.

CRITERION III: RESEARCH, CQNSULTANCY_ANDE‘,XE,[‘ENSION
UgC NercoOle K Yesopwees CETET:
® A Network Research cell has been set up to encourage faculties for research and take care
of any logistics requirements.
Number of PHD and M.Phil. faculties has increased over last 10 years. The number of
research publications and minor research projects has also increased.

& Although thelre is no formal consultancy provided by the college, many faculty members
are engaged in providing consultancy at individual levels to other entities.

* The College established Extension Education Cell, Red Ribbon Club etc for community
extension activities.

CRITERION 1V: INFRASTRUCTURE AND LEARNING RESOURCES

® The college has introduced a number of facilities such as ICT-equipped advanced Digital
Seminar hall and Digital classrooms. Computer lab, Internet access for students and
faculties, subscription to INFLIBNET and other journals etc.

e New construction were erect to provide sufficient infrastructure for enhance learning
process.

CRITERION V: STUDENT SUPPORT AND PROGRESSION

e Health support facilities are made available to the students.

* The college has active Grievance Redressal Cell, Anti-Ragging Cell, Remedial Coaching
Cell, Career Counselling Cell, NCC &NSS and other committees for student support.

e Remedial coaching is provided.

CRITERION VI: GOVERNANCE, LEADERSHIP AND MANAGEMENT

® The College practices the principle of quality enhancement and quality assurance. In
addition, leadership is groomed through responsibility and accountability. Accordingly,
the Principal, along with the IQAC, has created a quality monitoring strategy for teaching
and learning.

* Performance appraisals of all faculties are conducted by taking feedback from Students,
manually.

* Teachers are given responsibility as coordinators of various committees and made

- accountable for task delivery as a part of grooming leadership at various levels.
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CRITERIA VII: INNOVATIONS AND BEST PRACTICES

e The college has a vermin-compose plant where biological wastes are decomposing for the
- formation of vermin-compose manure, which are use for plantation and gardening.
College also has provisions for rain water hervesting
* A number of innovations have been introduced across teaching learning and governance
to improve the overall quality.
* In addition, to meet with the demand for ICT resources, advanced lab has been
introduced that is shared across departments.

SARAIGHAT COLLEGE Page 6 of 173
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Profile of the Affiliated

1. Name and Address of the C ollege:
~ Name: Sraighat College

Address: Changégri-._ K?n?ugzs?am

City: Kamrup Pin: 781101

‘ Website: saraighatcollege.org

State: ASSAM

2. for Communication:

Designation Name Telephone Mobile & Email
With STD code Fax
Principal Dwijen Saikia 0361-2680041 09435045369 principalsaraighatcollege
: (@gmail.com
IQAC‘ Prasanna 0361-2680041 9957215909 | principalsaraighatcollege
Coordinator Medhi (@gmail.com

3. Status of the Institution:

| Affiliated College

! Constituent College

L. Any other(specify)

4. Type of Institution:

a. By Gender

i) For Men

—
|

ii) For Women

iii) For Co-Education

b. By Shift

i) Regular

iii) Evening

5. Itis a recognized minority institution?

,_[ Yes

SARAIGHAT COLLEGE
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No

] v

If yes specify the minority status (Religious/linguistic/any other) and provide

documentary evidence.

6. Source of Funding:

Governing

v
== e
- Grant-in-aid v
.~ Self-financing v
Any other
7. -a. Date of establishment of the college: 1981
b. University to which the college is affiliated / or which governs the college (If it is a
tituent coll
cohstiiuert ccllens) - Gauhati University
c. Details of UGC recognition:
' Under Section Date, Month & Year Remarks
(dd-mm-yyyy) (If any)
2(f) 124 Oct 2008
12(B) HOct2008 |2, ) Ayl /7007

(Enclose the Certificate of recognition u/s Z(f) and I{(B) of the UGC Act) — Annexure

d. Details of recognition/ approval by statutory /regulatory bodies other than UGC

(AICTE, NCTE, MCI, DCI, PCI, RCl etc.)

"_ Under Section/ | Recognition/Approval details Day, Validity | Remarks
Clause Institution/Department Month and
Programme Year
(dd-mm-
— yyyy)
i. NA -
~ NA
iii. _ NA
iv. NA

(Enclose the recognition/approval letter)

SARAIGHAT COLLEGE
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8. Does the affiliating university Act provide for conferment of autonomy (as recognized by
the UGC), on its affiliated colleges?

Yes No v

If yes, has the College applied for availing the autonomous status?

Yes [ No p

9. Is the college recognized?

a. By UGC as a College with Potential for Excellence (CPE)?

Yes No v

If yes, date of FECOZMILION Liuuuusesmnnsnsinsaisiuns (dd/mm/yyyy)

b. for its performance by any other governmental agency?

Yes No
f:yves, Nome of the GEeneY. .. coudicons vessvananns and
BIVC ) fue e 1131 (0| (dd/mm/yyyy)

10. Location of the campus and area in sq.mts:

Location* Rural
22662 sq mt

Campus area in sq.mts.
Built up area in sq.mts. 929.03 sq mt

(*Urban, Semi-urban, Rural, Tribal, Hilly Area, Any others specify)

I1. Facilities available on the campus (Tick the available facility and provide numbers or
other details at appropriate places) or in case the institute has an agreement with other
agencies in using any of the listed facilities provide information on the facilities

covered under the agreement.

= Auditorium/seminar complex with infrastructural facilities: The College has a Digital
Seminar Hall.

= Sports facilities
Play ground: Yes
. Swimming pool: No
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Gymnasium: No

= Hostel
*Boys’ hostel: NIL
1. Number of hostels: NIL
i. Number of inmates: NIL
iii. Facilities (mention availab!e’facilities): NIL

*Girls” hostel: YES

i Number of hostels : 01

il. Number of inmates : NIL

ii. Facilities (mention available facilities):

*Working women’s hostel: There is no working women’s hostel.

i. Number of inmates

ii. Facilities (mention available facilities)

= Residential facilities for teaching and non-teaching staff

(give numbers available—cadre wise)

- Cafeteria
- Health centre: only First Aid
First aid, Inpatiem, Outpatient, Emergency care facility, Ambulance....... Health
centre staff—
| Qualified doctor Fullime | | Part-ime ||
Qualified Nurse Fulltime [] Part-time D

= Facilities like banking, post office ,book shops :No

= Transport facilities to cater to the needs of students and staff: No

= Animal house: No

= Biological waste disposal: Yes

= Generator or other facility for management/ regulation of electricity and voltage: Yes

= Solid waste management facility
= Waste water management

= Water harvesting: Yes

SARAIGHAT COLLEGE
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12, Details of programmes offered by the college (Give data for current academic ear)
Sl Name of i Medium Sanctioned/ No of Students
no the Programme/ Qualification of Instruction approved Admitted
Course Student (Including 1
Strength Yr, 0T Yr & I
[ S Yr)
Programme Level : Under Graduate
A) B.A. Honours
1| Assamese 3 yrs HS pass Assamese 15 72
2 | E_ngli_sh_ 3 yrs HS pass English 05 9
3 History 3 yrs HS pass Assamese/En | 10 6
IR | [ glish
4 Economics 3 yrs HS pass ‘Assamese/En | 15 21
] glish
5 Education 3 yrs HS pass Assamese/En | 15 43
L glish
6 Philosophy 3 yrs HS pass Assamese/En | 15 42
: glish
7 Political Science | 3 yrs HS pass Assamese/En | 15 30
N sl
'8 Persian 3yrs HS pass Assamese/En | 05 6
glish
B) General Course
9 [BA. 3yrs HS pass Assamese/ 592
‘» Engllsh
|

Post-Graduate

Integrated Programmes PG

' M.Phil. - - : -
PhD - i i :
UG Diploma : .

PG Diploma

Any Other (specify and provide
details)

13,

Yes

v

No

Does the college offer self-financed Programmes?

I'yes, how many? : 01- Certificate course in Computer application

-SARAIGHAT COLLEGE
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|4 New programmes introduced in the college during the last five years if any?

Yes

il N

0

I

Number l I

» Centificate course in Computer application

I5. List the departments (respond if applicable only and do not list facilities like Library,

Physical Education as departments, unless they are also offering academic degree

awarding programmes.

Similarly,

do not list the departments offering common

compulsory subjects for all the programmes Like English, regional languages etc.)

Faculty

| Arts

| Distance Courses
| under KKSHOU

and IDOL of G.U.

| Deparament

| English

UG

PG Research

General

oL
=]
= |
n

HISIOF\
Assamesc
Lconnmlu
rduuillon
Phl|0$9[1h\
_Political Science

—

(JC()erph\

= 1 .T -

N ENENENENENRNRNEN

Persian

Anlhropolou
Malhumaucs_
Asmmese

1\

Ena_llsh

Education

" Economics

Political Science

' Philosophy

ASL

| Sociology

|
\“\'\‘\'\‘\"\\M\K'\'\-'\'\\'\‘\:‘\

|

16. Number of Programmes offered under (Programme means a degree course like BA, BSc,
MA, M.Com...)

a. Annual system

|
. b. Semester System

L.

¢. Trimester system

SARAIGHAT COLLEGE
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7. Number of Programmes with

—_

a. Choice Based Credit System v
_b. Inter/Multi disciplinary Approach
¢. Any other(specify and provide details)

I8. Does the college offer UG and /or PG programmes in Teacher Education?

Yes No | v
If yes,
a. Year of Introduction of the programme(s) ............... (dd/mm/yyyy)

and number of batches that completed the programme []

b. NCTE recognition details (if applicable)
Notification No.:

c. Is the institution opting for assessment and accreditation of Teacher Education
Programme separately? Yes No v

19. Does the college offer UG or PG programme in Physical Education?

Yes No v
If yes,
a. Year of Introduction of the programme (8) ..................... (dd/mm/yyyy) and

number of batches that completed the programme [

b. NCTE recognition details (if applicable)

Notification o v in s s s Date:

¢. Is the institution opting for assessment and accreditation of Physical Education
Programme separately?
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20.  Number of teaching and non-teaching positions in the Institution
I—_ Positions |_ Teaching faculty Non-teaching Technical
Professor | Aggociate Assistant staff staff
| Professor | Professor
l_ | M F M F M F M F M F
‘Sanctioned by | 07 | 09 07(F) 12 01
the / State 02(M)
Government
Recruired |l l
| princi
pal
Yer ro recruit
Sanctioned by the PTTs & CWTTs (Govt. Approved)
other authorized
bodice Male Female
Sanctioned by the Guest/Contractual Teachers
Management Male Female
21.  Qualifications of the teaching staff:
| Hig;lest Professor Associate Assistant
Professor Professor Total
qualification
_ Male | Female Male |Female |[Male | Female
I Permanent teachers
' D.Sc./D.Liu.
Ph.D. 3 6 1 10
M.Phil 2 1 3 6
PG ) 3 3 3 9
I Part-time teachers & CWTTs (Govt. Approved)
Ph.D. | B
MPhil
L
o Guest/Contractual Teachers
Ph.D. ' -
M.Phil R
PG ‘ 4 2 6 |
SARAIGHAT COLLEGE
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22, Number of Visiting Faculty/ Guest Faculty engaged with the College. :Nil
23, Furnish the number of the students admitted to the college during the last four academic
years. .
Categories | Year 2009-10 2010-11 2011-12 2012-13
-
Male | Female | Male | Female Male | Female | Male | Female

SC 11 5 8 9 15 10 15 9
2" 14 5 4 I3 6 8 6 9
3" 2 | 3 3 2 2 2

gl 1® 3 6 14 10 17 11 9 4
e 3 2 4 6 9 5 4 14
3 3 2 4 1 ] 4 2 2

OBC 1 43 53 53 39 65 77 42 57
e 19 19 29 44 38 51 43 69

: 3" 14 21 17 14 21 21 17 38

General ™ 61 99 88 80 116 107 95 98
2ne 33 59 31 66 61 97 70 96
e 19 36 29 53 16 42 49 69

24. Details on students enrolment in the college during the current academic year:

Type of students UG | PG M.Phil. Ph.D. Total

Students from the same 851

State where the college is located

Students from other states of
India

NRI students

Foreign students

[Toal | 851

. 25. Drop out rate in UG and PG (average of the last two batches)
UG— Batch-1 :0% PG—N.A.
Batch-2 : 0%
*No drop out in the final year exam
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26.  Unit Cost of Education
- (Unit cost=total annual recurring expenditure (actual) divided by total number of
students enrolled)
(a) including the salary component 35,000/ (Approx)
(b) excluding the salary component 1405/-
27. Does the college offer any programme/in distance education mode(DEP)?
Yes v | No I
If yes,
a)lsita registeréd centre for offering distance education programmes of another
University?
Yes v No
b) Name of the University which has granted such registration.
KKHSOU
¢) Number of programmes offered 09
*B.A. Major: 9 Departments
d) Programmes carry the recognition of the Distance Education Council.
Yes v'| No
28.  Provide Teacher-student ratio for each of the programme/course offered
Faculty Department Teacher Student ratio
: Honours General
Arts English 35 1:55
History o 3l 1:55
' Assamese 4:3 1:40
Economics b7 1:26
Education 1:6 1:55
Philosophy 3:5 1:55
Political Science 3:5 1:55
Geography = - —
' Persian : 1:2 -
* Depend on the 1*' sem enrollment
SARAIGHAT COLLEGE Page 16 of 173
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29. Isthe college applying for

Accreditation:  Cyclel - Cycle2 v [Cycle3

Cycled

v Re-Assessment: 7

(Cyclel refers to first accreditation and Cycle2, Cycle3 and Cycle4 referstore-
accreditation)

30.  Date of accreditation* (applicable for Cycle2, Cycle3, Cycle4 and re-assessment only)

Cyclel: 25'" January, 2005 AccreditationOutcome/Result_ C+ :

Cyele2: iovisunssvas (dd/mm/yyyy)AccreditationOutcome/Result.........
(85,17 U L ST——— (dd/mm/yyyy) AccreditationOutcome/Result..........

*Kindly enclose copy of accreditation certificate(s) and peer team report(s) as an
annexure.-

31.  Number of working days during the last academic year.

282

32.  Number of teaching days during the last academic year

(Teaching days means days on which lectures were engaged excluding the
examination days)

226

33.  Dateof establishment ofInternal Quality AssuranceCell (IQAC) IQAC
20/06/2010

34, Details regarding submission of Annual Quality Assurance Reports (AQAR) to NAAC.

- [iAQAR [ 2009-10 submitted to NAAC on 28/11/2014
ii.AQAR 2010-11submitted to NAAC on 02/12/2014
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T

i, AQAR | 2011-12submitted to NAAC on 05/12/2014
Tiv.AQAR 2012-13submitted to NAAC on 08/12/2014
v. AQAR 2013-14submitted to NAAC on 14/12/2014

35.  Any other relevant data (not covered above) the college would like to include. (Do not
include explanatory/ descriptive information)

SARAIGHAT COLLEGE Page 18 of 173
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Criteria-Wise Inputs:

CRITERION -I: CURRICULAR ASPECT

1.1 Curriculum Planning and Implementation

1.1.1 St.ate the vision, Mission and objectives of the institution and describe how these are
communicated to the students, teachers, staff and other stakeholders.

e Mission:
To bring higher education closer to the underprivileged and to open new vista
of opportunities for their future generation, thus creating a self-sufficient and responsible
human society; bring refinement of thoughts and ideas and germinate the innate creativity
and talency; create a sense of affinity with the broad Indian culture and heritage; establish
a chain of networks with the rest of the globe to keep pace with the advancement of

knowledge and information.

e Vision:
Every student enrolled with us is allowed perceptive freedom to excel in his

chosen field of interest, which has helped using moulding career of some of the best
young men & women of this region. Offering maximum facilities to the students to fulfil
their dreams, which will be the hallmark of the college

¢ Goals & Objectives of the College:

a) To impart higher education (Post Matric) to the students of this institution
under the guidance of qualified teachers.

To provide the right kind of leadership in all walks of life; to identify lifted
youth and help them develop physical fitness, powers of mind and cultivating
in them right interests, attitude moral and intellectual values.

To strive to promote equally and social justice and to reduce social and
cultural differences through diffusion of education.

To foster in the teachers and students and through them in society in general,
the attitudes and values needed for developing GOOD LIFE in individual and

b)

c)
d)

society.
e) To seek and cultivate new knowledge to engage vigorously and fearlessly in
the presence of truth and interpret old knowledge and belief in the light of new

needs and discoveries.

The vision and mission of the institution is communicated to the students, teachers and
other stakeholders through the college prospectus and college website.

SARAIGHAT COLLEGE Page 19 of 173
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1.1.3

» The goals and objectives are made known to the new entrants through a induction
programme conducted at the beginning of every session.

» The Vision Statement, Mission Statement and Goals & Objective Statement are
displayed in prominent place on the campus.

» The goals & objectives are also made known to the stakeholders through the
meetings with Students, Alumni, Parents and extension activities undertaken by
different cells of the college.

How does the institution develop and deploy action plans for effective
implementation of the curriculum? Give details of the process and substantiate
through specific example(s).

The college plans and develops action plans for effective implementation of the
curriculum. Teachers prepare schedule of work for each subject semester wise. This
schedule of work is made available in the department. The curriculum delivery is
effectively done through lectures in regular classes which are supplemented by Group
Discussions, Seminars and Interactive sessions.

‘Regular feedback obtained from the stakeholders, with respect to the quality of the

enrichment programmes are monitored and evaluated by the IQAC and necessary
corrective measures are incorporated in the future if required. The quality of the
education imparted to students is monitored and ensured through Internal Quality

Assurance Cell.

What type of support (procedural and practical) do the teachers receive (from the
University and/or institution) for effectively translating the curriculum and

improving teaching practices? -

The University conducts Refresher as well as Orientation/ Short term Courses for the
benefit of the faculty members. This helps in the updating and upgrading the subject
knowledge. _ _

The University forms an Academic Calendar that specifies the duration of the semester,
the date of commencement of semester, the end of semester examination and the Annual
examination. However the college also forms an Academic Calendar for its internal
functioning. .
The College provides e-learning facilities through INFLIBNET-N List to the faculty. '
The College sends the faculty to Faculty Enhancemept 'Pro-grams and Quahty
Improvement Program conducted by the university and other institutions and agencies.
College level workshops, seminars and discussions are also organized. '

The college encouraged faculty members to publish articles in journals of national and
international repute. .

Student feedback is taken to make teaching-learning more effective.
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1.1.7

Does the institution develop curriculum for any of the courses offered (other than
those under the purview of the affiliating university) by it? If ‘yes’, give the details
on the process (‘Needs Assessment’, design, development and planning) and the
courses for which the curriculum has been developed.

The college does not develop curriculum. However, additional need based skill oriented
courses such as Communicative English; Computer & Internet skills are offered to the
interested students. For these courses, curriculum is developed in consultation with
industry experts. Feedback is taken from the students and changes are incorporated
accordingly.

How does institution analyse/ensure that the stated objectives of curriculum are
achieved in the course of implementation.

The college has éstablished effective communication with all the stakeholders to ensure
that the objectives of the curriculum are achieved in the course of implementation. The
college ensures the achievement of the stated objectives of the curriculum through the
critical analysis of the student’s feedback. To assess the outcome the college conducts

_unit tests. class tests, sessional exams, quizzes, debates and departmental seminars.

Periodic meetings between Principal and HoDs are also to assess the success and
achievements of the curriculum.

1.2 Academic Flexibility

1.2.1. Specify the goals and objectives and give details of the certificate/diploma/skill

development courses etc., offered by the institution.

The college is offering skill oriented courses such as Communicative English, computer
and internet skills. This course has been designed to improve the personality of students
so that when they walk out with a degree they are also ready to face the world.

The college has also identified the need for additional skill based courses for helping

students.
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1.2.2.

123

1.2.4.

Does the institution offer programs that facilitate twinning/dual degree? If ‘yes’
give details

The college does not offer any dual degree.

Give details on the various institutional provisions with reference to academic
flexibility and how it has been helpful to students in terms of skill development,

academic mobility, progression to higher studies and improved potential for
employability.

* Range of Core /Elective options offered by the University and those opted by the

“college

* Choice Based Credit System and range of subject options

* Courses offered in modular form

* Credit transfer and accumulation facility

* Lateral and vertical mobility within and across programmes and courses
* Enrichment courses

The Range of Core/Elective options offered by the Gauhati University.

Choice of electives is available for degree courses (Hons and Gen).

Choice based Credit System and range of subject options: N.A.

Courses offered on modular form: N.A.

Credit transfer and accumulation facility: N.A.

Lateral and vertical mobility within and across programmes and courses: N.A.
Enrichment courses: Career Counselling Centre organizes workshops and seminars.
UG Courses: B.A. Honours and General courses under Gauhati University, KKHSOU.

PG Courses: Master of Arts under KKSHOU.

Does the institution offer self-financed programmes? If ‘yes’ list them and indicate
how they differ from other programmes, with reference to admission, curriculum,
fee structure, teacher qualification, salary, etc.

No, the institution does not offer self-financed program yet. But the management has a
future plan to introduce self-financed certificate course in Computer Application.
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Does the College provide additional skill oriented programmes, relevant to regional
and global employment markets? If ‘yes’ provide details of such programme and
the beneficiaries

The college is offering skill oriented Certificate Courses on Computer for the interested
swdents. The Career Guidance Cell timely organized Personality Development

Programme.

The objective of these programmes is to improve the personality as well as employability
of the students afier they pass out.

Does the University provide for the flexibility of combining the conventional face-to-
face and Distance Mode of Education for students to choose the
courses/combination of their choice” If ‘yes’, how does the institute take advantage
of such provision for the benefit of students?

No such provision exists.

1.3. Curriculum Enrichment

1.3.1.

132,

Describe the efforts made by the institution to supplement the University’s
Curriculum to ensure that the academic programmes and Institution’s goals and

objectives are integrated.

The college aims to inculcate the highest intellectual standards through rigorous
academic commitment and discipline. Almost all departments conduct field survey, study
tour. They also conduct participative learning mechanisms such as group discussion and
debates regularly.The College academic calendar is prepared every session with the
active involvement of the College Internal Examination Committee and Heads of the
Departments. Regular feedback obtained from the stakeholders, with respect to the
quality of the enrichment programmes, are monitored and evaluated by the IQAC and
necessary remedial measures are incorporated in the future.

What are the efforts made by the institution to modify, enrich and organize the
curriculum to explicitly reflect the experience of the students and cater to needs of

the dynamic employment market?

The College, being affiliated to the University, does not have the option of formulating its
own curriculum. However, a sincere effort is made to modify and enrich the curriculum
and teaching-learning process to suit the academic requirements of students through the
involvement of faculty and other stakeholders.

. SARAIGHAT COLLEGE : Page 24 of 173



Self-Study Report for 21 Cycle of Re-Accreditation 2014

13.3.

1.3.4.

Skill oriented programmes are organised to prepare the students for the dynamic

employment mark i
mf:. d t |_mrlxct. A-II lheld‘epanments in the College conduct seminars, workshops,
group discussions and field visits to enrich the curriculum.

Enumerate the efforts made by the institution to integrate the cross cutting issues

snch.as Gender, Climate Change, Environmental Education, Human Rights, ICT
etc., into the curriculum. '

To integrate the cross cutting issues like gender, climate change, environment education,
Iu{unan r]ghts, ICT etc. positively into the curriculum, the college has established
Womens Su.zdies Cell, Environment Cell, Red Ribbon Club, NCC & NSS units and
other executive cells and committees. Anti-Ragging Cell and College Disciplinary
Committee are also active in the college campus.

; ;
World Women Day used to organise to create awareness about Gender issues and
promote gender equity.

Environmental studies subject is taught in the university syllabus. Awareness
programmes on environmental issues were also organised.

Well equipped computer lab, Digital Seminar hall, Digital Room etc. have also been set
up to help the students learn effective use of internet technologies.

What are the various value-add courses/enrichment programmes offered toensure
holistic development of student?

Inculcation of Moral and Ethical values:
¢ The Students are motivated by way of special lectures so as to inculcate moral and

ethical values in them
¢ Community orientation programmes such as Blood Donation camps, Health Check up
Camp, Community Extension activities are organized.

Employable and Life Skills:
e The College organises Communication Skills workshops, Quizzes, Debates, Group

Discussions, Power Point Presentations at regular intervals both in regional and
English language in the institution.

e Career Counselling workshops are organized to orient the students.

e Students are also allotted different responsibilities in organizing various events and
activities such as cultural programmes, competitions, seminars, workshops etc. In this
way, they improve their team building and organizational skills.
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1.3.5.

1.3.6.

2014

Community Orientation:

s I_Elsultulion organizes Blood Donation Camp, AIDS awareness,
Environmental awareness programs,
NSS & NCC units of the college.

Drug abuse,
and Global warming with active involvement of

Citing a few examples enumerate on the extent of use of the feedback from
stakeholders in enriching the curriculum.

The. college networks with the stakeholders to collect and document responses on
curriculum from the stakeholders. The students express their opinion on curriculum
through response sheets/ feedback. Feedback from Parents on teaching methodology is
obtained during Parent Teacher Meeting sessions. Responses on curriculum are also
collected from Alumni. The IQAC analyses all these feedbacks. The feedback thus
obtained is communicated to the University for appropriate action.

How does the institution monitor and evaluate the quality of its enrichment
programmes?

As such, the institution does not offer additional enrichment program. But it offers some
skill oriented programmes.

The feedback on these programmes in the form of interactions, discussions and

suggestions as received through response sheets is analyzed by IQAC. The IQAC
monitors and evaluates the efficiency and success of these programs.

1.4 Feedback System

14.1

What are the contributions of the institution in the design and development of the
curriculum prepared by the University?

Designing and restructuring of courses mainly lies on the Affiliating University. However
the existing courses are restructured and updated to meet the requirements by organizing
and attending education fairs and seminars/conferences on emerging trends in various
sectors. Our faculty keep themselves abreast of the changing national and global trends
by attending Refresher Courses and participating in seminars.

The college also invites faculties of national repute and other resource person for guest
lecturer and takes feedback on a number of aspects related to curriculum. The relevant
recommendations are communicated to the stakeholders.
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1.4.2 Is there a formal mechanism to obtain feedback from students and stakeholders on
Curriculum? If ‘yes’, how is it communicated to the University and made use
internally for curriculum enrichment and introducing changes/new programme.

There is no such formal mechanism for obtaining feedback from the students and also
from the stakeholders on the curriculum. An informal level feedback is obtained through
discussions with students, parents and alumni.

Such feedback obtained is timely communicated to the university and is also discussed
during the curriculum revision, in which our faculty members take part.

143 How many new programmes/Courses were introduced by the institution during the
last 4 years? What was the rationale for introducing new courses/programmes?

No new programe is introduced du ring last four years.

Any other relevant information regarding curricular aspects which the college would like
to include.
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CRITERION- II: TEACHING LEARNING AND EVALUATION
2.1  Student Enrollment and Profile

2.1.1 How does the college ensure publicity and transparency in the admission process?

The college has a transparent admission process. The dates of admission and all details of
admission procedure are displayed on the website, College notice board and banner etc.

“The college ensures publicity to the admission by printing College Prospectus containing
the campus profile, details of Academic Programmes designed to fulfill the needs of
students, the vision, mission & objectives of the institution, the facilities and
scholarship/award for meritorious students etc.

The admission process is controlled by collegc and the final list of students is displayed
in the college notice board. '

2.1.2 Explain in detail the criteria adopted and process of admission. Ex. (i) Merit
(ii) Common admission test conducted by state agencies and national agencies
(iii) Combination of merit and entrance test or merit, entrance test and interview
(iv) any other) to various programmes of the Institution.

The only criterion adopted for admission is merit. The final list of selected students is
prepared on merit basis after departmental counseling and displayed in the college notice

board.

213 Give the minimum and maximum percentage of marks for admission at entry level
for each of the programmes offered by the college and provide a comparison with
other colleges of the affiliating university within the city/district.

General: For General courses, the minimum percentage of marks for admission at the
entry level is as prescribed by the university eligibility. One of the primary aims of the
college is to provide the benefit of education to the lesser privileged and marginalized

sections.

Honours/Major: For major courses, the minimum criteria are pass in H.S. and 50%
marks in the subject.
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2.14

Is there a mechanism in the institution to review the admission process and student

proﬁl_es annually? If ‘yes’ what is the outcome of such an effort and how has it
contributed to the improvement of the process?

As of now, there is no such formal mechanism. At the end of the admission process for

eacFl year, a student profile report is prepared for the new batch. This student profile is
reviewed by the Governing Body and the Principal.

Review' o_f the admission process and the subsequent analysis of the student profile help
in providing equal representation from all sections of the society.

Reflecting on the strategies adopted to increase/improve access for following
categories of students, enumerate on how the admission policy of the institution
and its student profiles demonstrate/reflect the National commitment to diversity
and inclusion

SC/ST

OBC

Women

Differently abled
Economically weaker sections
Minority community

Any other

PR T T N T N

e The institution follows the statutory reservation policy of the Government regarding
SC/ST/OBC/Differently abled.

e The college provides Management and Endowed scholarships for students from
economically weaker backgrounds.

e Students from disadvantaged/less privileged sections of society are given liberal
concessions. Full fee concession is given to deserving students

e Students belonging to economically weaker section are allowed to pay the fees in

installments.
e Extra books are given from the Book Bank.

Provide the following details for various programmes offered by the institution
during the last four years and comment on the trends. i.e. reasons for
increase/decrease and actions initiated for improvement.
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| Programmes Number of Number of Demand Ratio
applications students admitted
e = |2l |ale|z|zlalals
S |2 |d|e|2|d|a|a|2|ala
R |R|®|R|B|R|R|R|R|R|&]|"
'ﬁA. (Honours/Major)
1  Assamese 17 10217 (11171027 [l
2 | English 4 - | 3 1054 |- |3 |05 [1:1[1:1]1:01]1:1
3 | Education 27 8 8 |18 (27 | 8 | 8 |18 [1:1 [1:1[1:1]]1:1
4 Economics | 14 | 5 [ 4 [03 14 |5 | 4 |03 [1:0 1:0 120121
5] History 8 2 1 01 8 2 1 Ol [1:1 [1:1]1:1]1:1
6 | Philisophy | 46 [ 12 [ 17 |16 | 46 |12 | 17 |16 |1:1 | 1:1 | 1:1 | 121
?‘Political 24 | 05 3 16 | 24 |05 | 3 16 | 1:1 [1:1 |1:1 | 1:1
Science
| 8 | Persian 6 - 1 [04] 6 - 1 |04 [1:1]1:1]1:1]1:1
General Course
' B.A. [ 527 [ 95113892 [527]95 [138] 92 [1:1 [1:1 [1:1[1:1

2.2. Catering to Student Diversity

2.2.1 How does the institution cater to the needs of differently-abled students and ensure
adherence to government policies in this regard?

The institution fosters a comprehensive academic environment and caters to the specific
needs of the differently abled students keeping in mind the Government regulations.
College make special arrangements in terms of physical facilities, arranging separate

tutorial classes (if required) etc.

2.2;2 Does the institution assess the students’ needs in terms of knowledge and skills
before the commencement of the programme? If ‘yes’, give details on the process.

The initial assessment of the needs of the students is made through objective test after
admission process. To further assess the knowledge base and skill needs of the students
pertaining to the specific programme, special orientation lectures based on the

basics/fundamentals of the programme/subject concerned are organized. Special sessions
are organized to bridge the knowledge gap of the incoming students from dllfferent
backgrounds. Teachers give extra time to the students to help them cope with the
programme to which they are enrolled.
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224

223

2.2.6

What are the strategies adopted by the institution to bridge the knowledge gap of
the enrolled students (Bridge/Remedial/ Add-on/Enrichment Courses, etc.) to enable
them to cope with the programme of their choice?

Special orientation lectures based on the basics/fundamentals of the programme/subject
concerned, special sessions are organized to bridge the knowledge gap of the incoming
students from different backgrounds. Teachers give extra time to the students to help
them cope with the programme of their choice.

How does the college sensitize its staff and students on issues such as gender,
inclusion, environment etc.?

The College has an active Women Cell. Accordingly, the Women Cell and NSS
organizes workshops/seminars on issues such as gender, environment etc. to sensitize its
staff and students.

How does the institution identify and respond to special educational/learning needs
of advanced learners?

Advanced learners are identified through interactive classroom teaching and classroom
discussions. The college also has provision of class tests and quiz through which
faculties can identify advanced learners. Various extension lectures are organized to
respond to learning needs of advanced learners. Teachers provide additional guidance to
them.

How does the institute collect, analyze and use the data and information on the
academic performance (through the programme duration) of the students at risk of
drop out (students from the disadvantaged sections of society, physically challenged,
slow learners, economically weaker sections etc. who may discontinue their studies
if some sort of support is not provided)?

The students who are at the risk of dropout are identified by analyzing the students’
profile. They are also identified from class attendance records, through day-to-day
interaction at the classes and from Results of the academic examinations.

The data is analyzed and the following remedial measures are taken:

* Remedial Classes for the disadvantaged sections of society and slow learners are
organized.
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231

2.3.2

233

e Scholarships are given to students from economically weaker sections of society

How does the college plan and organize the teaching, learning and evaluation
schedules? (Academic calendar, teaching plan, evaluation blue print etc.)

At the beginning of each academic session, an academic calendar for the entire year is
prepared. The academic calendar is communicated to the departments. The head of the
department, in consultation with the teachers, allocates course to the faculties.
Accordingly, timetable is also created.

Principal and IQAC timely reviewed if there is any deviation. If identified then take
appropriate measures for correction.

How does IQAC contribute to improve the teaching —learning process?
IQAC improves the teaching-learriing process by

By making teaching-learning more student-centric.

e By monitors the overall academic plan and progress, and reviews deviation if any.

e Motivating faculty members periodically to attend programs on new and
emerging technologies

e Ensuring access to computers, internet and computer-aided packages available
within the campus. _

e Feedback on Teachers is also obtained to assure the quality of teaching-learning.

How is learning made more student-centric? Give details on the support structures
and systems available for teachers to develop skills like interactive learning,
collaborative learning and independent learning among the students?

Learning is made more student-centric by laying stress on specific learning outcomes for
courses and making it more participatory and interactive through group activities like
Group discussions, Field survey/Field work which while strengthening the knowledge
base contribute ta skill formation and managerial skills both at personal and interpersonal
level. Various cells, clubs and the departments organize Quizzes, Creative, Debates and
Poetry competitions to develop skills like interactive learning, collaborative learning and
independent learning among the students.
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2.3.4. How does the institution nurture critical thinking, creativity and scientific temper
among the students to transform them into life-long learners and innovators?

The college promotes creativity amongst students by encouraging them to publish
materials in the college magazine, wall magazine etc. They are often motivated by the
faculties to take part in co-curricular like debate, quiz, group discussions, cultural
activities and also many extension activities which will help them to transform
themselves into life-long learners and innovator.

2.3.5. What are the technologies and facilities available and used by the faculty for effective
teaching? Eg: Virtual laboratories, e-learning - resources from National Programme
on Technology Enhanced Learning (NPTEL) and National Mission on Education
through Information and Communication Technology (NME-ICT), open
educational resources, mobile education, etc.

* The college has been focussing on increased use of modern ICT aids in teaching
like LCD TV, Projectors, and Computers etc.

e Computer Aided Learning (Internet, Power Point Presentations) is provided for
further learning.

e Language Lab .

e Provision of the facility of INFLIBNET for online access to e-material for
students

¢ Group Discussions and Seminars for Students.

e Organizing Seminars /extension lecture by experts in their respective fields to
share their knowledge with students.

2.3.6. How are the students and faculty exposed to advanced level of knowledge and skills
(blended learning, expert lectures, seminars, workshops etc.)?

e Organizing Extension lectures by experts in their respective fields to share their
knowledge with students.
o The faculties are also asked to attend the FDP programmes, orientation and refresher
courses which help them to deliver the curriculum in a better way.
~» Interface with renowned writers, social workers.
¢ Group Discussions and Seminars for Students
¢ Educational trips are organized to give firsthand knowledge to students.

2.3.7 Detail (process and the number of students benefitted) on the academic, personal and
psycho-social support and guidance services (professional
Counselling/mentoring/academic advise) provided to students?
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e Career Counselling & Placement cell is established. It provides academic as well
as professional counselling to the students.

¢ Mentoring of students by the faculty members.

e Members of Anti-Ragging Cell, Womens’ Studies Cell, and College Disciplinary
Comittee are always available to heed to the problems of the students. Students
are always free to approach the teachers for any kind of guidance-personal,
professional and psycho-social. Students come with a burden and special
endeavours are made to see that they get relief.

2.3.8 Provide details of innovative teaching approaches/methods adopted by the faculty
during the last four years? What are the efforts made by the institution to encourage
the faulty to adopt new and innovative approaches and the impact of such innovative
practices on student learning? |

The college encourages the faculty to complement the academic system with practical
skills through various teaching methodologies that extend beyond the classrooms. The
institution helps and encourages the faculty to update and to keep themselves informed
about the current technologies and latest developments in their respective fields or
branches, and also to improve these skills. They are also encouraged to use computers and
internet facilities to deliver better and effective curriculum.

% Faculty members are encouraged to make teaching-learning more interactive and
interesting by:

e ICT based teaching methods.

¢ Field trips

e Educational trips

>

Feedback on lectures obtained from students.

Students are allotted topics to prepare class seminars.

Special classes are held for slow learners and advanced learners.

Students are encouraged to maintain wall magazine.

The college is also equipped with LCD, Projectors, and Computers with internet
connectivity which can be used by faculties to better their delivery of curriculum.

The faculty members are also very much encouraged to attend the seminars and

%

-
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o
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-
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conferences.

2.3.9. How are library resources used to augment the teaching-learning process?

The college has a central library, departmental libraries. The library caters to the needs of
lftachers and students by providing access to text books, reference books etc. The Central
library functions on all days except Sundays and Government Holidays. There is Book
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Bank facility to cater exclusively to the needs of the underprivileged students. Extra
numbers of books are also issued to the Major students. Books for Competitive
Examinations are issued to the students. E-resources are hosted through INFLIBNET
services. Book exhibitions on campus are organized from time to time to facilitate faculty
members to select the books needed for teaching.

2.3.10. Does the institution face any challenges in completing the curriculum within the
planned time frame and calendar? If ‘yes’, elaborate on the challenges encountered
and the institutional approaches to overcome these.

The Institution has a well academic planned system to ensure curriculum completion
within time. Hence the faculties do not face any difficulty in finishing the curriculum. If
there is any occurrence where the faculties cannot finish the syllabus in prescribed time,
the faculty members take extra classes for the completion of courses.

2.3.11. How does the institute monitor and evaluate the quality of teaching learning?

Feedbacks on teachers are obtained from students to assure quality in teaching learning.
The feedback obtained is analyzed and the concerned teachers counseled to improve
academic standards. In-house meetings of IQAC, Teachers council are held to review the
“teaching methodology and pedagogical tools employed. Workshops are organized to
upgrade the teaching skills in view of the technological advancement and the role of IT in

enhancing the quality of higher education.

Faculty members identify slow learners and take necessary steps like special classes for
such students to improve their studies. Remedial coaching classes are also continued.

2.4. Teacher Quality

2.4.1. Provide the following details and elaborate on the strategies adopted by the college
in planning and management (recruitment and retention) of its human resource
(qualified and competent teachers) to meet the changing requirements of the

curriculum.

All recruitments are done as per the norms laid down by the University and Govt. of
Assam.Assistant Professors/ Associate Professor are selected on the basis of their merit,
research experience and their performance in personal interview by an interview panel
comprising of competent representatives from the university and state government.

The college has the required number of qualified and competent staff to handle all the
courses. However, contractual & visiting/guest faculty members are also appointed when
required.
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Highest | Professor - Associate Assistant

qualification }» Kralessor THaIesor Lot
B Male | Female |Male |Female |Male | Female
- Permanent teachers

D.Sc./D.Litt.

Ph.D. 2 6 I

M.Phil. 12 1 3
PG 3 3 3
[L— Part-time teachers & CWTTs (Govt. Approved)
' Ph.D. -
' M.Phil.
PG
‘ Guest/Contractual Teachers

Ph.D.
' M.Phil.
PG 4 2

2.4.2. How does the institution cope with the growing demand/ scarcity of qualified senior
faculty to teach new programmes/ modern areas (emerging areas) of study being
introduced (Biotechnology, IT, Bioinformatics etc.)? Provide details on the efforts
made by the institution in this direction and the outcome during the last three years.

Although the faculties are recruited through Govt Rules, the college also appoints several
guest and contract faculties to provide quality learning. The college advertises for
teaching posts in local news papers and in the college website too. The college also
invites experienced people from the industry to interact the students.

2.4.3. Providing details on staff development programmes during the last four years
elaborate on the strategies adopted by the institution in enhancing the teacher

quality.

a) Nomination to staff development programmes

'SL.No | Academic Staff Development
Programmes

Number of Faculty Nominated

2010-11 | 2011-12 2012-13 2013-14

Refresher courses

5 1 3 3

HRD programmes

Orientation programmes

I | 1

Staff training conducted by the
university

Staff training conducted by other

institutions

([T

SARAIGHAT COLLEGE

Page 36 of 173



self-Study Report for 2nd Cycle of Re-Accreditation 2014

Tgu_m_mer! winter schools,
workshops, etc.

| :l'OlAL 7 2 4 4

b) Faculty Training programmes organized by the institution to empower and enable the
use of various tools and technologies for improved teaching-learning

* Teaching learning methods/approaches

* Handling new curriculum

Content/knowledge management

Selection, development and use of enrichment materials
Assessment

Cross cutting issues

Audio Visual Aids/multimedia

OER’s

Teaching-learning material development, selection and use

* O*F £ X * ® *

The college organizes training which would be useful for the faculties to keep themselves
updated on the new technologies. The college has also provided the faculties with access
to use the computer and internet facilities available in the campus to help them
understand the subject in a more efficient way; this also helps the students to understand
the subjects/lectures better. The college also encourages the faculties to take part in
various national/international seminars and conferences.

C) Percentage of faculty

* invited as resource persons in Workshops / Seminars /Conferences organized by
external professional agencies: one faculty member.

244. What policies/systems are in place to recharge teachers? (e.g.: providing research
grants, study leave, support for research and academic publications teaching
experience in other national institutions and specialized programmes industrial
engagement etc.)

' Enc.ouraging the faculty to attend General Orientation Courses, Refresher Courses,
Training Programmes and Workshops
* Encouraging faculty to apply for research grants
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e Organizing Guest lectures in various upcoming areas in different disciplines for

faculty -

¢ Organizing national /international seminars
o Granting Leave for attending national/ international Seminars and conferences

organized by the reputed institutions

¢ Granting Study leave for pursuing Ph.D

2.4.5. Give the number of faculty who received awards / recognition at the state, national

2.4.6.

and international level for excellence in teaching during the last four years.
Enunciate how the institutional culture and environment contributed to such
performance/achievement of the faculty.

Nil

Has the institution introduced evaluation of teachers by the students and external
Peers? If yes, how is the evaluation used for improving the quality of the teaching

learning process?

Yes, the college has introduced evaluation of teachers by students. A Performa based on
NAAC recommendations has been designed to seek feedback and suggestions of
students. This Performa is filled up by the students who evaluate their respective teachers
on the basis of their teaching style, methodology or academic skills and their interaction
level. The feedback is analyzed by the IQAC along with the Head of the Institution and

corrective measures taken to enhance teaching-learning.

2.5. Evaluation Process and Reforms

2.5.1. How does the institution ensure that the stakeholders of the institution especially

2.5.2. What are the major eva

students and faculty are aware of the evaluation processes?

At the beginning of the academic year the calendar containing details of all the college
activities and general rules of evaluation is displayed on the college and departmental
notice board. The details of the evaluation system i.e. Weightage of each component of
assessment, attendance and aggregate marks are explained to the students by the faculty
members and Heads of the department. Orientation/Induction programme are also

organized for freshers.

luation reforms of the university that the institution has

adopted and what are the reforms initiated by the institution on its own?

The college follows all the rules and regulations of the affiliated university when it comes
to conduct university exams. According to University Rule, a U.G. student has to get at

least 75% attendance to qualify for the final examination.
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[n order to improve the performance of the students‘remedial classes for the weaker
students, special coaching classes for the average students and special guidance for the
advance learners are arranged. Unit tests, class test (Objective Type or Descriptive Type)

are also conducted by the faculties which help them asses the understanding of the
students when it comes to the subject.

2.5.3. How does the institution ensure effective implementation of the evaluation reforms of
the university and those initiated by the institution on its own?

The examination system of the college inclusive of syllabus designing, setting of question
papers, and conduct of examination is according to the pattern of the affiliated university.

However, college has also initiated some reforms.

e Provision of remedial classes for the weaker students.

e Special coaching classes for the average students and special guidance for the
advance learners are arranged.

e Quizzes, Debates, Student’s Seminar are also organized.

e Unit tests, class test (Objective Type or Descriptive Type) are also conducted by
the faculties which help them asses the understanding of the students when it
comes to the subject.

e Award of Merit for students showing outstanding performance in the final
examinations.

25.4. Provide details on the formative and summative evaluation approaches adopted to
measure student achievement. Cite a few examples which have positively impacted
the system.

The college adopts Formative and Summative evaluation approaches to measure student
achievement in a programme. Formative evaluation designed to test students is based on
tests, assignments, quizzes, debates, seminars, internal examinations etc. It makes the
student innovative and also improves the student’s performance in the annual
examination. The students who scoreless are given the required help through remedial
coaching classes which helps them score well.

255. Enumerate on how the institution monitors and communicates the progress and
performance of students through the duration of the course/programme? Provide
an analysis of the student results/achievements (Programme/course wise for last
four years) and explain the differences if any and patterns of achievement across the
Programmes/courses offered.
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The college closely monitors the performance of the students through continuous
evaluation methods. The evaluation system comprises of class test, unit test, assignments
and final exam at the end of the session/ semester. Remedial classes are arranged for
students from rural background.

2010-11:
F/ Total no. Total no. Division
Title of the Programme of students | of students Distinction I T T
appeared Passed o % % % Pass %
BA (General) 527 203 - - - - | 3851%
Major in Philosophy 46 44 - - - - | 96%
" Major in Political Science 24 16 - - - - | 66.6%
" Major in Education 27 19 - - - - [ 70%
~ Major in Economics 14 9 - - - - 64%
Major in English 4 1 . - - - | 25%
I Major in Assamese 17 14 - - - - 82%
'~ Major in History 8 5 - - - - | 625%
Major in Persian 6 5 - - - - 83%
2011-12:
Total no. . Total no. of . Division
Title of the Programme of students students Distinction 1 Il Pass
appeared Passed % % % 11 % %
BA (General) 95 85 - - - - | 89%
Major in Philosophy 12 08 - 2 5 1 |67%
. Major in Political Science 05 05 - o 5 ® 100%
Major in Education 08 06 - - 5 1 [ 75%
Major in Economics 05 05 - - 5 - 100%
. Major in Assamese 02 01 - & 01 - 1 50%
Major in History 2 01 - - 01 - | 50%
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2012-13:
Total no. Total no. ivisi
Title of the Programme of students | of st: d:zts Division
Distinctios I
appeared Passed % n % ; I % | Pass%
BA (General) 138 114 ) - =
Major in Philosophy 17 13 . - i 5 :;; %o
Major in Political Science 3 3 - - - - 100;
Major in Education 8 7 = - : = 5';
Major in Economics 4 2 = - - - 50;/. =
Major in Assamese 7 6 . - - = 57%
Major in History 1 1 R = = = 100%
Maj.or '!n Persi-an 1 1 100%
Major in English 3 1 25%
2013-14: B.A.6".. Semester Examinatrion’14 (Result-2014 ) June’14
~ MAJOR :-
SILNo | Subject Total Appeared Total Pass % of Pass
1 English 05 05 100%
2 Assamese 11 11 100%
3 Political Science 16 16 100%
4 Education 18 17 94.4%
5 Economics 03. 03 100%
6 Philosophy 16 16 100%
7 History 01 01 100%
I _
8 Persian 04 04 100%
L GRAND TOTAL 74 73 98.6%
______________________——————___|__——————_
- ——
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GENERAL
ﬁlﬁﬂ Total Appeared Total Pass % of Pass
P_ o 92 | 83 90.2%
RESULT :-
1. Major with General :- Total candidates Appeared :-166
Total Candidates Pass - 156
% of Pass Candidates :- 94%
2. Only Major :- Total candidates Appeared :- 74
| Total Candidates Pass =73
% of Pass Candidates :- 98.6%
2. Only General:- Total candidates Appeared :- 92
Total Candidates Pass :- 83
% of Pass Candidates - 90.2%

2.5.6. Detail on the significant improvements made in ensuring rigor and transparency in
the internal assessment during the last four years and weightages assigned for the
overall development of students (weightage for behavioral aspects, independent

learning, communication skills etc.)

The college has taken various measures in the conduct of internal assessment.
Details of internal evaluation process are explained to the students at the beginning of
every session to avoid a lack of full disclosure and transparency in the process.

2.5.7. Does the institution and individual teachers use assessment/evaluation as an indicator

for evaluating student performance, achievement of learning objectives and

planning? If yes provide details on the process and cite a few examples

The teachers use the assessment.and evaluation as an indicator for the evaluating the
students’ performance, achievement of learning objectives and planning.
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The. nptcrgal assessment is based on their performance in class test, unit test etc. and
pal’thIPatl()l:l In co-curricular activities and extension activities. Departmental seminars on
the various important topics of the subject are also conducted and evaluated.

What are the mechanisms for redressal of grievances with reference to evaluation
both at the college and university level?

The c.ollege ensures full transparency in the process of evaluation. If the students have
any discontentment in the way their internal papers are evaluated they can get back to the
respective teacher or the HOD and get it evaluated again. Answer sheets are shown to the

students so that they can learn from their mistakes and improve upon their performance in
the future examinations. '

2.6. Student Performance and Learning Outcomes

2.6.1.

Does the college have clearly stated learning outcomes? If ‘yes’ give details on how
the students and staff are made aware of these?

The curriculum and the syllabi of the academic programmes offered in this college are
transacted in such a way that it clearly stated the leaning outcomes. The college
encourages students to develop attitudes of intellectual curiosity and motivation for
independent thinking and a commitment to ethical and sustainable practices. Each
program is designed and module to ensure that students develop their knowledge as well

- as understanding. The learning outcomes are communicated to the students right from the

2.6.2.

2.6.3

beginning of the academic programmes during the departmental orientation session.

How are the teaching, learning and assessment strategies of the institution
structured to facilitate the achievement of the intended learning outcomes?

Along with the sessional examinations for all the students, the.teachers focus on class
tests, monthly unit tests, assignments, quizzes, debates and seminars. They evaluate the
students on the basis of their performance in these events and review the result of each
student. The students’ profiles are assessed and special classes are designed for them
according to the result outcomes. It enhances the confidence of students and prepares

them to face the final examinations.

What are the measures/initiatives taken up by the institution to enhance the social
and economic relevance (quality jobs, entrepreneurship, innovation and research

“aptitude) of the courses offered?

—
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2.64.

2.6.5.

2.6.6.

The college has taken many initiatives to enhance the social and economic relevance of
the courses offered. These include community extension activities, field visit etc. All the
information gathered by these studies are analyzed to make the syllabus more effective
and valuable.

How does the institution collect and analyse data on student learning outcomes and
use it for planning and overcoming barriers of learning?

Student’s performance in the class test, unit test, sessional examination are analysed and
special guidance are given where required. Remedial coaching and special classes are
also conducted for weaker students which help the students in the university exams.

How does the institution monitor and ensure the achievement of learning
Outcomes?

After each term the respective teacher has a complete report of all the activities of
student, i.e. marks in class test, unit test, absentees etc. Teachers analysed those report
and special classes are arranged if required. During these classes, the students are
provided assignments and seminars keeping in view their present level of their learning.
The teacher monitors the academic growth of the students and design further tests,
assignments, seminars accordingly. '

Monitoring is done by IQAC through feedback mechanism. This is obtained for each
course annually. Student centric teaching - learning methods are adopted to ensure the
achievements of these learning outcomes.

Personal and psychological mentoring is also provided to the students if required.

What is the graduate attributes'; specified by the college/affiliating university? How
does the college ensure the attainment of these by the students?

The college is aff":liated to Gauhati University and the Aflliating University has its own
set of rules. However the college has a different way on its own of looking at the
attributes of the score by students.

The college ensures the attainment of these attributes by including them in induction
programs, course materials, assessment criteria, feedback etc. The students are also
encouraged to document their achievement. This kind of approach helps the college in
making the students as better persons.
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Criterion I1I: Research, Consultancy and Extension

3.1 Promotion of Research

3.1.1 Does the institution have recognized research center/s of the affiliating University or
any other agency/organization?

As of now, there is no Research Centre recognized by the University. However the IQAC
has recommended the college management body (Governing Body) to setup a fully
functional Network Research cell and Research center which will help to promote and
cultivate research climate in the campus.

3.12 Does the Institution have a research committee to monitor and address the issues
of research? If so, what is its composition? Mention a few recommendations made
by the committee for implementation and their impact.

Currently there is no Research Cell or Committee. But the Internal Quality Assurance
Cell of the College actively monitors the issues of research. The committee invites
proposals for Minor Projects funded by the University Grants Commission. It facilitates
access to research oriented activities like presentations of research papers at national and
international conferences and publications of research papers in research journals of
national and international repute. It also encourages and ensures enrolment and

registration of our faculty members for Ph.D.

3.1.3  What are the measures taken by the institution to facilitate smooth progress and
implementation of research schemes/projects?

Initiative under taken to facilitate smooth progress and implementation of research are:
the time table are: given to the faculty members who have

e Extra flexibility in : i g
h to carry out data collection & analysis, library work and other

registered for researc
research related works.

e Faculty members are encouraged to pursue Ph.D. programs.

e The college management steadily investing and utilizing sanctioned fund for
enhancing the infrastructural facilities and to fulfill other requirements.

* Special study leaves are sanctioned for research work.

* The college: Library has a good collection of books and resources coupled with

INFLIBNET for supporting research work in the college.
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3.14  What are the efforts made by the institution in develo

ping scientific temper and
research culture and aptitude among students?

* Students are encouraged to participate in seminars and conferences organized by

the college and other institutions.

Departmental seminar are also organized by almost all departs where paper were
presented by students.

Many guest lectures and popular talk shows were also organised to motivate the
students in this regards.

3.1.5  Give details of the faculty involvement in active research (Guiding student

research, leading Research Projects, engaged in individual/collaborative research
activity, etc.

College teachers are active in research and guiding Ph. D. and M. Phil students.

SINo | Name of Faculty Title Funding Present
Agency Status
01 Manasjyoti Ethnic Assertion and the UGC Ongoing
Bordoloi Process of margination in

Assam: A Study with
emphasis on the Karbi”

02 Dr Aminul UGC Ongoing
Haque Some aspects: Assam
| Choudhury
TB Dr. Dharitri Das | Dakshin Kamrupar Sahitya UGC Ongoing
L

3.1.6  Give details of workshops/ training programmes/ sensitization programmes
conducted / organized by the institution with focus on capacity building in terms of
research and imbibing research culture among the staff and students.

* The IQAC conducts quarterly review meetings to check the progress of minor
research projects and encourages faculties to apply for research.

SARAIGHAT COLLEGE : Page 46 of 173



self-Study Report for 274 Cycle of Re-Accreditation

317

318

3.1.9

2014

The Principa‘l and the Heads of the Departments timely encourage the faculties to
apply for major and minor research projects.

e Under the guidance of Principal and HoDs departments organises departmental

seminar and talk shows to inculcate research habit among the staff and students
where eminent scholars were invited.

Provide details of prioritised research areas and the expertise available with the
institution.

As such, there are no specific research areas and expertise available with the institution.
However, the faculties do take up minor research project on subject related areas.

Considering the socio-economic conditions of the surrounding areas and for improving
the status of women of the locality the IQAC and the Women’s Studies Cell has
recommended the college management to build up research expertise to contribute
towards the economic and social development of the locality.

Enumerate the efforts of the institution in attracting researchers of eminence to
visit the campus and interact with teachers and students?

The College has made rigoroﬁs efforts to attract researchers of eminence and
academicians to visit the campus and interact with teachers and students by organizing
college level or departmental level seminars, conferences, talk shows, discussions etc.
The College offers full hospitality to visiting scholars.

What percentage of the faculty has utilized Sabbatical Leave for research
activities? How has the provision contributed to improve the quality of research
and imbibe research culture on the campus?

As of now, no faculty has utilized sabbatical leave for re_search. However the College
provides leave with pay to the faculty members for completion of research.

This facility has contributed in a significant way to the prqmotion of resear'ch culture on
the campus by publishing research journals, applying for minor research projects etc.

3110 Provide details of the initiatives taken up by the institution in creating

awareness/advocating/transfer of relative findings of research of the institution
and elsewhere to students and community (lab to land)

‘--‘—‘_-‘-___——n__
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Through the active involvements of NSS, NCC, Women’s Studies Cell. Environment
Cell. Rt‘d‘ Ribbon Club, Extension Education Cell the institution has conducted a
number of research works based on socio-economic survey

The management newly planned to share the findings of such research works with local
authorities.

Resource Mobilization for Research

What percentage of the total budget is earmarked for research? Give details of
major heads of expenditure, financial allocation and actual utilization.

The College received substantial grant from UGC and other Governmental agencies.
The College has a plan to earmark a budget for research from the next academic session.

Is there a provision in the institution to provide seed money to the faculty for
research? If so, specify the amount disbursed and the percentage of the faculty that

has availed the facility in the last four years?

There is no such provision in the institution to provide seed money to the faculty for

research.

What are the financial provisions made available to support student research

projects by students?

e Library up-gradation with research journals.
e College has a provision of providing INFLIBNET Services to interested students.

The College has constructed a Digital Seminar Hall, Digital Class Rooms,

Language lab with latest ICT aids. ‘ .
o College has well equipped computer lab with internet facilities.

How does the various dcpartments/unilsf'staff of the institute interact in undertaking

inter-disciplinary research? Cite examples of successful endeavors and challenges

faced in organizing interdisciplinary research.

Various Cell & Committees, Departments and IQAC collective with each other to

_
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conducts inter-disciplinary rescarch works like seminar, conferences. workshop, field
surveys. and special lectures by renowned scholars.

How does the institution ensure optimal use of various equipment and research
facilities of the institution by its staff and students?

Most of the facilities and services like central library, computer lab, Digital Class
Rooms. Digital Seminar Hall, Internet Facilities, INFLIBNET services are made
common to its staff and students-to ensure optimal use. These are used on a shared basis
among staff and students.

Has the institution received any special grants or finances from the industry or
other beneficiary agency for developing research facility? If ‘yes’ give details.

So far the institution has not received any special grants or finances from industry or
any beneficiary agency for developing research facilities.

Enumerate the support provided to the-faculty in securing research funds from
various funding agencies, industry and other organisations. Provide details of
ongoing and completed projects and grants received during the last four years.

S|
_NU_
{]]

0

Name of Faculty. Funding Present Status Sanctioned Received
Agency

" Manasjyoti UGC Ongoing 150000/- 125000/-
- Bordoloi
Dr Aminul Haque | UGC Ongoing 205000/- 160000/
. Choudhury _ : -
03 | Dr. Dharitri Das UGC [ Ongoing | 210000/- | 165000/

IF (-

3.3 Research Facilities

3.3.1

What are the research facilities available to the students and research scholars

within the campus?

The following major facilities are available in the college to facilitate research
* Computers with internet connectivity.
* Printers, Scanner and Photocopier Machines.

_—
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o Well equipped central library.

e Provision of the facility of INFLIBNET.
e Subscription to N-List and easy access
« Digital Seminar Hall and class rooms.

What are the institutional strategies for planning, upgrading and creating
infrastructural facilities to meet the needs of researchers especially in the new and
emerging areas of research?

The College has a Planning Committee for proper planning aiming at overall
development of the College. Recommendations are sought from the Departments on
requirements for infrastructure for research through interaction with Heads of
Departments and faculty members. These help for planning, upgrading and creating
infrastructural facilities to meet the needs of researchers.

Following facilities and services are available for researchers:

e The college has a central library and INFLIBNET services to cater to the needs of
researchers.

e Uninterrupted power supplied to all departments.

¢ Computers with internet connectivity.

Has the institution received any special grants or finances from the industry or
other beneficiary agency for developing research facilities?? If ‘yes’, what are the
instruments/ facilities created during the last four years.

NO.

What are the research facilities made available to the students and research scholars

outside the campus / other research laboratories?

As of now there are no such arrangements.

Provide details on the library/ information resource centre or any other facilities
available specifically for the researchers?

* The college has a well equipped central library and INFLIBNET services to cater to
the needs of researchers.
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o The central library is well-stocked wi
- ith 1
and 6108 reference books. 1364 books,

o The library also has a good collection of journals and periodicals

out of which 5256 text books

33.6 What are the collaborative research facilities developed / created by the research

institutes in the college. For ex. Laboratories. li :
h 4 tories, library, inst
technology ete. T ry, instruments, computers, new

e The college has a well-equipped library.

o Computer lab with latest hardware and software.

o Internet facilities for students and faculties.

e Reprography facilities for students as well as for teachers.
e E-resource subscription (INFLIBNET: N-List)

3.4 Research Publications and Awards

34.1

342

343

SARAIGHAT COLLEGE

Highlight the major research achievements of the staff and students in terms of

Patents obtained and filed (process and product): NA

Original research contributing to product improvement: NA

Research studies or surveys benefiting the community or improving the services:
Many researchers have published research journals. Many research surveys and field

surveys are also carried out.
Research inputs contributing to new initiatives and social development: Nil

cation of research journal(s)? If ‘yes’,

Does the Institute publish or partner in publi
rd, publication policies and whether

indicate the composition of the editorial boa
such publication is listed in any international database?

No.

Give details of publications by the faculty and students:

* Publication per faculty :
* Number of papers published by fac
international)

ulty and students in peer reviewed journals (national
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+ Number of publications listed in International Database (for Eg: Web of Science,
Scopus, Humanities International Complete, Dare Database
Sciences Directory, EBSCO host, etc.)

* Monographs

« Chapter in Books

* Books Edited

* Books with ISBN/ISSN numbers with details of publishers
* Citation Index

* SNIP

« SIR

* Impact factor

* h-index

- International Social

Total numbers or Publication:
Books with ISBN/ISSN: 13
Chapter in Books: 20
E-journal:02

3.44  Provide details (if any) of

¢ research awards received by the faculty: Nil

* recognition received by the faculty from reputed professional bodies and agencies,

nationally and internationally: Nil

* incentives given to faculty for receiving state, national and international

recognitions for research contributions: Nil

35  Consultancy

351 Give details of the systemsland strategies for establishing institute-industry
interface?

IQAC as well as the Career Counselling & Placement Cell of the college trying to
establish institute-industry interface to enhance student’s employability skill.

352 What is the stated policy of the institution to promote consultancy? How is the
available expertise advocated and publicized?

—
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The Principal and Management encourages and supports
expertise and facilities for consultancy services. The faculti
any kind of consultation, whether it is academic or career

the faculty to utilize their
es are always available for

The college publicizes the expertise available for consultancy service

. Througﬁ IQAC, Women's Studies Cell, Red Ribbon Club, NSS & NCC, Alumni
Committee etc.

¢ Through information on the Notice Board.

3.5.3 How does the institution encourage the staff to utilize their expertise and available

facilities for consultancy services?

The college encourage the staff to utilize their expertise and available facilities for
consultancy services by networking with institutions, organizations and other agencies.

List the broad areas and major consultancy services provided by the institution
and the revenue generated during the last four years.

No revenue generated during last four years as the faculties provide free of cost
consultancy service at a personal level.

What is the policy of the institution in sharing the income generated through
consultancy (staff involved: Institution) and its use for institutional development?

Yet no revenue generated by the college through consultancy.

3.6  Extension Activities and Institutional Social Responsibility (ISR)

3.6.1 How does the institution promote institution-neighborhood-community network
and student engagement, contributing to good citizenship, service orientation and
holistic development of students?

e The activities conducted by the Red Ribbon Club, NSS wing, NCC,
Environment Cell, Women’s Studies Cell of the college provides the students an
opportunity to develop their leadership qualities, Social Service and a good
moral and ethical side of a student to be a good and responsible citizen of India.

e Awareness drive to protect environment are also organised.

¢ Blood Donation Camp are organised where students voluntarily donate blood.

¢ Talk shows and discussidns are also organised on sensitive issues of the society
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to create awareness among the students

e Many extensi iviti ;
- On aclivities are carried out to promote institute-neighborhood-

community network.

362 W h.at o fhe Insm"ﬁr{nf“. mechanism to track students’ involvement in various
social movements / activities which promote citizenship roles?

The College encourages its students to enroll into NSS and NCC. The NSS & NCC units
Red Ribbon Club, Women’s Studies Cell, Extension Education Cell of the college
involves the student in various social activities and thus helps to build up to understand

the values and means of National Integrity which promote citizenship roles.

3.6.3 How does the institution solicit stakeholder perception on the overall performance
and quality of the institution?

e IQAC actively monitor and took initiatives to enhance overall quality of the

institution.
e Periodically meetings of IQAC, Teachers unit along with Principal and Governing

body are conducted to discuss matters regarding performance of students, teaching
qualities and infrastructure developments.

364 How does the institution plan and organize its extension and outreach
programmes? Providing the budgetary details for last four years, list the major
extension and outreach programmes and their impact on the overall development

of students.
e NSS & NCC units, Red Ribbon Club and other cell / committees of the college
organize vari
e The College Mana

organize ‘Blood Donat

ous awareness drives on important social issues.
gement in collaboration with Red Ribbon Club and NSS

ion Camp and Health Check Up Camps for local

communities as well as for the students.

e  Almost all departments conduct field survey on related issues.
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3.6.5 H'ow (.loes t?e.tllnstftution_ Promote the Participation of students and faculty in
eLtEHSIDI.I activities -lncludmg Participation in NSS, Ncc YRC and oth i
International agencies? ’ ’ and other National/

T . . * s . IISS ]ICC I lhgr Pl(i('
| | -

* Workshops were organized t i
' O communicate the bene
students at an informal level. i programs fo the

College also recognizes the eff
orts of the students and
awards and recognitions. R

3.6.6 Give details on social surveys,
college to ensure social justic
vulnerable sections of society?

research or extension work (if any) undertaken by the
e and empower students from under-privileged and

Some of the initiatives towards social surveys and extension work:

* Women'’s Studies Cell often creates awareness about gender equity.

NSS and Red Ribbon Club organize awareness drives on AIDS, Drug Abuse etc.
to literate people in this regards.

* Departments also conducts field survey.

3.6.7 Reflecting on objectives and expected outcomes of the extemsion activities
organized by the institution, comment on how they complement students’
academic learning experience and specify the values and skills inculcated.

The experience extension activities enhance students’ social commitment together with
academic learning.

By working together with other individuals, students learn to negotiate, communicate,
manage conflict, and lead others. Taking part in _these .out'-of—lhi':- cla!ssroom activities
helps students to understand the importance of critical th}nklng Sklll:&, time management,
and academic and intellectual competence. lnvol\ff‘:ment in these as:twm.es helps §tudents
mature socially by providing a setting for studenl' mte‘ractlon, relatlonsl.up .fo.rmanon, and
discussion. Working outside of the classroom with diverse groups of individuals allows
for students to gain more self-confidence and autonomy. Due to ‘which each student
passing out of the college becomes a responsible citizen contributing towards the
development of the society.

——
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Various extension activities are conducted by the
responsibility among the students, For instance
Camps. the Campus cleaning drive.

college which brings about a social
the Blood donation Camps, Awareness

) at1 ¥ . .
Plantation Drive, the various community based

survey etc.. help the students to become responsible citizens

368  How does the institution ensure the involvement of the community in its reach out
activities and contribute to the community development? Detail on the initiatives
of the institution that encourage community participation in its activities?

The institution organizes Awareness programmes, Health Check-Up Camps,
Environment Protection initiatives to ensure the involvement of the community in its
reach out activities and contribute to the community development.

* Health Check-up camps for the local under privileged community by the
college.

* Blood Donation Camp organised by the Red Ribbon Club.
* Awareness camp

3.6.9  Give details on the constructive relationships forged (if any) with other institutions
of the locality for working on various outreach and extension activities.

Nil

3.6.10  Give details of awards rececived by the institution for extension activities
and/contributions to the social/community development during the last four years.
Please provide details — certificates/recognitions from panchayat ete.

Nil
Collaboration

371 How does the institution colluborate and interact with research laboratories,
institutes and industry for research activities. Cite examples and benefits nccrued
of the initiatives - collaborative research, staff exchange, sharing facilities and

cquipment, research scholarships ete.
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As such there is no collaboration with other institution or industries

37.2 Provide details on the MoUs/collaborative arrangements (if any) with institutions of

national importance/other universities/ industries/Corporate (Corporate entities)
etc. and how they have contributed to the development of the institution.
There are no formal MoUs signed so far.

3.7.3  Give details (if any) on the industry-institution-community interactions that have
contributed to the establishment / creation/up-gradation of academic facilities,
student and staff support, infrastructure facilities of the institution viz.
laboratories / library/ new technology /placement services ete.

No such arrangement available as of now.

374 Highlighting the names of eminent scientists/participants who contributes to the
events, provide details of national and international conferences organised by the
college during the last four years.

The college has the privilege of organizing one National Seminar during last four years.
The seminar was organized by the Education and English departments of the college.

Eminent Scholars who participated in the National seminar:

Prof. Ashok Bora. Gauhati University.

Prof. Abani Bhagabati, Gauhati University.
Prof. Hari Prasad Sarma, Gauhati University.
Prof. Dulumoni Goswami, Gauhati University.
Prof. L.R.Saikia, Gauhati University.

List of eminent academicians and scientists/visitors to the department:

History:
e Dr. Ravi Khagnai, Asso. Prof., Nagpur University, 2009
e Dr. Lincon Reang, Asst Prof, Tripura University, 2010
e Uttam Bathari, Regional Director, ICHR; Guwahati, 2011
e Dr. Paromita Das, Asso. Prof. , History, GU, 2012
———
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Education:

e D. Biraj Das, Department of Education, Damdama College

» Mrs. Bharati Saikia, Department of Education, Pub-Kamrup College
e Dr. Birendra Deka, Academician

e D. Alaka Das, Dep;t. of Education Goreswr College

* Dr. Prativa Patowary, Deptt. of Education, Goreswar College

e Mrs. Babita Das, Deptt. of Education, Pub-Kamrup College

37.5 How many of the linkages/collaborations have actually resulted in formal MoUs and
_agreements? List out the activities and beneficiaries and cite examples (if any) of the
established linkages that enhanced and/or facilitated —
a) Curriculum development/enrichment
b) Internship/ On-the-job training

¢) Summer placement

d) Faculty exchange and professional development
e) Research

f) Consultancy

g) Extension

h) Publication

i) Student Placement

j) Twinning programmes

k) Introduction of new courses
1) Student exchange

m) Any other

No formal MoUs or agreement has been signed with any other institution so far.

37.6  Detail on the systemic efforts of the institution in planning, establishing and
implementing the initiatives of the linkages/collaborations.

The college making concerted efforts to establish linkages with International/National

institutes, industries and Research Centres for creating an academic environment for

enhancement of quality.

Any other relevant information regarding Research, Consultancy and Extension

which the college would like to include.
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Criterion IV: Infrastructure and Lcarning Resources

41 Physical Facilities

41.1 What is the policy of the Institution for ¢

L, ) reation and enhancement of infrastructure
that facilitate effective teaching and learning?

The college has a well-defined policy of augmenting infrastructural facilities

: for ensuring
academic excellence and enhances teaching-learning process. New infrastructure is
created and existing upgraded to enhance academic standards and increase efficiency.

Constant and proper monitoring of infrastructure has helped the optimal usage of the
existing facilities.

The some of the initiative taken up to meet the growing needs of the college are:

* Digital seminar hall, digital class rooms were constructed.

* Numbers of general classrooms are also increased.

* Technological up-gradation like sufficient numbers of computer sets with internet
connectivity, Projectors, LCD etc. were newly installed.

412  Detail the facilities available for

a) Curricular and co-curricular activities — classrooms, technology enabled
learning spaces, seminar halls, tutorial spaces, laboratories, !Jotanical garden,
Animal house, specialized facilities and equipment for teaching, learning and
research etc.’

Class Room: Our College has sufficient numbers of spacious classrooms with proper
lighting facility and proper ventilation.

Seminar Hall: The College has one digital seminar hall used for conducting
seminars, workshops, conferences and other discussions.
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Tutorial Spaces: Any classroom can be use for tutorial classes after regular classes
over.

Laboratories: The College has one well equipped computer lab and one language
lab for carrying out research works.

Facilities for Research: The College has a well equipped central library which is

stoke of good numbers of text and reference. It also provides all INFLIBNET services
to staff and students.

b) Extra —curricular activities — sports, outdoor and indoor games, gymnasium,
auditorium, NSS, NCC, cultural activities, Public speaking, communication
skills development, yoga, health and hygiene etc.

Sports & Games: The College has a spacious playgrounds and sufficient physical
facilities for sports and games.

NSS: The College has NSS wings which actively participated in community
extension services.

NCC: The College has NCC unit too.

Cultural Activities: The College has an active Arts & Cultural committee. The
committee timely organised various cultural events during the observation of college
week, Fresher’s Social ete.

Public Speaking: College organises programmes like discussions, Guest lectures,
debates etc.

Health: College organises health check-up camps for the local community as well as
for the students and staff.

413 How does the institution plan and ensure that the available infrastructure is in line
with its academic growth and is optimally utilized? Give specific examples of the
facilities developed/augmented and the amount spent during the last four years
(Enclose the Master Plan of the Institution/ campus and indicate the existing
physical infrastructure and the future planned expansions if any).

The college has augmented the infrastructure with academic advancement and growth.
Apart from constructing new structure it has upgraded existing facilities and
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infrastructure.  The institution ensures

The the optimal utilizati i
infrastructure effective planning. y o B B sle

The College steadily investing on campus infrastructures and other learning facilities.

Under the active supervision cf‘lhe Planning Committees and the IQAC, the College
recently completed the construction of Library Building. The building also comprises

spaces for Principal Office, Class rooms, Practical Laboratories for Anthropology and
Geography departments.

Some of the initiatives in this regard:

o All facilities of the central library can be avail by all stakeholders.

e Seminar Hall is used for organizing multiple activities.

o The IQAC ensures optimal use of resources available.

e The Planning Committee collects advice, suggestions and recommendation from
departments and various cells about resource requirements.

How does the institution ensure that the infrastructure facilities meet the
requirements of students with physical disabilities?

The institute is committed to make the stay of differently-abled students comfortable. The
needs of the physically challenged are further taken care of by the supporting staff.
During the examinations extra attention is paid to them by providing them seats on the
ground floor and any other assistance, if needed. The institution is also prepared to
provide special facilities for differently-abled students as and when such requirements
arise.

Give details on the residential facility and various provisions available within them:

Hostel Facility — Accommodation available for Girls students.

What are the provisions made available to students and staff in terms of health care
on the campus and off the campus?

Arrangements for first-aid and medical care are fully available for the staff as well as the
students inside the campus. In case of serious medical emergency, help is provided by

shifting the ward to a nearby hospital.
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ive details of the Common Faciliti i
417 Gived . ies available on the campus —s fi i
units like IQAC, Grievance Redressal unit, Women’s Cell, (!“)ouusell:’l?:l::;s a:c: él:?:l:rl

Guidance, Placement Unit, Health Centre, Canteen, recreati
men ) tional spac ff
students, safe drinking water facility, auditorium, etc. paces orstaffand

¢ IQAC: A dedicated office with computing and internet facility

e Special Facilitit_es like Women’s Studies Cell, Career Counselling & Placement
cell etc. are available for the students.

. Sgparate (:‘:irls’ Common Room and Boys’ Common Rooms are available for
leisure period.

o Separate departmental spaces are available for staffs,
o Safe drinking water is made available to all the students and faculties.

S. | Unit Teacher-in Charge

No.

1 IQAC Mr Prasanna Medhi, Coordinator
2 Planning Committee Mr D.K.Saikia, Principal

3 Women’s Studies Cell ' Farida Sultana Haque

4 Career Counselling & Placement Cell Jayanta Sarma

42 Library as a Learning Resource

421  Does the library have an Advisory Committee? Specify the composition of such a
committee. What significant initiatives have been implemented by the committee to

render the library, student/user friendly?

The College has a Library Committee for smooth functioning _of the librar‘y. The
Committee is constituted annually. The main objective of the Library committee to
decide & adopt the policies to govern the management & various programme of the

s ]Ebl’ary, to prepare the annual budget, ru_les & regulation of the library.
The Committee consists as follows:

Chairman: Principal of the College.
Member Secretary: Librarian

Members: HoDs of each and every departments of the college.

Some of the significant initiatives under taken by the committee:

‘---"-N_.______
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Computerization of Libraries

Computer with Internet Facility

INFLIBNET services

Installation of Photocopier

Extension of Library Building

Online Public Access Catalogue facility to the users.

Book Bank facility for SC/ST/
students.

OBC and economically weaker section of

422  Provide details of the following:
» Total area of the library
Total seating capacity
e Working hours (on working days, on holidays, before examination days,
during examination days, during vacation)

» Layout of the library (individual reading carrels, lounge area for browsing
and relaxed reading, IT zone for accessing e-resources)

» Total area of the library :1840 sq ft

» Total seating capacity: 80

» Working hours (on working days, on holidays, before examination days, during
examination days, during vacation):

» Working days : 09:30 AM to 4:30 PM

» Holiday : Closed

> Before Exam days 09:30 AM to 4:30 PM

» During Exam days : 09:30 AM to 4:30 PM

» During Vacation : 09:30 AM to 4:30 PM

Layout of the library (individual reading carrels, lounge area for browsing and
relaxed reading, IT zone for accessing e-resources):

Spacious reading room with 80 nos. of seating capacity.

Computers with internet facility.

INFLIBNET services.

Reprography facilities.

Good collections of Text & Reference books, periodical & journals, Newspapers etc.

———
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How does the library ensure purchase angd us
journals and other reading materials? Specif e of
books, journals and e-resources during the la:t

current titles, print and e-

the amount spent on procuring new
four years.

Each faculty member suggests the titles .
teaching. This is forwarded to Library Com?;ittzzzk and journals needed for study and

e
e

—

“Text Books &
Reference
Books

2010-11

2011-12

2012-13

2013-14

value

Value

no value

no

value

140409

94/-

1541,0
9557

16,46,
094/-

11364

342962/-

-_e-BOOkS

Journals &
Peripdicals

4,700/

13340/-

¢-Journals

Digital
Database

CD & Video

Others
| (specify):

Magazines

l )240}"

1,240/-

1,240/

1,240/~

"Newspaper

950/-

950/-

- 950/-

950/-

424 Provide details on the ICT and other tools deployed to provide maximum access to

the library collection?

EE . I R

*

* ¥

I

SARAIGHAT COLLEGE

o 2mbps O

OPAC : Facility is being provided to the users
Electronic Resource Management package for €
Library Website-No
In-house/remote access to e-publications: N.A.
Library automation -Yes

Total number of computers for public ac
Total numbers of printers for public acces
Internet band width/ speed
Institutional Repository: No
Content management system for €-
Participation in Resource sharing ne
facility is activated and the uers ar¢ free to

s- 1
10 mbps o 1 gb (GB) : 2mbps

learning-Yes
tworks/consortia (like Inflibnet): INFLIBNET

access the database and collect information.

cess : 2computers

-journals : Yes, subscribe for N-List.
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425 Provide details on the following items:

« Average number of walk-ins: 80/day

+ Average number of books issued/returned - 30/day
Ratio of library books to students enrolled:14:]
Average number of books added during last three years:
Average number of login to e-resources: 2/day

Average number of e-resources downloaded/
Number of information literacy trainin
are organised for freshers.

+ Details of “weeding out” of books and other materials: 2000 books till date

*

2605

¥ 0 ¥ 9w

printed: 5/day
gs organized: Special Library orientation session

426 Give details of the specialized services provided by the library

e Manuscripts : NO

* Reference: Library presides reference service

¢ Reprography —Yes

e ILL (Inter Library Loan Service) -No

¢ Information deployment and notification - Yes

e Download — Yes

¢ Printing — Yes

* Reading list/ Bibliography compilation — yes

* In-house/remote access to e-resources — Yes

¢ User Orientation and awareness — Yes

* Assistance in searching Databases — Yes, Library staff provide assistance to staff
and students in searching books.

* INFLIBNET/IUC facilities —Yes

42.7 Enumerate on the support provided by the Library staff to the students and
teachers of the college. :

Though the central library has the provision of open searching of books by the students as
well as by the teachers, the librarian and the supporting staffs are always accessible and
ready to assist students and staff in finding books.

The central library has created a book bank for ecomonically backwards section of
students.
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What are the special facilities offered b

) y the library to t i i
) challenged persons? Give details. Y 10 the visually/physically

o Library staff assist the physicall
books and other documents.

o They are also gi\fﬁ“ top priority while issuing books and easier borrowing facilities.
o Ifrequired, special care provided in the reading room.

y challenged person in searching and obtaining

429 Does the library get the feedback from its users? If yes, how is it analysed and used
for improving the library services. (What Strategies are deployed by the Library to collect
feedback from users? How is the feedback analysed and used for fur ther improvement of
the library services?)

Yes, a feedback on library services is obtained from its users.

To collect feedback from users, library has suggestion box. Apart from that a feedback
register is also kept in the library.

The valuable suggestions provided in the process is analyzed by the library committee
and corrective measures taken to upgrade the library services.

43 IT Infrastructure

43.1. Give details on the computing facility available (hardware and software) at the
institution. '

* Number of computers with Configuration (provide actual number with exact
configuration of each available system)

__E‘ame of College Section No of RAM HDD
Lo Computers
hl_)_ri_"_c_i@l's Office 1 2GB 500
 Office 2 2GB 500
Central Library 3 2GB 500
QAC office I 2GB 500
Lnaguage [ab 5 2GB 500
g?l(r Network and Research | 3 | 2GB 500
(=&l
Lomputer Lab 5 2GB__ [ 500
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o LAN facility: LAN connectivity exist with all computer
o Office automation software is installed in the office section

| ;’Viﬁ facility: The college has a plan to make the campus wi-fi enabled in the recent
uture.

o Licensed software: All software installed in the computers are licensed software.

e Number of nodes/ computers with Internet facility: All computer within the campus
have interent connectivity

e Any other

Detail on the computer and internet facility made available to the faculty and
students on the campus and off-campus?

Sufficient numbers of computers with internet connectivity has been installed inside the
college campus. The students and faculties are given free acess to the internet facility in
the college.

What are the institutional plans and strategies for deploying and upgrading the IT
infrastructure and associated facilities?

The institute upgrade its IT infrastructure and associated facilities by purchasing of new
hardware as well as software for different sections of the college. The college has a future
plan for Management Information System.

Provide details on the provision made in the annual budget for procurement,
upgradation, deployment and maintenance of the computers and their accessories
in the institution (Year wise for last four years)

The college allocates funds for procurement, upgradation, deployment and maintenance
of the computers and their accessories. '

How does the institution facilitate extensive use of ICT resources including
development and use of computer-aided teaching/ learning materials by its staff and
students?

* Departments organises seminars/conference/meeting inthe ICT enabled Digital

seminar hall.
* College has three digital class room (0 enhance teaching learning process.
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e Y

o The College has a we
to students and staff,
o The college also has

numbers of Computer

Il equiped central library that provide INFLIBNET services

Research cell, Computer [ab, Languge I,

S o ab with sufficient
SELs with interent connectivity,

3.6 Elaborate giving suitable examples on how the
deployed (access to on-line teaching - lea rning r
enabled classrooms/learning spaces etc.) by
centre of teaching-learning process and re
teacher.

learning activities and technologies
€sources, independent learning, ICT
the institution place the student at the
nder the role of a facilitator for the

o The College encourages faculty members to undergo training on the computer-aided
teaching skills and also provde orientational session from time to time.

o The college has been conducting workshops for the faculty on the use of computer
and internet.

e The College has a well-equipped Central Library as learning resource.

* Well equiped Computer Labs, Language Lab, Digital class rooms are available to
facilitate ICT enabled teaching.

437 Does the Institution avail of the National Knowledge Network CO[II:.IECti\'it_\‘ directly
or through the affiliating university? If so, what are the services availed of?

No, the institution does not avail the National Knowledge Network connectivity di@tl}
or through the affiliating university. But the College has INFLIBNET (N-List)
accessibility.

4 Maintenance of Campus Facilities
41 How does the institution ensure optimal allocation and util'tu.tion u[.l‘h‘e available
financial resources for maintenance and upkeep of the following .fﬂH"j'f:lt‘S i
(substantiate your statements by providing details of budget allocated during last
four years)”?
The college ensures optimal utilization of budget alluc_ulcd for the maintenance .and‘
upkeep of the college facilities through regular supersions und’ huldm‘g meetings of
L'Ullcgt: Governing Body, Planning Committee, Construction & Purchasing Committee
and 1QAC.

\S“\_—i————“ S
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what are the in.s.li.tutional mechanisms for maint
infrastructure, facilitics and equipment of the college? enance and upkeep of the

dpkoch of the :fltras{ructurc. facilities and equipment are done by the College through
planning Committee and other different executive committees g g

e The Construction and Purchasing Committee of the college supervise the
work of the construction and purchase of various required equipments and

accessories.
¢ Maintenance of ICT aids and others equipments is done periodically with

various agencies.

How and with what frequency does the institute take up calibration and other

443
precision measures for the equipment/instruments?

Generally supervision, annual maintenance and repair of the equipments are taken care of
by the college with the help of hired technician. However College also supervise

frequently of its own to resist major damages.

What are the major steps taken for location, upkeep and maintenance of semsitive

444
equipment (voltage fluctuations, constant supply of water etc.)?

* Voltage Stabilizers have been installed for the safety of sensitive Ct:.]l.!ipmcnt.
* Maintenance of equipment is done through skilled hired technician. However

some maintenance is done through Annual Maintenance Contract.
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CRITERION V: STUDENT SUPPORT AND PROGRESSION

2 1.Student Mentoring and Support

51.1 Does .the irfstitU_tion. publish its updated prospectus/handbook annually? If ‘yes’,
what is the information provided to students through these documents and how does
the institution ensure its commitment and accountability?

Yes, the college publishes its updated Prospectus annually. The College Prospectus
carries details about the College, College Mission, Vision and Goals & Objectives,
College campus and courses or programmes offered, Library, Facilities, Admission
Criteria, Fees, availability of different cell & committees along with other informations.
A detailed academic calendar is also prepared and attached along with the prospectus.

51.2 Specify the type, number and amount of institutional scholarships / free ships
given to the students during the last four years and whether the financial aid was
available and disbursed on time.

Other than Government Scholarship schemes, the college also provide financial
assistance to the economically challenge but meritorious students. A good numbers of
needy students were financially assisted by the college during last four years.

The College also provides AWARD OF MERIT to the students showing outstanding
performance in their final examinations. Accordingly cash prize of Rs 5001/- is awarded
to the Rank holders in H.S. & T.D.C. examination. Another cash prize of Rs 501/-

awarded to the students securing the highest marks in H.S. & T.D.C. final examinations.

However the students must secure 60% or more marks in the examination to get the

above mentioned prizes.

The College also ensures disbursement of these financial aids on time.

B Year College Free ships
No. Amount
T 20102011 19 Rs 33,820/~
20112012 60 Rs 1,16,040"-
Rs 90,000/-
2012-2013 45 T
2013-2014 16 Rs 28000/-
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What percentage of students receives financial assistance from

State gover
central government and other national agencies? sovernment

. Year mmola rship
2010-2011 = T
2011-2012
T 2012-2013 300 Rs 7,35,107/- J’
20132014 . 71 Rs 255292/- ’

5.1.4 What are the specific support services/facilities available for
v Students from SC/ST, OBC and economically weaker sections
* Govt. Scholarship is available for SC, ST and OBC students.
e College provides special financial assistances to the economically weaker but
meritorious students. -
» Separate book bank is maintain in the central library for the SC,ST, OBC and
economically wreaker sections.
v Students with physical disabilities
* Students with physical disabilities are provided with priority services in the
library or in the office. ) .
o Library staff provides special assistance In _scarcl'_lmg books and other
documents.College also takes special care of them in various aspects.
¥ Overseas students
There is no overseas student in the college.
Y Students to participate in various competitions/National and International
* Students are encouraged to participate in Sports & games and other Co-curricular
activities, at State Level and National Level.
¥ . . . health insurance etc.
Medical assistance to students: health centre, :
* College has a first aid box for medical emergency. If any major problems arose
then they were shifted to the nearby hospital.
* ThelQ li/C has a plan to introduce Health Insurance Scheme for the students.
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v/ Organizing coaching classes for competitive exams

o The Career Counselling Cell conducts workshops periodically in this regards.

The college has a'plan to introduce coaching classes for competitive exams like
Bank P.O. & Clerical, TET etc.

v Skill development (spoken English, computer literacy, etc.,)

e The _col!ege has introduced certificate and diploma courses in Computer
Application.

v Support for “slow learners”

o Each department of our institution takes initiative to provide remedial coaching
classes for slow learners. These are conducted by the concerned departments
after regular/scheduled working hours.

v Exposures of students to other institution of higher learning/ corporate/business
house etc. ¥

e Students are encouraged to attend and participate in the programmes conducted
by other institutions to enrich their knowledge.

v Publication of student magazines

¢ The college publishes a college magazine in every academic year. This annual
publication provides opportunity to the students to express their creativity and

ideas.
o Different departments also maintain wall magazines.

5.1.5 Describe the efforts made by the institution to facilitate entrepreneurial skills,
among the students and the impact of the efforts.

Certificate courses and Diploma courses are introduced by the college to develop
computer skills among the students. The College is also planning to introduce some other

skill oriental courses in the near future.
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Enumerate the policies and strategies of the institution which
of students in extracurricular and co-curricular activities s
quiz competitions, debate and discussions,

promote participation

uch as sports, games,
cultural activities etc.

« gdditional academic support, flexibility in examinations
« special dietary requirements, sports uniform and materials
* any other

« Flexibility in examinations is according to the affiliated University rules. However
additional classes were arranged for those students. '

« Sports materials are supplied to the students to develop their performance in different
sports events. '

o College has its own infrastructure such as playground etc.
¢ Quizzes, Debates and other co-curricular activities are organized by the College at
college level or departmental level.

Enumerating on the support and guidance provided to the students in preparing
for the competitive exams, give details on the number of students appeared and
qualified in various competitive exams such asUGC-CSIR- NET, UGC-NET,
SLET, ATE / CAT / GRE / TOFEL / GMAT/Central /State services, Defense, Civil

Services, etc.

The College management and the IQAC is planning to introduce specialised coaching
classes for Bank P.O. & Clerical Examination, Assam State TET and MAT. However, the

Career Counselling Cell of the college taking initiatives to guide the students in this
regards.

What type of counseling services are made available to the students (academic,

personal, career, psycho-social etc.)

by Career counselling cell of the college.

o C ing is provided
areer counselling i1s p ling is given by the Departments and the IQAC.

* Academic and Personal counsel
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poes the institution have a structureg mech
placemcnt of its students? If ‘yes’, detail on the
identify job opportunities and prepare themselye
of students selected during campus
employers and the programmes),

519 anism for career guidance and

services provided to help students
' s for interview and the percentage
Interviews by different employers (list the

As of now there is no such mechanism for placements. However
cell and the IQAC provides career related guidance to its
training programmes are also conducted.

the Career Counselling
students. Student enrichment

51.10  Does the institution have a student grievance redressal cell? If yes, list (if any) the
grievances reported and redressed during the last four years.

The College has a very active and functional student grievance redressal cell. Other than

that College also has a effective College Disciplinary Committee who take active part in
this regards.

No major grievance has been addressed by the studentrs during last four years.

5111 What are the institutional provisions for resolving issues pertaining to sexual
harassment?

g ; - en

No. there is no separate cell for taking acfion against s.ex.ua[ harassment oxfn&fomcn
students. The Grievance Redressal Cell, College Disciplinary Commltteer itk
Studies Cell are available for help. Occasion for such cell, however, neve

campus.

any) have been

' _ _ any instances (if
SL12 Is there an anti-ragging committee: How many on these?

i taken
reported during the last four years and what action has been ta

i s are rear in the
The College has an active Anti-Ragging Cell. However such instance

Car'ﬂ.pus‘
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"1 3 Enumerate the welfare schemes made available to students by the institution
51 )

<114 Does the institution have a registered Alumni Association? If ¢

5.l

o Free ship for the economically weaker section of students

o . . — yes’, what are its
qctivities and major contributions for Institutional, academic and infrastructure

. development?

The college has an Alumni Committee which gives valuable suggestions for students’
welfare and development of the college.

Student Progression

521 Providing the percentage of students progressing to higher education or

employment (for the last four batches) highlight the trends observed.

No special mechanism has been introduced yet to track such records. However some of
the faculty members informally collect information from alumni or ex-students.

522 Provide details of the program wise pass percentage and completion rate for the

last four years (cohort wise/batch wise as stipulated by the university)? Furnish
program-wise details in comparison with that of the previous performance of the
same institution and that of the Colleges of the affiliating university within the
city/district.

*refer Q. No 2.5.5

523 How does the institution facilitate student progression to higher level of education

and/or towards employment?

Carrier Counselling Cell provides detail information regarding higher level of education

and acts as a centre for identifying job opportunities.

324 Enumerate the special support provided to students who are at risk of failure and

drop out?

The college makes an effort to minimize the dropout rate by:

Holding additional remedial classes for weak students.
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Giving liberal concessions/free ships to the econom
[ssuing books from the Book Bank to the meritorio
, Timely communicating class attendance records to

ically backward students.
us and needy students.
those students who are at risk.

! 3 Student Participation and Activities

531 List the range of sports, games, cultural and other extracurricular activities
available to students. Provide details of participation and program calendar.

¢ College has a playground where students can practice their outdoor games.
¢ College has Kabaddi and Badminton Court.

o The College has a Art and Cultural Committee who organizes different cultural
competitions, Painting etc for the students.

¢ The Extension Education Cell, NSS and NCC also organizes some extracurricular

activities.
| Level of Event Name of participation
Year Competition .
12010-11 National Ball-Badminton Manab Nath, Manas Pratim Nath,
2012 National Ball-Badminton Manab Nath, Manas Pratim Nath,
1 2013-14 National Ball-Badminton Manab Nath, Manas Pratim Nath,
' Arup Lahkar

532 Furnish the details of major student achievements in co-curricular,

; . : H al
extracurricular and cultural activities at different levels: University / State / Zon

/ National / International, etc. for the previous four years.

No such record exist.

333 graduates and

How does the college seek and-use data and feedback from its

i s ctituti visions?
¢mployers, to improve the performance and quality of the institutional pro

nts to improve the performance and

The institute obtains the feedback from the stude Assurance Cell collects
s B

Quality of the institutional provisions. The Internal Quality
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fecedback from the graduates regarding learning
students are fur_lh_er used to improve the o
institutional provisions.

534 How does the college involve and encourage students to publish materials like

catalogues, wall magazines, college magazine, and other material? List the

publications/ materials brought out by the Students during the previous four
academic sessions.

Students are always involved and encouraged to explore and enrich their creativity

The college annually publishes a magazine which provides the students with an

opportunity to explore their creativity and ideas. Some of the departments also
maintained wall magazines. '

535 Does the college have a Student Council or any similar body? Give details on its

selection, constitution, activities and funding.

The college has a Students’ Union Body, the members are elected democratically in the
parliamentary method. Elections are conducted as per the specified guidelines. Elected
representatives constitute the students’ union consisting of General Secretary,
Secretaries of different student bodies and the Principal acting as Chairman of the
Union Body.

Major activities:

* Organization of Annual Sports Meet and Annual Cultural programme

* Publication of College Magazine e
* Facilitating the various programmes undertaken by the college

The College bear the expenses of the Students’ Union Body.
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5.3.6 Give details of various academic ang administrative bodjes that ha
I.el,,-esentatives on them. ve student

List of bodies having student’s representatives:

IQAC Cell

Anti-Ragging Cell.

Grievance Redressal Cell.
Games and Sports Committee,
Art and Culture Committee etc.
College Disciplinary Committee

o O 0 O O O

537 How does the institution network and collaborate with the Alumni and former

~ faculty of the Institution.

The institution has an Alumni Committee. The college conducts periodical meetings of
the Alumni Committee. The retired faculties are also invited in the meetings. This adds to
the experience of the committee. They are also invited for various functions and cultural

programmes.

5.3.8. Any other relevant information regarding Student Support and Progression which
the college would like to include.

College is steadily investing and taking active initiatives to improve the student support system.
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glf‘s
' ArERION vI: GOVERNANCE, LEADERSHp 4 2014
ND ANAGEMENT
Ins;itutional Vision and Leadership

N

611

gtate the vision and missi
statement defines the ingzt?lt;.the,l"sfit“tion R
ion’s distinctive characl:lel:ate ondow e iles
eristics in term ion
s of

addressing the needs of ;
the society, the students it
IES to serve. ills ' .
! titution’s

traditions and value orientations, vision for the f
e future, etc.?

Mission:
To bring higher educati
.. cation closer t

of opportunities for thei - . o the underprivi

hum‘:r: raciety: brin ;l':_eel fl:| l{:;;lre generation, thus creatinl:gp:‘;gfésedf;“‘,’ to open new visits

iy, oresie ¥ g ent of tho].tghts and ideas and germi: tmlem.and responsible

established a chain of nei\evoofc affinity with the broad Indiana:u;itltf lnnatg ot
rks with th re and heritage;

advancement of knowledge and im"ormatiﬂne rest of the globe to keep pace with lg;é

Vision:
Ever . ‘
PR . ; zfsit;jtc::ttemz]‘led with us is allowed perceptive freedom to excel in hi
e wanisi S ; vl:' ich Pas hclpef_i using moulding career of some of the be“:
of this region. Offering maximum facilities to the students to fulf?l

their dreams, which will be the hallmark of the college.

Goals & Objectives of the College:

a) To impart higher education (Post Matric) to the students of this institution

under the guidance of qualified teachers.

b) To provide the right kind of leadership in all walks of life; to identify lifted
youth and help them develop physical fitness, pOWers of mind and cultivating
in them right interests, attitude moral and intellectual values.

¢) To strive to promote equally and social justice and to re
cultural differences through diffusion of education.

in society in general,

d) To foster in the teachers and students and through them in
the attitudes and values needed for developing GOOD LIFE in individual and

society.
€) To seek and cultivate new knowledge © engage v
the presence of truth and interpret old knowledge an
The miss_needs and discove::ies. .
seckin h'f)n statements are In keep!
Weakes igher education of this col
the g section of the society. Thus th
erprivileged section of the society-

duce social and

igorously and fearlessly in
d belief in the light of new

Most of the students
m economical
ssible to

e needs of the region.
They are fro

ng with th
er education acce

lege are ‘from rural areas-
e college has made high
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What is the r.olc of top management, Principal ang Piubioi
" jmplementation ofits quality policy ang plans? culty in design ang

Governing Body nf the College is .
administration affairs and policy matters are taken in lhc. rmponam d‘j'C'Slnns regarding
Governing Body. In addition, the imp

¢.1.3. What is the role of the leadership in ensuring?

] Rcinforcing the culture of excellence: Particip

o the policy statements and action plans for fulfillment of the stated mission: The

Principal and the Governing Body are actively engaged in the formation &
implementation of the institutional plans and policies in line with the stated mission.

« formulation of action plans for all operations and incorporation of the same into the

institutional strategic plan: The leadership formulate plans for all operations of the
institution and incorporate the same into the institutional strategic plan. The IQAC and
other committees of the college reviews and monitors the implementation.

* Interaction with stakeholders: The College makes conscious efforts to build a healthy

relationship with its stake holders namely-Students, parents, alumni.

* Proper support for policy and planning through need analysis, research inputs and

consultations with the stakeholders: Leadership hold meetings w]:{h the stakeholqc:-
and seek suggestions for formulating policies and plans for overall improvement of the
institution.

“hin 1€ . svery lew 'I
atory Leadership 1s ensured at every leve

i seminars/ shops conferences are
10 promote the culture of excellence. Quality related seminars workshops ¢

y H . ] = » [ » cck
organized to promote and reinforce the culture of excellen

requirements Is set by the
Principal, who atter caretul
I'he Principal also invites

A list of infrastructure

Champi izati 5
non organi; | change: :
I ganizationa 8  before the

Departments and the cell & Centers and presen el
*Crutiny includes it in the annual budget tor implemente
Proposals for new programmes.
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What aré the procedures adopted by the institution

T to monit,
f Wl d plans of the institution for effective ; or and evaluate
gl jes and P Ive implementat; i
I:: " time? p ntation and improvement

#

fro

The college has 2 well-defined system to monitor a
Jfective implementation of the pthnes and plans of
hat the desired objectives are being achieved throy
Committees and IQAC. These cells submit its

committee which in turns creates a plan to implement

nd evaluate the effectiveness and
the institution, The college ensures
gh the active involvement of Cell,
recommendation to the planning
changes, if required.

(15 Give details of the academic leadership provided to the faculty by the top
management?

The President of the Governing Body at the highest level is in constant touch with the
head of the institution and gives enlightened leadership to the Principal for the smooth
functioning of the college. The Principal, promoting leadership at multiple levels,
decentralised this authority to the members of various cell & committees as well as to
the faculty members for proper implementation and execution.

The faculties can often take independent decisions on the session planning, mode of
internal examination, incorporation of ICT technologies etc.

6. ' .
16. How does the college groom leadership at various levels?

mic calendar, but the
fien take independent
ration of ICT

Though the faculties work under the broad structure of acade
maﬂagement give enlightened leadership to them. They_cal? o
decisions on the session planning, mode of internal examination, Incorpo
lEch'mlc'gies etc,

. ' : «+oovion of the student
I Various Occasions, management also seek active participation

C()m ’ .
MUnity 50 as to groom leadership among them.
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6.1.8.

rt for 27 Cycle of Re-Accreditati
Repo tation 2014

How does the college delegate authori
departments / units of the institution
_q_vstem?

ty and provide operational autonomy to the
and work towards decentralized governance

The College administration is decentralized to a large extent. Various committees have

been formed to plan and monitor the functioning of different departments/ section of the

college. Departments have full freedom in dealing with various affairs of teaching, such
as making lesson plans, conducting class tests etc.

Does the college promote a culture of participative management? If ‘yes’, indicate
the levels of participative management?

The college is governed by a participative management which is actively involved in the
administrative, academic and co-academic activities of the institution. The President of
the Governing Body, the Principal along with other members of committee interacts
with the staff and inspires them to achieve excellence in their respective fields.

The perspective institutional plan is developed through consultations of the
Management with Principal and faculty. The Managing Committee constitutes
committees for the various developmental initiatives undertake.

6.2. Strategy Development and Deployment

6.2.1.

622,

Does the Institution have a formally stated quality policy? How is it developed,
driven, deployed and reviewed?

The quality policy is designed keeping the stakeholders’ rt?quirement:s in mind. Tl?ey.are
reviewed in the meetings of Governing Body and Planning Committee. The Principal
and the Management monitors the dePlo}’me“t.Of the plans by holding formal and
informal interactions with the staff, from time to time.

Does the Institute have a perspective plan for development? If so, give the aspects
¢onsidered for inclusion in the plan?

The Perspective plan is drawn as short-term and long term ggalls in tll:‘c,dlgzr;l;:speuilj
of the f e °h teaching and [earning,
unctioning of the college such as tes .
_Developmenl, Extegnsioﬁ & Consultancy, Human Resource Planning, and Infras:;m::;t{::r;;
0 i_mplement these plans in a meaningful manner, adequate measures are
Mobilize resources.

8
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Some of the aspects considered for inclusion in the

are as follows:- perspective plan for development

e To '{ntroduce more subjects at the U.G. level
* To introduce new skill oriented courses

6.2.3. Describe the internal organizational structure and decision making processes.

Usuz}lly plans for the development of the college are discussed in the governing body
meetings and planning committee meetings. The IQAC of the college also gives its
valuable suggestions and recommendation to the higher authority. Advices are also
sought from various cell and committees of the college.

6.2.4. Give a broad description of the quality improvement strategies of the institution
for each of the following

* Teaching & Learning

» Research & Development

« Community engagement

« Human resource management
« Industry interaction

Teaching & Learning
The Management ensures €

learning process by:
e Qualified and dedicated faculty members. N
e Promoting professional development of faculty by providing support to

undergo refresher and orientation courses, to equip themselves i.n modemn
pedagogical tools to pursuc doctoral programmes, to attend National and

International Seminars.

ffective and efficient transaction of the teaching-

Rebear%hhf Cgﬁé;?ﬁ::::;blished Network and Research to promote research aptitude
among faculty and students.

e Seminars and confere

e The College through the

online journals to promo

e Three teachers of different

nces are organized t0 promote research. N
facility of IN FLIBNET has been subscribing to
te research environment.

departments are working on Major Projects.
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1Y g =t

e The Principal has been motivating the fac
ul . -
apply to UGC etc. for research schemes YRS ik Projects &

Cﬂmm““i‘y Engagement:
The college has NSS & NCC units. The college encourages s
; 7 1 tude
in NCC, NSS and other extension activities. The collegge has a?s[f) t:slt:ll:ﬁsﬂal;
Extension. Education Cell, Women’s’ Studies Cell, Environment Cell. Red Ribb:;n
Club etc. They organize various outreach programmes to enable th'e students to
respond to the larger issues of society. Some of their activities are:

e Blood Donation Camp organized.
AIDS awareness camp

e Tree Plantation Drive

e Health Check-up camp

Human Resource Management:

The institute has a very effective internal strategies and planning for assessing
adequate human resource required, staff recruitment, monitoring and planning
professional development: programmes for faculty development and obtaining
feedback on teachers.

Industry interaction: P B
The Career Counselling Cell and IQAC are taking initiatives In this regards.

d support involvement of the staff in

62, _
* How does the management encourage an ; ;
f the institutional processes:

improving the effectiveness and efficiency 0

progress of the institution.
rmal and informal level.
faculty and nonteaching staft

?; hﬂ]ding periodical meetings to review the overall
< rough personal interactions with students at both fo
- rough personal interaction of the Principal with t.he
r ough interaction of the Principal with the guardians

r .
%ugh information available in Student feedback forms

s, ¢ staff in

H i ment of th

'"?:r d'fes the management encourage and suppo:.-t IFV:Hep .
oving the effectiveness and efficiency of the institutio rocesses |

. - |

Ihe tor |mpmvemcm 0
Manae ‘

the ¢ Nagement encourages and supports in

volvement of the staft

ffectiveneg st L a] processes:
. eness and efficiency of the institutiond P S praing Body.

B -} 2 . . .
y ha"'ng staff representatives In the college’'s of roprose atatives.

5o % “onstituting cells and comw//
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.‘Jf-sludy : 2014
% ate the resolutions made by the Mg

Nagement C .
r :
Enu"‘t‘;ms of implementation of such resolutiops. ouncil in the 144 year apg

ollege management adopted quite a few rego|y:
v =

The \creasing academic opportunities. Work is in pr

;II!J i

. poes the affiliating university make a provision
=Y onomy to an affiliated institution? If ‘yes’, what
:I:uituﬁf’“ in obtaining autonomy?

for according the statys of
are the efforts made by the

xo. the affiliating university does not make provision for

' granting the status of autonomy
(o the institution.

19. How does the Institution ensure that grievances / complaints are promptly
attended to and resolved effectively? Is there a mechanism to analyse the nature of
grievances for promoting better stakeholder relationship?

The institute has well-defined grievance redressal mechanism to address and redress the
grievances of all the members. A Grievance Redressal Cell has been established to
address the problems of the students and staff and promote a healthy atmosphere in the
college, Prompt and effective disposal of grievances of various stakeholders is being
done by the Grievances Redressal Cell. Complain boxes are put in place for the
redressal of grievances. These. complain then analysed and action is taken if the
¢omplains turn out to be reasonable.

|
| , )
| o _U"_" 'ng the last four years, had there been any instances of court cases filed by and
:Eam“ the institute? Provide details on the issues and decisions of the courts on
ese?

N{_] e . H H o
jl +there is 1o court case filed by or against the institute.

Ly
.”~Ilj(.l'l:-‘| lhe]n. . & . I sing stud
stitygie, - Ution have a mechanism for analyzing

\pons
: iong] ne » outcome and respo
stityy; Ml performance? If ‘yes’, what was the outec
110 Such an effort?

ent feedback on
¢ of the
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Yes, there is a mechanism for the evaluation of the teacher's performance by the

students. The process is conducted manually. Special Performa has been designed
according to the prescribed format given by NAAC.

These feedbacks are analysed and necessary actions are taken. F

_ _ eedback report are also
communicated to the faculty members for improvement.

6.3. Faculty Empowerment Strategies

6.3.1. What are the efforts made by the institution

to enhance the professional
development of its teaching and non teaching staff?

The institution ensures the professional development of the teaching and non-teaching
staff by: :
* Encouraging them to undergo orientational and refresher courses.
* Giving leave and financial assistance as per rule for attending seminars and
workshops related to their particular area of interest.

* Encouraging non-teaching.staff to undergo training programmes conducted by the
college as well as University.

63.2. What are the strategies adopted by the institution for faculty empowerment through
training, retraining and motivating the employees for the roles and responsibility
“they perform?

The college has perceived the need for enabling its faculty to use ICT tools to improve
teaching learning and curriculum delivery. The college organizes Computer Literacy
Programme for its staff.

6.3.3, Provide details on the performance appraisal system of the staff to evaluate and

tnsure that information on multiple activities is appropriately captured and
Considered for better appraisal.

The achievements of faculty members are monitored and maintained thrc{ugh

Performance appraisal system as per the guidelines fr(l)m.UGC. Student Feedbaf:k form

on Teachers based on NAAC recommendations also deICE.IIeS the lc;achcr qual!l}'. The

-principal and IQAC analyze these feedbacks shares it ind.mduully w.tl.h. the staff to help
€M judge their performance and to improve their professional capabilities.
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d the major decisions taken? Ho
i anagement an holders?
g ropriate stakeho
app

Teéports by the

are they COmmunicateq ¢, the

formance appraisal report dul_y. filled js
The per ent. The management keeps a vigil on the pr
ma“a%:;ers of the teaching as well as the non
the m

assessed b
ofessiona] b
-teaching faculty,

Y the Principal angd
ehavior and attitude of

ement takes effective decisions and the decisions taken are incorporated in the
¢ manag
;telings with the staff members.

35. What are the welfare schemes available for
B35,

teaching and non teaching staff? What
percentage of staff have availed the benefit o

f such schemes in the last four years?

Group Insurance scheme is available for teaching and non-teaching staff,

i6. What are the measures taken b

y the Institution for attracting and retaining eminent
faculty?

ini er, in case of part
The college has no autonomy in selecting and retaining faculty. However,

incipal and the Governing
time faculties, selection process is controlled centrally by the Princip
Body,

Financig) Management and Resource Mobilization

: of
. ive and efficient use
Ml What iS the institutional mechanism to monitor effecti
ailab)e financia) resources? the
. Ources,
ilable financial res )
In Order ¢ monitor effective and efficient use of av?’Irlian}::iPal 2 weell axGoveie
“Mancja] fegulation and policies are centralised.to the roper utilization.
Body, Whose job s to allocate funds and monitor its use p o
. ? w enw
L) Wi for internal and external audit
tare the instity¢; nal mechanisms for i
the bt itutional

: details on
toctions? Provide the
audi¢ done and what are the majo,l' audit objections
m"'pliﬂnce.
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el

are the major sources of institutiona]

b ed? Provide audited income and expendi is the deficit
anag . e ‘ Penditure state .

::minis!ratwe act|v1t{es of_ the previous four years and u::e:t of academic and

3\-ai|able with Institutions, if any. eserve fundfcorpus

, What receipts:’fundjng and how

The college's major sources of funding are as follows:

o Various grants received from UGC, State Govt. DHE,
o Total fee collected from the students.

| 14, Give details on the efforts made by the institution in securing additional funding
ud the utilization of the same (if any).

No such special efforts made by the institution.

. Internal Quality Assurance System (IQAS)

L Internal Quality Assurance Cell (IQAQ)

® Has the institution established an Internal Quality Assurance Cell (IQAC)? If
Yes', what is the institutional policy with regard to quality assurance and how has
tcontributed in institutionalizing the quality assurance processes?

i ' ; AC is
Yes, the institution is having its Internal Quality Assurance Cell. The IQ
“sponsible for the overall improvement of the institution in all aspects.

Progress. In case of any deviation from the schedule additional classes are arran

1 : jects.
The cell 150 encourages faculty members to apply for minor research pro)

and checks the

ent/
How Many decisions of the IQAC have been approved by the managei

implemented?
aulhorities for implementation and how many of them were actually imp

emented by

Almog
a“ rec by the CC” were aPPI‘OVed

ody ormendations have been approved and imp!
by th % well as the principal. Recently all AQARS prepare
< e managemenl

AT COLLEGE
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Rep

2014
o

. he IQAC have external members on its com
cant contribution made by them,

. udi ¢

Mittee? If so,
¢ v,
signifl

mentiop any

Jes, The IQAC has representatlves from the Alumnj Association of the college and
wemal experts. Their comments and suggestions are  communicated 1o
ex agement for further consideration, ¥

man P

4 How do students and alumni contribute to the effective functioning of the IQAC?

The IQAC has representatives from students and alumni.
meetings of the cell and provide valuable and constructive s
active participation in effective functioning of the cell.

They attained almost al]
uggestions. Hence provide

¢. How does the IQAC communicate and engage staff from

different constituents of
the institution?

The departments forward their recommendations to IQAC for review and approval. The
IQAC also collects recommendations fro

m the various committees and forwards it to
 the principal and governing body as appropriate. IQAC involves the staff from different
departments in the quality improvement initiatives.

152, Does the institution hay.

academic and administ
Operationalisation,

¢ an integrated framework for Quality assurance of the
rative activities? If ‘yes’, give details on its

Yes, the institution
and administrative
Stakeholders, base
8oveming body fo

has an integrated framework for Quality assurance of the academic
activities. The IQAC-, collects feedbacks and suggestions from the
d on which it proposes comprehensive perspective plan to the
T approval and implementation

i3,

Ueslthe institution

ity provide training to its staff for effective implementation of the
a

SSurapce procedures? If ‘yes’, give details enumerating its impact.
The

Ollege : : ; improvement trainings
Grganised ¢ always €ncourages its staff to attain efficiency imp

1 . . e
“mpyyg |-y Miversity and other external agencies. Periodically College also armang
rlite .
teracy raining programmes for its staff.
Ay
l\ 5]
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n

oes the institlftion undertake Academic Audi
7 geademic provisions? If ‘yes’, how are the ol:iu et I
ms;itutional activities? comes us

L s <

edci:xte'rrml review of the
to improve the

As of now the-mstltuFlr-)n did not undertake Academic Audi
+f the academic provisions of the college. udit and other external review

How are the internal quality assurance me '
chanisms ali i
gned with the requi
equirements

655
of the relevant external quality assurance i
agencies/regulato
ry authorities?

In the case of the institution the external re
. gulatory authority i ase
and UGC and we have the internal quality assur:lynce m(:;:llll);rﬁsgea‘: f;lha:t}:".g University
r their needs and

-requirements.

656. What institutional mechanisms are i
j ; e in place to continuously review eachi
learning process? Give details of its structure, methodolo;il:; o; opertaht:o; chlng
S an

outcome?

S L]

T:Ld;n-t s_feedbacks on teachers are collected to review the teaching learning process.

Cormnltléllc|p'al'v3f the College along_ with the Co-ordinate, IQAC and members of academic
ittee jointly supervise the progress of the different departmental works related to

teaching learning process.

057, H
. How ¢ —
oes the institution communicate its quality assurance policies, mechanisms

. and out ; :
comes to the various internal and external stakeholders?
to the internal stake

parents and other
held

communicated

The alumni,
d also through meetings

Informat;

matj . . ' o

Polders t‘;“ regarding quality assurance policies are
rough circulars and other measures.

Slakeho]d
ers H .
With them, are informed through the college magazine an

K //’
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1B
(Al |
yironment Consciousness
En

‘. . . .
o poes the Institute conduct a Green Audit of its campus and facilitjeg?
',t- .

duct Green Audit, in spj i :
ollege does not con » 1N spite of that it has an int
The C in a clean and Green Campus. The college h s

Gudents are not allowed to bring polythene to the college. Instead the
1« bags made up of jute, cloth and other organic materia]s.

rnal system in to

.7 What are the initiatives taken by the college to make the campus ecofriendly?

+ Every year Tree Plantation drives are carried out to make the campus green and
ecofriendly.

+ A vermin compose unit has been set up to manage the biodegradable waste productively.
Leaf litter from the college is used for vermin composting and the organic
manure/compost obtained is used for gardening and plantation

» “Rain water harvesting project has also been implemented in the college. The water thus
harvested is being used for watering the plants and gardens.

The college is taking initiatives to install solar in the campus for power generation

Innovations

Give details of innovations introduced during the last four years which have created
*Positive impact on the functioning of the college.

Itroduction of ICT in teaching learning. The College has a well equipped digital seminar
| .
e along with three digital classrooms.
leqy; :
Ie qu“‘PPﬂd Central library with INFLIBNET services.

Ompu r
. PUter lab wigp internet facility.

I__an
Bua
; ge lab and

' Network Research Cell.

ill‘ve - ” 2 i
Sling ang Bio-degradable Waste Management system

-

%
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d
sglf’s[u y N

' gest practices

«1, )
: rate on any two best practices as per the g

Elab i . nnexed fo _
.3l it ributed t0 the achievement of the Institutiong| Objectives and:mat whfch have
:he Quality improvement of the core activities of the college OF Contribsted to
w_‘_’ﬁ’fﬂgg
practice — 1

ritle- Award of Merit
Goal :The key objectives are to:

acknowledge and promote student academic excellence.

+ provide formal recognition of student achievements which can be included in their

curriculum vitae

+ increase visibility of student excellence within the academic community thereby

-

upgrading standards of excellence and achievement.

The Context — The Award of Merit is devoted to and seeks to recognize students showing
"anding performance in academic. This is to acknowledge and promote student academic
thee . : BT

lence, TherefOfE, students are motivated to do well in their examinations.

the Rank Holders students in HS &
ed to the students securing the highest
tudents must secure 60% or more

The Pras:

[-[).Llf,r;incg ~ A cash prize of Rs. 5001/- is awarded to

Marks i,; ams'na"‘m- Another cash prize of Rs. 501/-award

Marks in the o & T.D.C Final Examination. However, the s
CXamination to get the above mentioned prizes.

F,'.id -
e of § erall quality
he ’g:u?rsucccss ~ As a result of such activity, it has been observed that the overaii g

4 been improved and also gear up the pass percentage. _
X ‘e irod. which is
i e . ount is required.
"ingeq "COutered anq Ris -~ vired — The Award cash am

esou uire
rom college fund rce Req
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2
Y N

: adianls Dwiijen Kumar Saikia
ot principal: Mr Dv
Ejmgﬂ :2 fnstilutiO"! Saraighat College
e Of b

¢ i. Kamrup.
¥ Changsar
L

101
7 EsPlhone: 0361-2680041
for

69
1 49194350453 .
MT"T: ;rinCiP alsaraighatcollege@gmail.com
f-Matk

Wit www.saraighatcollegeghy.org
\ebsite-

practice — 2

Title- Departmental Seminar for Student

Goal-To inculcate seminar culture among the students so as to compete with other students
when they finally pas out from the college.

Thf Context — The faculty of the college helps the students in preparing the seminar papers from
their Prescribed courses.

The Practice _

i by agk The students are asked to present their papers and acquire information about the
as Ing

the questions related to the topic and reading text books and reference books.

Videnge
of
Mtk gy Suceess — A5 5 result of such

n activity, it has been observed that our students make a

P Outside the college whenever they get a chance.
"0ble

Encountered and Resource Ré

C quired — No big financial investment is required.
Mtacy,

fthe po: . )

\ € Prj

ame nc| al . see T
iy, cohhhe InslitluI:l)ionMr Dwiijen Kumar Saikia

- : Saraighat C 1l
Fin. ) ]
u:.n' ) IUlsan' Kamrup g cge

Muh' hune-O

e * 36].,

i;.Maill: 491 943504;2:390041

LT

L.bsilg- nupalsal'aighm I .
‘W College@gmail.com

-Saraj hatcolje eghy.org

1
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o

uative Report of the Departments:
» 1L H
pualitR==

D artment of Assamese:
¢

Name of the departmen : ASSAMESE

Year of Establishment: B A, Gerne

N

ral Course: 1981: B

Names of Programmes/Courses offere
Masters: Integrated Ph.D., e

L

d (UG, PG, M.Phil.,

te.): UG (Major & General Course)

s Names of Intcrdisciplinary courses and the de

Annual/semester/choice based credit

L 1

6. Participation of the department in the courses offe

Courses in collaboration with other universitie
UG & PG course under KKHSOU. Assam,

§. Details of courses/programmes discontinued (if any) reasons: Nil

% Number of Teaching posts

2014

-A. Major Course: 1986

Ph.D., Integrated

partments/units involved: Nil
System (programme wise): Semester
red by other departments: Nil

s, industries, foreign institutions, etc:

Sanctioned Filled
Professors - -
Associate Professors 3 3
Asst. Professors 1 1

10,
Ph.D./M.Phil. ete.,)

—

Faculty profile with name, qualification, designation, specialization, (D.Sc. /D.Litt.

' i Specializati ; h. D.
Name alificati i tio Specialization | No of Year | No of Ph.
¢ Qualification Designation p of i Sl
Experience |  guided for
the last 4
years
E-jrr:%?_ : aneuage & 27 vrs Nil
e harity; M.A (Double), |  Associate Language & : |
Dr eo—_ Ph.D. Professor Literature = i !
Hgitah”“ M.A, M.Phil, | Associate Language 17 yrs *
\1\- ] - » g
Hf‘lr}_{uhd Ph.D. Professor h
gy | -

5 .
ARAIG AT COLLEGE
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ol B \2014
__—T M.A., Ph.D. Associate

A Kanik2 Professor

wl_—TMA, M Phil Asst.

Jpama Professor

Rui‘i!?ﬂ'i?i

List of senior visiting faculty: Nil

delivered and i

percent age of Iecturfs Practical classes handled .
“ emporary faculty: Nil ed (programme wise) by
student-Teacher Ratio (programme wise):

Major Course:  18:1

General Course: 150:1
Elective Assamese: 2:1

i Number of academic support staff (technical) and administrative staff; sanctioned
and filled: Nil

K Qualifications of teaching faculty with DSc /D.Litt/ Ph.D/ MPhil/ PG.

Name iisiasbins el PG M.Phil Ph.D
Or. Dharitrj Das o ; :
Arama Rajkonwar i 7 -

gr. Sabita Baishza Baruah . - ’
I Kanika Medhj - - (

N _ .
; UmPer of faculty with ongoing projects from a)National b)International funding
Nooes and grants received:

Nat .
| of e Numb Duration | Name of Total Received
' um 4 ]
,_ffoject ¥ or Year the funding sanctioned
Mingy — agency
Re-ge‘r
ch )
Tojeet e 2yrs UGC 2,10,000/- 1,65,000/
H"‘“&\J

eMal projects funded by DST-FIST;UGC, DBT, ICSSR, etc. and tota

Feceiveq : Nil

I
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r 2n Cycle of Re-Accreditation

b Centre/ facility recognized by the University: NA
C

rtfo
swdY el
¢

he
' puplications: Nil
ccofthe Faculty Books with ISBN/ISSN Conference Proceedings
~ Dharitri Das Nil Literature, culture ang
‘ philosophy of Sankardeva,
organised by Dept. of Assamese,
JN College, BOKO
—7 Aparna Rajkonwar Nil Literature, culture and
philosophy of Sankardeva,
organised by Dept. of Assamese,
JN College, BOKO
&
Environmental Education for
sustainable development on
UGC sponsored national
seminar, Saraighat College.
) Sabita baishya Manasa: The Indian
Baruah Serpent Goddess, LAP,
Lambert Academic
Publishing, =
Saarbruken, Germany
2010; ISBN: 978-3-
i Kenik 3 8433-6903-9 -
Medhj Nil Prospect of Professional
Education in Assam, Dispur
College.
, “‘*\_\ : Ethic Heritage of Assam.
| 1‘]

reas . .
i} Ofcons“ltaﬂcy and income generated: Nil

i
h,

Fagy) ] . S
o T Nitly 4S members jn a) National committees b) International Committees ¢) Editorial

)
|~ §
| Wdeng Projects:
9

P ) - 2
: Ercentage of students who have done in-house projects including

| : jects
% nterdepartme“tau programme: All B.A. 4" semester students prepare proje
Ry
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ort for 2™ Cycle of Re-Accreditation

! oa
¢

2014

eport O Assamese Language, Literature ang Culture.

percentage of students placed for projects in or
;nstitution i.e. in Research Iaboratories/lndust
or their projects have to work outside the colleg

ganizations outside the
ry/ other agencies: A|| students

A,‘-grdsmecog“iﬁons received by faculty and students: Nil

L

nhas 2P

.
!\‘
"

Listof eminent academicians and scientists/visitors to the department: The
|ans to invite one academician in the month of Dec, 2014,

seminars/Conferences/Workshops orghnized & the source of funding:

~—— T International National State University College
- 1
Saraighat
College.

% Student profile programmelcoufse wise:

\ime of the Applications Enrolled

Course/ received Selected M *F | Total Pass %

mgramme

o Major _ 31 27 7 20| 27 100%

sonMajor 18 18 4 14 | 18 100%

- Major 22 22 2 [20 [ 22 100%

"Sem Genera] 360 318 100%

'Sn Genera] 20 08 100%

%M

S General | 343 343 100%

Iy Di

Versity of Students
'_Hﬂ“\_.m_____
:"’t Of the “oof students % of students from ;/-ol' s::c::::ls
Hirye - | from the same other States om
state
BA \z""l““;r\—‘___________ . - _
S 100% N
*Gengpal T 1— -
= 100% R B
|
§
7 0f 173

? AT COLLEGE Page 970
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srudy
glf \\iﬂlj
o many students have cleared national and state co iti
» GLET, GATE Civil services, D 3 mpetitive examinatio
- NET, ’ ) ces, Defense services, etc.?; Nj| ns such
"o 1
q ‘sudent progression
-
sudent progressio Against %enrolled ]
|Gto PG 100%
PGt M.Phil. NK 4{
G to Ph.D. NA
pb.D. to Post-Doctoral NA —I
fmployed ]
«Campus selection
«Other than campus recruitment Nil
fatrepreneurship/Self-employment Nil J

m' .
Details of Infrastructural facilities

a) Libl‘al'y: yes

b) Internet facilities for Staff &Students: No

¢) C .
lass rooms with ICT facility: Three digital classrooms

are available in the college

whi .
ich can be used by all departments, whenever required.

d) d
i ) Laboratories: No

College.
U}
D'Ela ils

Wit
h extﬁl‘nal experts:

NUmb

er

Euvemmeof students receiving financial assistance from
nt or other agencies: Scholarship schemes record are ce

college, university,
ntral maintain by the

On student enrichment programmes (special Iecturesfworkshops*’“mi““)

Je
Partme
n .
tal workshops and seminars are arranged at regular interval.

l .

Page 98 of 173



ceport for 2nd Cycle of Re-Accreditation
€
wdy

8 2014
¥ .
/hmg:/m;dopted to improve Student learning;

TeaC
a8

ignme"t writing, library projects, group discussion, class tests and class roq
ASS m
selﬂinars'

participation in Institutional Social Responsibility (ISR) and Extension activities:

All teachers of the department take active initiatives ip this regards,

SWOC analysis of the department and Future plans:

Strength:

* Qualified and dedicated faculty members.
* Good relationship between students and teachers.

Weakness:

* The department has not yet been able to provide internet facilities to the
students

Opportunities:

* All students of BA Major Course can go for preparing of dissertations strictly

based on field survey. It is expected that this will help them to do researches

_ in field study based researches.
Challenges:

* Socio economic condition of major section of students is poor. Hence they

need to supplement family income.

Future Plans:

: ibition i ear.
* Wehavea plan to start a departmental cultural exhibition in every y

i in a year b
We would like to organize workshops/seminars at least once year by
Inviting prominent teachers from other institutions.

Page 99 of 173
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0
! -
¥ picas
entof Economics:
pim
B

xame Of ¢
Y

y M

Number of Teaching posts

he departmen : ECONOMICS

0l-E,-,mblishmeut: B.A. Gerneral Course: 1981;
ear

2014

_——— O

B.A. Major Course: 1996

mes of programmes/Courses offered (UG, PG, M.Phil., Ph.D., Integrated
Masters; Integrated Ph.D., etc.) : UG (Major & General Course)

Names of Interdisciplinary courses and the departments/units involved: Nil
~ AnnualUsemester/choice based credit system (programme wise): Semester
i Participation of the department in the courses offered by other departments: Nil

.. Courses in collaboration with other universities, industries, foreign institutions, etc:
UG course under KKHSOU, Assam.

Details of courses/programmes discontinued (if any) reasons: Nil

Sanctioned

Filled

Professors

Associate Professors

3

Asst, Professors

0
Fagy

/M.Phij), etc.,)

4

K

: R ializati .Sc. /D.Litt.
rPh.Dty Profile with name, qualification, designation, specialization, (D.Se. /D.Li
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epol't 2014
~~_—TQualification Designation Specialization mw
Name of students

Experience guided for
the last 4
Years
MA. Associate Demograph 2 -
ﬁm Proféssor aihia a
yedhi MA. Associate Demography 26 -
W Professor
~rewaml I . .
%‘ Ph.D. Associate | Econometrics 21 Nil
Dr. Professor
M -

1, List of senior visiting faculty:

a) Mr. Aswini Choudhury, SBMS
b) Mr. Parag Chandra Kalita, Puthimari College

L Percent age of lectures delivered and practical classes handled (programme wise) by

temporary faculty: 20% (approx)
ry

Student-Teacher Ratio (programme wise):
Major Course:  7:1

General Course: 3:]

_Number of gcaq

emic support staff (technical) and administrative staff; sanctioned
and filleg; j|

Qualiﬁcations of teaching faculty with DSc /D.Litt/ Ph.D/ MPhil/ PG.

i Ph.D
M P Name of the teaching faculty PG M.Phil
\ﬁa ~nng Medh v
Dr M Narg yan GOSWam| %

N
A

G == 10f173
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(6. Number of faculty with ongoing Projects from a)National b

International fundi
agencies and grants received: Ni| ) ‘onat funding

. Departmental projects funded by DST-FIST;UGC, DBT,

ICSSR, etc. and total
grants received : Nil ota

8. Research Centre/ facility recognized by the University: Nil

19.  Publications: Nil

"Name of the Faculty Peer Review Journals
' International National Others
 Name of the | Publication | Chapter | Books | Books | Non- e- Conference
Faculty listed in in Edited | with Peer | Journals | proceeding
Internation | Books ISBN/ | Review s
al Database ISSN | Journals
20,

Areas of consultancy and income generated: Nil

2. Faculty as members in
Name of the Faculty National committee | International Editorial
HHME% . Committee Boards
. Prasanna Medhi All India
| Federation of s
' University and -
. College Teachers
(R Organisation
’ _5%}“" Goswami Do = -
~Anamika Degg Do | = i
SARAIG HAT COLLEGE Pune 102 oI
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self-Study Report for 274 Cycle of Re-Accreditation 2014

7 Student projects

a) Percentage of students who have done in-h
interdepartmental/programme: Initiatives ta
involve 4", 5" and 6™ semesters students.

ouse projects including
ken up by the department to

b) Percentage of students placed for projects in organizations outside the
institution i.e. in Research Iaboratoriesﬂndustryf other agencies: Nil

73 Awards/Recognitions received by faculty and students: Nil

24, List of eminent academicians and scientists/visitors to the department: Nil

25. Seminars/Conferences/Workshops organized & the source of funding:Nil

26.  Student profile programme/course wise: Major Course

|r Name of the Applications Enrolled

Pass %

| Course/ received Selected M o Total

programme (refer

qugslion no. 4)

Major in Economics 11 11 7 4 11 80%
(Ist Sem)
'Major in Economics 4 4 4 - 4 100%
' (3st Sem)
‘-_‘_‘_‘—-—__
‘Major in Economics 6 6 2 4 6 100%
(Sst Sem)

27. Diversity of Students
| %of students % of students from %of students
: Name of the from the same other States from abroad
Course state
|
- —
L_ B.A. Major 100% - -
| s - -
L-HH__%_E‘_A- General 100%

\‘"N__‘______
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el r.study Report for 27 Cycle of Re-Accreditation 2014

8. How many students have cleared national and state competitive examinations such
as NET, SLET, GATE, Civil services, Defense services, etc.?: Nil

29 | Student progression

| Gtudent progression ‘ Against %enrolled
|
I
UG to PG 100%
PG to M.Phil. | NA.
PG to Ph.D. N.A.
. Ph.D. to Post-Doctoral N.A.
mloyed '
«Campus selection il
«(Qther than campus recruitment !
| Entrepreneurship/Self-employment Nil

30.  Details of Infrastructural facilities
-a) Library: Yes. Around 235 reference books are there in the departmental library.
b) Internet facilities for Staff &Students: No
e) Class rooms with ICT facility: Three digital classrooms are available in the college
which can be used by all departments, whenever required.

f) d) Laboratories: No

31 Number of students receiving financial assistance from college, university,
government or other agencies: 18 nos. of students received financial assistance from the
college. However students record of Govt. scholarship schemes are central maintain by
the college.

32,

Details on student enrichment programmes (special lectures/workshops/seminar)

With external experts: :
The department of Economics organized two students enrichment programmes where

SARA[GHAT COLLEGE Page 104 of 173
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3.

study Report for 2nd Cycle of Re-Accreditation

2014
ini dhury of SBMS and M . .
Mr. Aswini Choudhury and Mr. Parag Ch. Kalita of Puthimar:
oxternal experts. imari College were the
Teaching methods adopted to improve student learning:
e Departmental Seminars
e Field survey
o Departmental Wall Magazine
Participation in Institutional Social Responsibility (ISR) and Extension activities :
Awareness drive on “Importance of Small Savings”.
SWOC analysis of the department and Future plans:
Strength:
Qualified and dedicated faculty members.
Good relationship between students and teachers.
* Satisfying students teachers ratio
Weakness:
* Adequate no of faculties.
Opportunities:
* To introduce skill oriented courses.
Challenges: '
* Socio economic condition of major section of students is poor. Hence they
need to supplement family income.
Future Plans: _ )
* Tointroduce integrated course like Tourism Development, Micro- Finance etc.
S : 173
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2014

De artment of Philosophy:
Depal=—=——

{ Name of the department: PHILOSOPHY

3. Year of Establishment: B.A. Gerneral Course: 1981: B.A. Major Course: 1990

3. Names of Programmes/Courses offered (UG, PG, M.Phil., Ph.D., Integrated
Masters; Integrated Ph.D., etc.) : UG (Major & General Course)

4. Names of Interdisciplinary courses and the departments/units involved: Nil

5. .Annual/semester/choice based credit system (programme wise): Semester

6. Participation of the department in the courses offered by other departments: Nil

1. Courses in collaboration with other universities, industries, foreign institutions, etc:
UG course under KKHSOU, Assam.
8. Details of courses/programmes discontinued (if any) reasons: Nil
9. Number of Teaching posts
B Sanctioned Filled
Professors - -
Associate Professors 3 3
Asst. Professors - )
10.  Faculty profile with name, qualification, designation, specialization, (D.Sc. /D.Litt.
/Ph.D./M.Phil. etc.,)
Nam i i onation | Specialization | No of Year | No of Ph. D.
e Qualification | Designati P of stadeats
Experience | guided for
i = the last 4
years
Minakhy Devi - M.A. Associate Logic 24 -
X Professor : 57 =
zba"l?nda M.A. M.Phil, | Associate Logic
Barua P
e LLB Profes_sor e T B
™ Jalendra | MA, M.Phil, Associate g
“E«E‘IL\L Ph.D. Professor_~ ._——",L

SARAIGHAT COLLEGE
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Nanﬂ:_of the Faculty

gel f.study Report for 274 Cycle of Re-Accreditation

2014

j1, List of senior visiting faculty:

¢) Prof. Sibnath Sarma, Gauhati University
d) Prof. Girish Sharma, Gauhati University

e) Dr. Sumitra Choudhury, HOD, Dispur College Ghy
f) Dr. Maina Sharma, HOD, B.Baruah Co

g) Prof. Jiban Sarma, HOD, Pub-Kamru

h)

12.  Percent age of lectures delivered and
temporary faculty: 20% (approx)

llege

13.  Student-Teacher Ratio (programme wise):

Major Course: 30:1
General Course: 16:1

Samm p College
Prof. Banajit Baishya, HOD, SBMS College, Sualkuchi

practical classes handled (programme wise) by

14. Number of academic support staff (technical) and administrative staff; sanctioned
and filled: Nil
15. Qualifications of teaching faculty with DSc /D.Litt/ Ph.D/ MPhil/ PG.
B Name of the teaching faculty PG M_Phil Ph.D
Minakhy Devi v
' Debananda Baruah v v
 Dr. Balendra Patgiri v v v

16.

agencies and grants received: Nil

17.

grants received : Nil

18. Research Centre/ facility recognized by the University: Nil

Publications: Nil

Number of faculty with ongoing projects from a)National b)International funding

Departmental projects funded by DST-FIST;UGC, DBT, ICSSR, etc. and total

Peer Review Journals

—_—

International

National

Others

——_ Minakhy Devi

01

L 1] ]

SARAIGHAT COLLEGE
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2014
| Name of the Pu_blicat.iorr i al@taﬁ_ll_o&sj Books Non- e- Conference
Faculty listed in in Edited | with Peer Journals | proceeding
Internation | Books ISBN/ | Review S
al Database ISSN | Journals
" Dr. Balendra - 02 - - < s
| Patgiri
20. Areas of consultancy and income generated: Nil
21.  Faculty as members in
'Name of the Faculty National committee | International Editorial
Committee Boards
Minakhy Devi IPC and All India

Federation of
University and
College Teachers
Organisation

| Debananda Baruah

IPC and All India
Federation of
University and
College Teachers
Organisation

Dr. Balendra Patgiri

IPC/ICPR, All
India Federation of
University and
College Teachers
Organisation

Student projects: Nil

a)  Percentage of students who have done in-house projects including
interdepartmental/programme:

b) Percentage of students placed for projects in organizations outside the
institution i.e. in Rescarch laboratories/Industry/ other agencies: Nil

23,

24,

Awards/Recognitions received by faculty and students: Nil

List of eminent academicians and scientists/visitors to the department: Nil

SARAIGHAT COLLEGE
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2014
2, Seminars/Conferences/Workshops organized & the source of funding:
S lnteraational :
| e University College
“Number_ [
Source 0 Saraighat
fund - College.
16.  Student profile programme/course wise:
“Name of the Applications Enrolled o
' Course/ received Selected Pass %
programme (refer *M *F | Total
question no. 4)
| .
1" Sem Major 152 152 58 94 152 76.2%
1" Sem General 16 16 3 13 16 -
3 Sem Major 130 130 62 68 130 100%
| 3" Sem General 18 18 1 17 18 :
5" Sem Major 70 70 29 41 70 100%
5™ Sem General 15 15 5 10 15 -
27.  Diversity of Students
% of students % of students from %of students ]
Name of the from the same other States from abroad
‘ Course state ’
‘ B.A. Major 100% - -
- B.A. General 100% = =
28. ‘How many students have cleared national and state competitive examinations such
as NET, SLET, GATE, Civil services, Defense services, ete.?: Nil
h-\—-“—‘-——.__

'SARAIGHAT COLLEGE
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S
29. Student progression
e -
r z e —
nt progression )
| Student Prog Against %enrolled
|
'__i_!_(_;_tO PG__ 100%
PG to M.Phil. NA
PG to Ph.D. )
T[_’B_D— to Post-Doctoral NA
rI_Z_n;ployed |
‘ «=Campus selection
«(ther than campus recruitment il
Entrepreneurship/Self-employment Nil

30.

31.

32,

Details of Infrastructural facilities

a) Library:

b) Internet facilities for Staff &Students: No

g) Class rooms with ICT facility: Three digital classrooms are available in the college

which can be used by all departments, whenever required.

h) d) Laboratories: No

‘Number of students receiving financial assistance from college, university,
government or other agencies: Record scholarship schemes are central maintain by the

college.

Details on student enrichment programmes (special lectures/workshops/seminar)

with external experts:

Some of the external expert: L
a) Prof. Sibnath Sarma, Gauhati University

b) Prof. Girish Sharma, Gauhati University

¢) Dr. Sumitra Choudhury, HOD, Dispur College Ghy

d) Dr. Maina Sharma, HOD, B.Baruah College

e) Prof. Jiban Sarma, HOD, pub-Kamrup College .
f) Prof. Banajit Baishya, HOD, SBMS College, Sualkuchi

S Page 110 of 173
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33.  Teaching methods adopted to improve student learning:

e Departmental Seminars

M. Participation in Institutional Social Responsibility (ISR) and Extension activities :

35.  SWOC analysis of the department and Future plans:

Strength:

¢ Qualified and dedicated faculty members.
e Good relationship between students and teachers.
¢ Satisfying students teachers ratio

Weakness:
¢ Inadequate no of faculties.

Opportunities:
e To introduce skill oriented courses.

.Challenges: _
e Socio economic condition of major section of students is poor. Hence they

need to supplement family income.

Future Plans:
e To introduce integrated course.

Page 111 0f 173
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self'St“dy Report for 27 Cycle of Re-Accreditatio“

2014

" artment of Education:
D

Name of the departmen : EDUCATION

i Year of Establishment: 1981

-

3, Names of Programmes/Courses offered (UG, PG, M.Phil.,, Ph.D., Integrated
Masters; Integrated Ph.D., etc.) : UG (Major & General Course)

4, Names of Interdisciplinary courses and the departments/units involved: Nil
5, Annual/semester/choice based credit system (programme wise): Semester
6.  Participation of the department in the courses offered by other departments: Nil

7. Courses in collaboration with other universities, industries, foreign institutions, etc:
UG course under KKHSOU, Assam.

8, Details of courses/programmes disconfinued (if any) reasons: Nil

9. Number of Teaching posts

Sanctioned Filled
Professors - =
Associate Professors 2 2
Asst. Professors 1 1

10. Faculty profile with name, qualification, designation, specialization, (D.Sc. /D.Litt.

/Ph.D./M.Phil. etc.,)
N ' : : i i Specialization | No of Year | No of Ph. D.
dme Qualification | Designation | Sp of students
Experience | guided for
the last 4
years
\-“—‘—\—._ .
-EF latka [ MA Bed Associate Mental 21 yrs Nil
ek o Hygiene
m\—a\ M ihg Ed irs(:ft;ecsisac:; N{Sntal 24 yrs Nil
Choudhypy B r Hygiene
W—‘ MA B.Ed prOATSStSO ’Eﬁlyamemal 3 yrs Nil
B i o ' I
a"han\ M.Phil Professor Psychology
SARAIGHAT T Page 112 of 173
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2014

{1.  List of senior visiting faculty: Nj|

12.  Percent age of lectures delivered an

d practical classes h i
temporary faculty: 10% (Only 4 srr ses handled (programme wise) by

nths in each academic session)

13. Student-Teacher Ratio (programme wise): 160:1

14. . Number of academic support staff (technical) and administrative staff; sanctioned
and filled: | technical staff (Sanctioned)

15.  Qualifications of teaching faculty with DSe /D.Litt/ Ph.D/ MPhil/ PG.

Name of the teaching faculty PG M.Phil Ph.D
Dr. Latika Deka v - v
Trishna Choudhury v - -
' Sangita Barman : v v =
16.  Number of faculty with ongoing projects from a)National b)International funding
agencies and grants received: Nil
17.

Departmental projects funded by DST-FIST;UGC, DBT, ICSSR, etc. and total
_grants received : Nil

18. Research Centre/ facility recognized by the University: Nil

19, Publications:
N e —— - -
Name of the Faculty Peer Review Journals
| International National Others |
r_‘_\_‘_‘_‘_\_‘___-_-___ -
' DrLatika Deka 1 1
""'N{ﬁ{e_';f_‘he Chapter | Books Books with NRon-!’eer e-Journals
|
F i ited | ISBN/ISSN eview
aculty in Books | Edi Sournals
Lh\_—x__‘__-_‘_‘_-_ -
CTl’ishna 10 04 03 -
mxmmﬂghuw
Ur Lutika Deka | 10 : . ) ”
e 0 _ - : |
Sangitg Barman 16 | 05 04
SARAIGHAT COLLEGE Pagedlyotls)
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2014

20 Areas of consultancy and income generated: Ni|

Faculty as members in a) National committees b) International Committees c) Editorial

21.
Bga‘l‘dS:
“Name of the Faculty Editorial Boards
[ — .
"Dr Latika Deka Proceedings of National
| Seminar on Education for
Sustainable Development 21*
—— and 22"° May 2013
Trishna Choudhury Do
"Sangita Barman Do

12.  Student projects:

23,

4, List of eminent academicians and scientists/visitors to the department:
SN i I
L. No | Name of the Senior Visiting Date Topic
| Faculty
1 D. Biraj Das, Department of 18" Sept, | Value Education
;~=_=__L_ Education, Damdama College 2009
: Mrs. Bharati Saikia, Department of 24" Sept, | Environmental Degradation and
|{ —| Education, Pub-Kamrup College 2010 Environmental Education
1 Dr. Birendra Deka, Academician 30" Aug, | Role of Education in Women
e | 20t11 Empowerment
’ |4 D. Alaka Das, Deptt. of Education | 4" Sept, | Environment, Society and
._____\_\_\__ l-
g - Soreswr College 2012 Education ~
| Dr. Prativa Patowary, Deptt. of 22" Aug, | Examination Reform
| Education, Goreswar College 2013

a) Percentage of students who have done in-house projects including
interdepartmental/programme: Compulsory project paper for major course

students of 6™ semester.

b) Percentage of students placed for projects in organizations outside the
institution i.e. in Research laboratories/Industry/ other agencies: Nil

~_Awards/Recognitions received by faculty and students: Ph.D. award received by Dr.
Latika Deka, Asso. Professor and Head of the department of Education.

SARAIGHAT COLLEGE
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7] ]';/_Irs_._B_abila Das, Deptt. of -

-Accreditation

Impact of Globalization on

2014

0 | Education, Pub-Kamrup College Sept.2014 | Education
| - fi : ;
r 25. Seminars/Conferences/Workshops Organized & the source of funding:
__,--“”______—_ t‘ -
] International Natllonal State Universi College
‘Number 10
“source of uGc Department
fund of Education
2. Student profile programme/course wise: Major Course
e ______—————__
"Name of the Applications :
am " . Selected Enrollecl_____ Pass %j
Course/ received “M "
programme F Total
"1 Sem Major 15 15 5 - 15 100%
37 Sem Major 18 18 - = 18 94%
| 5" Sem Major 19 19 - - 19 95%
27, Diversity of Students
namiof the Yeof students Y of students from Yof students
| Course
from the same other States from abroad
State
| B.A. Major 100% - -
B General 100% - -
28,

How many students have cleared national and state competitive examinations such
as NET, SLET, GATE, Civil ser;ices, Defense services, etc.?: Data are not available

SARAIGHAT COLLEGE
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29 Student progress_ion
student progression Against %enrolled

UGPG 95%

PG to M.Phil. NA

PG to Ph.D. N.A.
ph.D. to Post-Doctoral N.A.

[

Employed

«Campus selection )

«Qther than campus recruitment il
'Entrepreneurship/Self-employment Nil |

30. Details of Infrastructural facilities
a) Library: yes

b) Internet facilities for Staff &Students: No

i) Class rooms with ICT facility: Three digital classrooms are available in the college

which can be used by all departments, whenever required.

j) d) Laboratories: yes

3. Number of students receiving financial assistance from college,
p schemes record are central maintain by the

government or other agencies: Scholarshi
college. :

university,

3 : : .
L Details on student enrichment programmes (special lectures/workshops/seminar)

With external experts:

Departmental workshops and seminars aré arranged at regular interval.

3,

Feaching method adopted:
* Lecture method

* Question answer method

-

S
ARAIGHAT COLLEGE

Teaching methods adopted to improve student learning:
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.

3.

2014

Demonstration method
Problem solving method
Brain storing

Team teaching

Survey method

participation in Institutional Social Responsibility (ISR) and Extension activities:

Nil.

SWOC analysis of the department and Future plans:

Strength:

¢ Qualified and dedicated faculty members.
* Quality library with large no of text and reference books
e Publication of departmental magazine to develop students inner capacities

Weakness: ,
 Lack of support and properly arranged laboratory.
* Lack of computer facility

Opportunities:

* Separate well equipped departmental library.
Challenges:

e W have to remove student indiscipline and to provide value education
» To remove illiteracy and superstition from the people of the society by

quality education.

Future Plaps: o ,
* To help the financially weak students by providing sufficient books from our

own departmental library

* To organize national workshop, Seminar and International seminar.

-
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artment of Anthropology:

Dep==

; Name of the depgrtmen : ANTHROPOLOGY

;. Year of Establishment: B.A. Gernera| Course: 2000

3, Names of Programmes/Courses offered (UG, PG, M.Phil., P

h.D., Integrated
*Masters; Integrated Ph.D., etc.) : UG

4. Names of Interdisciplinary courses and the departments/units involved: Nil

5. Annual/semester/choice based credit system (programme wise): Semester

6.  Participation of the department in the courses offered by other departments: Nil

7. Courses in collaboration with other universities, industries, foreign institutions, etc:
Nil

8.

Details of courses/programmes discontinued (if any) reasons: Nil

9. Number of Teacﬁing posts

Sanctioned Filled
Professors - -
Associate Professors ® -
Asst. Professors Nil 02(Non-Sanctioned)

10. Faculty profile with name, qualification, designation, specialization, (D.Sc. /D.Litt.
/Ph.D./M.Phil. etc.,)
| : 3 ializati fY No of Ph. D.
Name Qualification | Designation Specialization | No 001‘ ear 1;t|:ldmts
Experience | guided for
the last 4
years
Kakali Borg M.A Asst. Adv. Social 14 yrs ;
B o Professor | Anthropology -
'B~1kash Ranjan | M.A M.Phil Asst. Adyv. Social Il yrs
IJah\bima"\L- LLB Professor | Anthropology
f173
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|, List of senior visiting faculty: Nil
]11: percent age of Iecturgs delivered and practical classes handled (programme wise) by
temporary faculty: Nil

(3. Student-Teacher Ratio (programme wise):
TDC- 1* Yr: 30:1
TDC- 2nd Yr: 32:1

TDC-3" Yr: 18:1

14.  Number of academic support staff (technical) and administrative staff; sanctioned
and filled: Nil

15.  Qualifications of teaching faculty with DSc /D.Litt/ Ph.D/ MPhil/ PG.

| Name of the teaching faculty PG M.Phil Ph.D
' Kakali Bora : v ” 2
 Bikash Ranjan Tahbildar v v

16.  Number of faculty with ongoing projects from a)National b)International funding
agencies and grants received: Nil

17.

Departmental projects funded by DST-FIST;UGC, DBT, ICSSR, etc. and total
_grants received : Nil

18. Research Centre/ facility recognized by the University: Nil

19, Publications: Nil

2 .
0. Areas of consultancy and income generated: Nil

Faculty as members in
a)National Committee

lnt-ernational Committee
©)Editoria) Boards

e
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Student projects: Nil

a) Percentage of students who have done in-house projects including
interdepartmental/programme: Nil

b) Percentage of students placed for projects in organizations outside the
institution i.e. in Research laboratories/Industry/ other agencies: Nil

~ Awards/Recognitions received by faculty and students: Nil

List of eminent academicians and scientists/visitors to the department: Nil

Seminars/Conferences/Workshops organized & the source of funding:

Student profile programme/course wise:

26.

Name of the Course/

Applications Enrolled Pass %

| ngr.amme (refer received Selecten *M *F | Total

question no. 4)

TDC 1" Yr(2" Sem) 71 71 15 [ 56 | 71 -

TDC 2nd Yr(4"™ Sem) 80 80 29 | 51 | 80 .

TDC 3rd Yr(6™ Sem) 20 20 7 13 | 20 100%
27—_ Diversity of Students

%of students % of students from %of students |
Name of the from the same other States from abroad
ourse state

-—_,___‘_‘_H__-_‘_

< Y BA, 100% * £

28,

N

How many students have cleared national and state competitive examinations such
4 NET, SLET, GATE, Civil services, Defense services, etc.?: Nil

SARAIGHAT COLLEGE
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Student prog ression

29.
| student progression Against %enrolled
UG to PG 100%
I PG to M.Phll. N.A.
PG to Ph.D. N.A.
o P Doctoral i
' Employed
| «Campus selection -
| e(Qther than campus recruitment !
— —
| Entrepreneurship/Self-employment Nil
-
30.  Details of Infrastructural facilities

31

32,

3,

N,

SARAIGHAT COLLEGE

a) Library: No

b) Internet facilities for Staff &Students: No

k) Class rooms with ICT facility: Three digital classrooms are available in the college
which can be used by all depaitments, whenever required.

1) d) Laboratories: Nil

Number of students receiving financial assistance from college, university,
government or other agencies: Record scholarship schemes are central maintain by the
college.

Details on student enrichment programmes (special lectures/workshops/seminar)
_with external experts:

T'he department organizes departmental |
programmes,

evel seminars as a part of students enrichment

Teaching methods adopted to improve student learning:

* Departmental Seminars

: . : ihili N Extension activities :
p.“"'“'llation in Institutional Social Responsibility (ISR) and

Nil

- ——
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p Sw()C analysis of the department and Future plans:

Strength:

o Anthropology is the “Miroor for Man” as changsari area is boutique of

different ethics groups, the anthropology department convey knowledge
fo make aware the different ethics groups of their anthropological
importance.

Weakness:
« Lack of sufficient laboratory, Museum, Permanent Bearer and teaching
staff. :

Opportunities:

o Anthropology being a holistic study of human being, it provides a
numbers of job opportunities in different sections of institutions for the
students. Besides , it also develop a good personality and tolarent
behavior among the different castes and tribes.

Challenges:
e Socio economic condition of major section of students is poor. Hence they

need to supplement family income.
Future Plans:

e To constitute an ethic museum
¢ To open major course in the department.

Page 122 of 173
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De artment of Geography:

Name of the departmen : GEOGRAPHY

2014

IYear of Establishment: 1991

;. Names of Programmes/Courses offered (UG, PG, M.Phil., Ph.D., Integrated
Masters; Integrated Ph.D., etc.) : UG (Major & General Course)

4. Names of Interdisciplinary courses and the departments/units involved: Nil
5. Annual/semester/choice based credit system (programme wise): Semester

6.  Participation of the department in the courses offered by other departments:
Environmental Studies

7. Courses in collaboration with other universities, industries, foreign institutions, etc:
Nil

8. Details of courses/programmes discontinued (if any) reasons: Nil

9. Number of teaching posts
Sanctioned Filled
Professors oo )
h-‘_‘_'_‘—-——___
Associate Professors '
f_‘——._______-___‘___
Asst. Professors 3 3
N Page 123 of 173
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Faculty profile with name, qualification,

0 oh.D/M.Phil. ete.)

"'ﬁh_!;le TQuahﬁcatlon Designation m No of Year | No of Ph. D
‘ of students
Experience | guided for
\ the last 4
years
'jj}:fB_haﬂU M.A., M.Phil, Asst, Regional 21 yrs B
Hazarika Ph.D. Professor Planning
"éﬁff M.A.(Double), Asst. Population 20 yrs -
otirmoyee M.Phil, M.Ed, Professor Geography
Devi Prabin(Hindi)
§_mt M.Sc, M.Phil, Asst, Fluvial Geography 14 yrs -
Shashwati B.Ed, Professor
Nath Prabin(Hindi),
B. Muse

Report for 27 Cycle of Re-Accreditation

designation,

2014

Specialization, (D.Se. /D.Litt.

12

13.

IS,

——

16,

A

List of senior visiting faculty: Nil

Student-Teacher Ratio (programme wise): 30:1(UG course)

Qualifications of teaching faculty with DSc /D.Litt/ Ph.D/ MPhil/ PG.

Percent age of lectures delivered and practical classes handled (programme wise) by
temporary faculty: Nil

" Number of academic support staff (technical) and administrative staff; sanctioned
and filled: Nil

~__Name of the teaching faculty

¥ Dr. Bhanu Hazarika

v Smt. Jyotirmoyee Devi

__i_?it._Shashwati Nath

PG M.Phil Ph.D
v v v
v v -
I ‘/ / -
I 5

S
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Number of faculty with ongoing projects from a)National b)International funding

“8encies and grants received: Nil

I———
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. pepartmental projects funded by DST-FIST;UGC, DBT, ICSSR, etc. and total
b grants received : Nil

(8, Research Centre/ facility recognized by the University: Nil

19, Publications: Nil

Whe Faculty Peer Review Journals
International National Others
"Dr. Bhanu Hazarika 01 04 03
Smt. Jyotirmoyee Devi 01 05 08
‘ Smt. Shashwati Nath - 01 04 03
|
|
- Book Publication: Nil
|
0. Areas of consultancy and income generated: Nil
2. Faculty as members in
_ﬂﬁ;&—tﬁ F National committee | International Editorial
i : . Committee Boards
Dr. Bhanu Hazarika 04 -
Smt, !yotirmoyee Devi 03 ks
S, Shashwati Nath 03 "
o
Student projects:
ne in-house projects including
)  Percentage of students who have do th and 6" semester students (Both
interdepartmental/programme: B.A. 4" an
Geography and Environmental Studies)
'SARMGHAT COLLEGE _ Page 125 of 173
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2014

institution i.e. in Research laboratori
; ories/I
and cement industry at Changsari) s/Industry/ other agencies: 70% (Brick

Awards/Recognitions received by faculty and students:

o Faculty: 01 (Ph.D -2014)
. Student: 01 (Star of India) - S ; .
2009, Haryalia _) ub Junior National Badminton Championship,

W, List of eminent academicians and scientists/visitors to the department: Nil

)5, Seminars/ Conferences/Workshops organized & the source of funding:

Nil

%. Student profile programme/course wise:

Name of the Applicati
pplications Enrolled o
Course/ received Selected *M *F T BASE
programme (refer gixl
question no. 4)
1)
" Batch 14 14 06 | 08 | 14 86%
[ ot S
1" Batch 06 06 03 03 06 100%
ind Batch - 16 —6 | 11| 05 | 16 81%
;!'_{Batch 13 13 11 02 13 100%
:E’_ Batch 60 60 28 32 60 85%
—________‘_____________l i I
W
Diversity of Students
S R
I
9 ts
Nume %of students % of students from f’:::s::(:::d
Courg, the from the same other States
state
[;j""*—,—-—-____rﬁc—-—fﬂ/ :
- A. Major 100% I = ey
— s -‘-\_\_\_‘_\_-_-_-_-—_— _____-—'—-—'_-_-_'_'_._'_._—-_._-_._._._._'_—_._._._ -
~ A General 100% e
| e
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How many students have cleared nationg] and state com
8. as NET, SLET, GATE, Civil services,

petitive examinations such
Defense services,

etc.?: 01: SLET

9, student progression
- . - \——_\—‘_
sudent progression \ Against %enrolled
g2 - T |
Gt PG 3
— . _________________‘______"_______________———————___________
pG to M.Phil. N.A.
pG to Ph.D. - N.A.
Ph.D. to Post-Doctoral N.A. ]
Employed |
«Campus selection -
«(ther than campus recruitment !
Entrepreneurship/Self-employment 60%
3. Details of Infrastructural facilities

a) Library: 250 BOOKS and JOURNALS

b) Internet facilities for Staff &Students: No

-m) Class rooms with ICT facility: Three digital classrooms are available in the college

which can be used by all departmentsl, whenever required.

n) d) Laboratories: No
3. Number of students receiving financial assistance from college, -un?versity,

government or other agencies: Record scholarship schemes are central maintain by the

College.
R

Details o student enrichment programmes (special lectures/workshops/seminar)
With external experts:

. Year Lectures Workshops Senl\;lnars
—2009-10 | 01 . 1
_2010-11 = 0l oL
— Hzﬂﬂ?ﬁ— 01 R i
—2012-13 3 01 1
! - 2013-14 N 01 B —u
—Toal 03 | 02 S o
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3 Teaching methods adopted to improve student learning:

e Lecture method
e Project Method
¢ Discussion Method

34, Participation in Institutional Social Responsibility (ISR) and Extension activities :

Environmental Awareness Campaign

35.  SWOC analysis of the department and Future plans:

Strength:

* Qualified and dedicated faculty members.
¢ Good relationship between students and teachers.

Weakness:

* Deficiency of laboratory, GIS software Programme, Remote Sensing
facility and technical stuffs.

Opportunities: B
e Laboratory facilities and instrumental facilities

Challenges:
e Improvement of students’ result.

Future Plans:
| * Major course and vocationa_l courses.

§ ' Page 128 of 173
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jrtment of Political Science:

Year of Establishment: B.A. :1981

Name of the departmen : POLITICAL SCIENCE

3 Names of Programmes/Courses offered (UG, PG, M.Phil., Ph.D., Integrated
Masters; Integrated Ph.D., etc.) : UG (Major & General Course)

4 Names of Interdisciplinary courses and the departments/units involved: Students
need to study Environmental Studies as inter-disciplinary but compulsory subject.

5. Annual/semester/choice based credit system (programme wise): Semester

6. Participation of the department in the courses offered by other departments: Nil

7. Courses in collaboration with other universities, industries, foreign institutions, etc:
UG course under KKHSOU, Assam.

8.  Details of courses/programmes discontinued (if any) reasons: Nil

9. Number of Teaching posts

[ Sanctioned Filled
Professors & -
. Associate Professors 3
Asst. Professors - =
__Contractual 01 01
. Faculty profile with name, qualification, designation, specialization, (D.Se. /D.Litt.
/Ph.D./M.Phil. etc.,)
Name Qualification | Designation | Specialization | No of Year | No of Ph. D.
of students
Experience | guided for
the last 4
T —— . years
'r;ltf;‘a MA, Ph.D Associate Pub Admin 23yrs 02
lxi}“r‘“ghr—xh_u i Professor .
' Suy PN | MA,PhD | Associate | PubAdmin [ 23yrs Nil
: I3':i}§“,g‘""~——h1 Professor ‘ .
. Sarnf},l(r MA Associate Pub Admin 18 yrs Nil
Shekp T —— Professor .
‘ Iluerkh Abdul T MA Pub Admin 03 yrs Nil
Hagi,
‘““--m_____; Contractual
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(1. List of senior visiting faculty:

i) Prof.Ner ru Haz ika, s .

i) sorte Ika, Retd, Head of the department of Political Science, Gauhati

J) Dr Praneswar Nath, Asso. Pro
k) Dr. Abha Devi, Retd. Asso.

f. Department of Pol.Sc. JN College, Boko, Kamrup
I) Dr. Aparna Goswami, Asso.

Prof. Pub Kamrup College
Prof. Deptt. of Political Science, Chaygaon College

12.  Percent age of lectures delivered and practical classes handled (program ise) b
temporary faculty: 20% (approx) | (programme wise) by

13.  Student-Teacher Ratio (programme wise):

Major Course: 92:1
General Course: 10:1

4. Number of academic support staff

(technical) and administrative staff; sanctioned
and filled: Nil
I5.  Qualifications of teaching faculty with DSc /D.Litt/ Ph.D/ MPhil/ PG.
Name of the teaching faculty ' PG M.Phil Ph.D |
Dr Usha Talukder v - v
Parag Kr Sarma

SNS

_Shekh Abdul Hafiz

16. Number of faculty with ongoing projects from a)National b)International funding

agencies and grants received: Nil
17,

Departmental projects funded by DST-FIST;UGC, DBT, ICSSR, etc. and total
grants received : Nil

a. Research Centre/ facility recognized by the University: Nil

' S : Page 130 of 173
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publications:
Name of the Faculty Chapterin Books | Books Edited Bk ik
ISBN/ISSN
Dr Usha Talukder 2 -
Dr,lTa anjit Sarma 2 -
Parag Kr Sarma : - 1
0.  Areas of consultancy and income generated: Nil
21, . Faculty as members in
Name of the Faculty National committee | International Editorial
Committee Boards
' Dr Usha Talukder NEPSA - Departmental
| Journal
Dr. Tapanjit Sarma NEPSA, Life - Departmental
member of Assam Journal
- Science Society
Parag Kr Sarma - Departmental
NEPSA Journal
I----_-_-____—————__
2,

3,

4,

%,

Student projects: Nil

I

S
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A“"’aﬂflsf’Recﬂgniti':ms received by faculty and students: Nil

a)  Percentage of students who have done in-house projects including
interdepartmental/programme: Nil

b) Percentage of students placed for projects in organizations outside the

institution i.e. in Research laboratm_'iesflndustryf other agencies: Nil

List of eminent academicians and scientists/visitors to the department: Nil

Seminars;‘Conferences/WorkshOps organized & the source of funding:

Depaﬂmental Seminar/Conferences/Workshops Were organized every year.
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2%. ‘student profile programme/course wise:
,—'—'_'-'_'_'_'_'_'_'_'_'_._-_ .
"Name of the Applications Enrolled
Course/ received Selected N Pass %
programme (refer M |*F | Total
question no. 4)
B.A. 19 19 - - 19 100%
* Out of 19, 16 appeared and 3 drop out
17.  Diversity of Students
| %of students % of students from %of students
Name of the from the same other States from abroad
Course state
B.A. Major 100% » =
B.A. General 100% - =

8. How many students have cleared national and state competitive examinations such
as NET, SLET, GATE, Civil services, Defense services, etc.?: Nil

29,

Student progression

Student progression A
UG ¢o PG -
PG to M.phi1. n
PGto Ph.D, e
5 N.A.
| h.D, o Post-Doctoral
E'“Dlﬁyed
. ..Camp“S selection M
| Ut
her thap campus recruitment -

. P Nil
N °Preneurship;Self.employme"'///,J
S\ e ———— Page 132 0f 173
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30 Details of Infrastructural facilities
~a) Library: No
b) Internet facilities for Staff &Students: No

o) Class rooms with ICT facility: Three digital classrooms are available in the college
which can be used by all departments, whenever required.

p) d) Laboratories: No

3. Number of students receiving financial assistance from college, unmiversity,

government or other agencies: Record scholarship schemes are central maintain by the
college.

3. Details on student enrichment programmes (special lectures/workshops/seminar)
with external experts:

_Department holds periodic seminars, workshops, special lectures on various

subject/issues where experts from other deptts and sometimes outside, are invited as
resource persons.

3. Teaching methods adopted to improve student learning:

* Departmental Seminars

e  Quizzes
3, Participation in Institutional Social Responsibility (ISR) and Extension activities :
f Politi i are of the inculcate social and community
il The Department of Political Science always aW e oF e eponsible and patriotc citizen.

Pment so that the students grow up to be compass ties outside the college as part of

° faculty members of the department participate in actvi

B jon activities.
Frogra_mme in institutional social responsibility and other extension &

3, : ’
SWoc analysis of the department and Future plans

Strength; e

: hers are the
¢ ularity of the teachers T
* Sincerity, devotion, punctuallt}’ and reg " bers with their diverse

Ity m ich
artments. Faculty department a ric
strengt.hs of tgc :;?mal backg""““d bring t.t:)“t:;: . :mbnl awareness
eduFatlonal an 3 e and experience that c:omrlt| rs are determined and
variety of RHOWIZ fstandi“g of education. Teache

and a better unde

S\ nge 133 Of 173
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gglf-St“dY P creditation -

dedicated. As a result avera

ge percent
percentage of University_ p age of the students are above the

Weakness:
» Lack of adequate members of permanent faculty.

e ICT e_n:able(! modern system are not available in the department.
e There is no infrastructure for departmental library.

Opportunities: _
e To introduce vocational courses.
‘Challenges:

* Socio economic condition of major section of students is poor. Hence they
need to supplement family income.

Future Plans: ;
¢ To open up a inter-disciplinary UGC sponsored course. For example, Human Right
Education.
¢ Providing administrative knowledge to the students to face the different
competitive examinations conducting by UPSC, APSC and SSC.
* Todevelop the infrastructure of the departmental library.

e ———— 40f173
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De artment of

Nil

Mathematics:

study Report for 274 Cycle of Re-Accreditation

e ——a

‘year of Establishment: 1987

9. Number of Teaching posts

2014

Name of the department: MATHEMATICS

;,  Names of Programmes/Courses offered (UG, PG, M.Phil., Ph.
Masters; Integrated Ph.D., etc.) : UG (General Course)

6.. Participation of the department in the courses offered by
Mathematical Economics

8. Details of courses/programmes discontinued (if any) reasons: Nil

D., Integrated

4 Names of Interdisciplinary courses and the'departments!units involved: Nil

5, Annual/semester/choice based credit system (programme wise): Semester

other departments:

7. Courses in collaboration with other universities, industries, foreign institutions, etc:

—_—

Sanctioned

Filled

Profes

SOors

Associate Professors

Asst. Professors

3 (non-sanctioned)

10,

A

Faculty profile with name, qualification, designation, specialization, (D.Sc. /D.Litt.
/Ph.D./M.Phil. etc.,)
r_‘-““—-_‘_-_________ -
Nam ¢ i i i i Specialization | No of Year | No of Ph. D.
‘ ¢ Qualification | Designation p o o
Experience | guided for
- the last 4
years
T\\\
:E?' | M.Sc, M.Phil, | HOD, Non- | Purc Maths
‘ o Numi PGDCA Sanctioned
Mahangy
[
d, =t -
Dergi g i M,Sc, M.Phil, Non- Applied
M Sanctjoned
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M.A.

Non-
Sanctioned

Applied

1.

List of senior visiting faculty: Nil

(. Percent age of lectures delivered and practical classes handled (programme wise) by

temporary faculty:

13, Student-Teacher Ratio (programme wise):

{4,  Number of academic support staff (technical) and administrative staff; sanctioned

“and filled: Nil

15.  Qualifications of teaching faculty with DSc /D.Litt/ Ph.D/ MPhil/ PG.

. Name of the teaching faculty PG M.Phil Ph.D
Lﬂrs. Maushumi Mahanta o v -
Md. Derajuddin Ahmed v v .
Sree Hemen Chandra Kalita ¥ ' -

6. Number of faculty with ongoing projects from a)National b)International funding
agencies and grants received: Nil

1. Departmental projects funded by DST-FIST;UGC, DBT, ICSSR, etc. and total

.8rants received : Nil

1 ' ity: Ni
8. Research Centre/ facility recognized by the University: Nil

19, .
Pu blications: Nil

2),

q
" Fac
itiong) ulty as members in

I'“'frna ‘Ommittee, ,
Editg. ,'Onal Committce,

Areas of consultancy and income generated: Nil

Fia] Boarqg
Nil
SA\
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22' Student projects: Nil

a) Percentage of students who have done ;
one in- . ; )
interdepartmentaljpmgmmme: Ni in-house projects including

b .Pel:cen-tag? ﬂf.studems Placed for projects in organizations outside the
institution i.e. in Research laboratoriesﬂndustry! other agencies: Nil

3.  Awards/Recognitions received by faculty and students: Nil

M.  Listof eminent academicians and scientists/visitors to the department: Nil

25.  Seminars/Conferences/Workshops organized & the source of funding:
Workshop organized by the department in the topic “Examination Reform Activities”
on4" Sept, 2012

26.  Student profile programme/course wise:

Name of the Applications Selected Enrolled Pass %

Coursga‘ received *M *F | Total
programme (refer
question no. 4)

Semester 111 3 3 - = 3 .
o———— .
Semester V 3 3 - B

2. Diversity of Students

—

%of students

% of students from
g from abroad

% of students
other States

Name of the : from the same
| ~Ourse state

[
|

B.A. General ___1_0_(_’1/;'_____“______—————*‘”—_

iti minations such
: many students have clear ete.?: Nil

. H es,
8 NET, SLET, GATE, Civil services, Defense servic

N " Pagel370f173
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Sudent prggression

.-//_’

sudent progression Against %enrolled
UG PG :
'7G to M.Phil. NA.
pG to Ph.D. ' N.A.
“ph.D. to Post-Doctoral =
'i;'{.{,{n}yed

«Campus selection -
«QOther than campus recruitment 0;

(1 in Police dept., 1 in Postal and
1 in School as teacher)

Entrepreneurship/Self-employment Nil

3.  Details of Infrastructural facilities
a) Library:
b) Internet facilities for Staff &Students: No
Q) Class rooms with ICT facility: Three digital classrooms are available in the college
which can be used by all departments, whenever required.
r) d) Laboratories: No

3 : —
L. Number of students receiving financial assistance from college, university,

Eovernment or other agencies: Record scholarship schemes are central maintain by the
College,

R, . . i
Details on student enrichment programmes (special lectu res/workshops/seminar)

With external experts:
* Study tour by the department with the students
* Workshop organized by the department in the topic *EsARi N

Reform Activities” on 4™ Sept, 2012

SA
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sell
s Teaching methods adopted to improve student learning:
3. :
o Departmental workshops
o Practice session
W, participation in Institutional Social Responsibility (ISR) and Extension activities :

Actively participate in all extension activities conducted by other departments and cells
of the college.

35, SWOC analysis of the department and Future plans:

Strength:

e Qualified and dedicated faculty members.
* Good relationship between students and teachers.
e Satisfying students teachers ratio

Weakness:
¢ Poor educational quality of students at entry level

‘Opportunities:
* To introduce modern teaching methods and technologies

Challenges:
* Socio economic condition of major section of students is poor. Hence they

need to supplement family income.

Future Plans:
* Tointroduce integrated course.

SA
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/ w
lish:
ment o EN
Ml_

,Name of the departmen : ENGLISH

year of Establishment: B.A. Gerneral Coyrse. 1989; B.A. Major C 19
P DA ourse: 1996

Names of Programmes/Courses offered ([ :

; Integrated Ph.D e (UG PG, M.Phil, Ph.D, Integrated
Masters; g » t¢.) : UG (Major & General Course)
4, Names of Interdisciplinary courses and the departments/units involved: Nil
‘ Annual/semester/choice based credit System (programme wise): Semester

¢, Participation of the department in the courses offered by other departments: Nil

7. Courses in collaboration with other universities, industries, foreign institutions, etc:
UG course under KKHSOU, Assam.

5. Details of courses/programmes discontinued (if any) reasons: Nil

9. Number of Teaching posts

Sanctioned Filled
Professors - )
Associate Professors 1 i
Asst. Professors T2 2
Contractual - .

§ esignation, specialization, (D.Se. /D.Litt.

Faculty profile with name, qualification, d

/Ph.D./M.Phil. etc.,)
e - - ——-—-—-T‘_."_'_-____r____fyegr No of Ph. D.
Name Qualification | Designation Specialization No oOIP i
Experience | guided for
i the last 4
years
e =T |
Mjyotj ] T anauage and |
P, 1 te Languag
S M.A. e | Vit Nowel |
n
W ITMA MPhIL | Asst. | Lanevadeld

i |
LLB Professor %
| Page 140 of 173
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M.A. Asst, American
Professor Literature
M.A. Contractual m

List of senior visiting faculty:

1L

m) Dr. Asha Kothari, Associate Prof. , Dept. of English(G.U)
n) Dr. Ali Akbar Hussain, Asso. Professor , Dept. of Englidh, Suren Das College

2. Percent age of lectures delivered and practical classes handled (programme wise) by
temporary faculty: 20% (approx)
13. Student-Teacher Ratio (programme wise): -

Major Course: 3:1
General Course: 90:1

4. Number of academic support staff (technical) and administrative staff; sanctioned
and filled: Nil

5. Qualifications of teaching faculty with DSc /D.Litt/ Ph.D/ MPhil/ PG.

—_ Name of the teaching faculty PG M.Phil Ph.D

' Nﬂ}‘anjyoti Patowary : v =

N_‘_‘_\_‘_-_-_‘—-———__

Debananda Das

v v 2
taida S Haque ’ ‘ '
Rousline Akhtar al . -
16. Number of faculty with ongoing projects from a)National b)International funding
A8encies and grants received: Nil
1,

Departmenta] projects funded by DST-FIST;UGC, DBT, ICSSR, etc. and total
Brants received : Ni

Ig e
Research Centre/ facility recognized by the University: Nil

b
Ublicationg: Nil

SA ; Page 141 of 173
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ggllf'sm y

eas
20. AT

Faculty as members in

of consultancy and income generated: Nil

Name of the Faculty

National committee

International
Committee

Editorial
Boards

Nayanjyoti Patowary

In-charge,
College
Magazine

Debananda Das

College
Magazine

"Farida S. Haque

7. Student projects: Nil
a)

b)

3. Awards/Recognitions received by faculty and students: Nil

Percentage of students who have done in-house projects including
interdepartmental/programme: Nil

Percentage of students placed for projects in organizations outside the
institution i.e. in Research laboratories/Industry/ other agencies: Nil

A List of eminent academicians and scientists/visitors to the department: Nil

2. Seminars!Conferencestorkshops organized & the source of funding:

s

[ International National State University College
1 1
UGC Saraighat
College.
Student profile programme/course wise:
Name
of the
Co ati Enrolled o
pr"rse; Appllca.nons Selected Pass %
. Ogray received _ *M *F | Total
Guegyy e (refer
S
'3';‘,;:”“"""\"_"_ 16 6 | - | - | 16 -
L OC¢m M BN
--\5“& 09 09 - - | 9 -
~ " Major ] ——1 = | ® -
N - 09 09 2 e
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piversity of Students
%of students % of students from %of students
e of the from the same other States from abroad
tou!‘se State -
B.Ao Major 100070 - <
»——-“'ﬂmeneral 100% = =

8. How many students have cleared national and state competitive examinations such
‘as NET, SLET, GATE, Civil services, Defense services, etc.?: Nil

29. Student progression

Student progression . Against %enrolled
UG to PG i
PG to M.Phil. R
PG to Ph.D. : “ i
'Ph.D. to Post-Doctoral e
Emplbyed
*Campus selection Nil
*Other than campus recruitment -
Nil

Entrepreney rship/Self-employment

3 . G
* Details of Infrastructural facilities
a) Library:
b) Internet facilities for Staff &Students: No
$) Class rooms with ICT facility: Three digital classrooms are available in the college
Which can be used by all departments, whenever required.
3 b q) Laboratories: No —_—
9 \ . , uniy ’
‘Number of students receiving financial us?lstﬂllte fr::c ::t:-:g;aintain by the
BOVernment or other agencies: Record scholarship schemes
I
SARAIGHAT COLLEGE PRI

A



sudy Report for 2nd Cycle of Re-Accreditation

sl 2011

college-

Details on student enrichment programmes (s

i
¥ ith external experts: pecial lectures/workshops/seminar)

o Departmental seminar where paper presented by Major Students

33, Teaching methods adopted to improve student learning:

e Departmental Seminars

3, Participation in Institutional Social Responsibility (ISR) and Extension activities :

Take active participation in all extension activities organized by the college.

35, SWOC analysis of the department and Future plans:

Strength:

¢ Qualified and dedicated faculty members.
e Good relationship between students and teachers.

Weakness:
e Poor educational quality of the entry level students

Opportunities:
¢ To introduce skill oriented courses.

ence they

Chall : i
o ion of major section of students IS poor. H

* Socio economic condition 0f
need to supplement family income.

Future Plans:
* To vocational courses.

. ; Page 144 of 173
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prtment of History:

arment of History:

Name of the department: HISTORY

Year of Establishment: B.A. 1989

9. Number of Teaching posts

8. Details of courses/programmes discontinued (if any) reasons: Nil

2014

;,  Names of Programmes/Courses offered (UG, PG, M.Phil., Ph.D., Integrated
Masters; Integrated Ph.D., etc.) : UG

4 Names of Interdisciplinary courses and the departments/units involved: Nil
5, Annual/semester/choice based credit system (programme wise): Semester
6. Participation of the department in the courses offered by other departments: Nil

7. Courses in collaboration with other universities, industries, foreign institutions, etc:
UG course under KKHSOU, Assam.

Sanctioned Filled
Professors = )
Associate Professors 2 2
Asst. Professors 1 '

10, Facu]ty profile with name, qualification, designation, specialization, (D.Sc. /D.Litt.
/Ph.D./M.Phil. etc.,)
Name : - : i Specialization | No of Year | No of Ph. D.
Qualification | Designation p of students
Experience guided for
the last 4
years
Prage— | — 1
r:};rna  MA. Associate Medieval 20 yrs )
J;\;;jpﬁ_ﬂ_ﬁ_ Professor Indian History
iy M.A., M.Phil HOD, | Modem Indian e )
) a L ) * » ’
Mmarh LB Avendiuf History
i andhj--________ ' ProfeSSOf 4 0() TS -
“dog; ' | MA, MPRil, | Associate | Modern ndian :
e Ph.D. Professor
SARAIGHAT T Page 145 of 173
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List of senior visiting faculty: Nil

percent age of lectures delivered and practical classes h ,
remporary faculty: Nil $ handled (programme wise) by

3 student-Teacher Ratio (programme wise):

Major: 1:2

(4, Number of academic support staff (technical) and administrative staff; sanctioned
and filled: Nil

{5. Qualifications of teaching faculty with DSc /D.Litt/ Ph.D/ MPhil/ PG.

Name of the teaching faculty PG M.Phil Ph.D
Pratima Mahanta v
Jayanta Kumar Sarmah v v
' Manas Jyoti Bordoloi - v

16. _Number of faculty with ongoing projects from a)National b)International funding
agencies and grants received:

Name of Project Funding Sanction Received Duration
Faculty Agency . i
Manasjyoti | Minor UGC Rs 150000~ | Rs 125000/- | 18" Months
Bordoloj Research

— | Project

17,

Departmental projects funded by DST-FIST;UGC, DBT, ICSSR, etc. and total
Brants received : Nijl

18, p.. : ;
Researc Centre/ facility recognized by the University: Nil

I

i
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9 publications:

Peer Review Journals
EIEE_
¥ Manasjyoti Bordoloi

- -__

N;ﬂ;&;ﬁhe Faculty

—

No. of publication listed in international database: 01-by M.J.Bordoloj

20 Areas of consultancy and income generated: Nil

21, Faculty as members in

‘Name of the Faculty National committee | International Editorial

Committee Boards
Pratima Mahanta AIFUCTO ]

2. Student projects:

a) Percentage of students who have done in-house projects including
interdepartmental/programme: Inter-departmental porjects

b) Percentage of students placed for projects in organizations outsid.e the
institution i.e. in Research laboratories/Industry/ other agencies: Nil

43,

AWﬂrdszecognitinns received by faculty and students: Nil
4 List of eminent academicians and scientists/visitors to the department:
® Dr. Ravi Khagnai, Asso. Prof., Nagpur University, 2009
- ® Dr. Lincon Reang, Asst Prof, Tripura University, 20.10
* Uttam Bathari, Regional Director, ICHR; Guwahati, 2011
® Dr. Paromita Das, Asso. Prof. , History, GU, 2012
23,

Sl‘“linarstonferencestorkshops organized & the source of funding:

§ Page 147 of 173
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% student profile programme/course Wise;
—eof the Applicati ]

Name © pplications Selocted Enrolled

Course/ received e T T— Pass %
programme (refer : M *F | Total

question no. 4)
" Sem Major 3 B T S e :
s Sem General 3 3 - ) = ]
37 Sem Major 1 1 - " " -

37 Sem General 18 18 - _ = -

5" Sem Major 0 0 5 = . _

5" Sem General 2 2 % - - -

17: Diversity of Students

%of students % of students from %of students
| Name of the from the same other States from abroad
iCourse state
B.A. Major 100% _ - -

—BA Genera 100% : :

28

How many students have cleared national and state competitive examinations such
as NET, SLET, GATE, Civil services, Defense services, etc.?: 05-TET,Assam

29,
| Student progression
| = =
i S'lldent Progression Against %enrolled
| G to P.G . 100%
Po, ——
| N M.Phil, e
PGy Phop, N.A.
Py, T
'“MD' to POS"DOCtO]‘aI ' N.A.

SA 48 of 173
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_—————‘——'-—._.___‘___________-___-_-_‘—

”'Emplnyed |

Campus selection

Other than campus recruitment Nil
- reprencurship/Self-employment Nil

30, Details of Infrastructural facilities
a) Library: yes
b) Internet facilities for Staff &Students: No
u) Class rooms with ICT facility: Three digital classrooms are available in the college

which can be used by all departments, whenever required.

v) d) Laboratories: No

JI.  Number of students receiving financial assistance from college, university,
government or other agencies:

* college: 11

* University: Nil

* Govt.: 30

* Other Agency: 15

Record scholarship schemes are central maintain by the college.

3, Details on student enrichment programmes (special lectures/workshops/seminar)
With external experts:
* Student & Faculty visited different important historical sites of local importance
* One survey conducted with the students
* Essay writing completion among the students
3 o
* Teaching methods adopted to improve student learning:
* Black board, Computer and Projector, field visits are periot::iic:tllyhf)srt%?nlzed to boost
UP understanding of the students about ecology, society, and the history.
3,

Pa Micipation in Institutional Social Responsibility (ISR) and Extension activities:

Red Ribbon Club of the college that

aoma Mahanta i scting pAB@ITL = o he students about AIDS. M. J.Bordoloi

drranges Blood Donation Camp and educates t

S » 149 of 173
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and J.K. Sarmah works as members of this program

. All the faculty members of the department

has ; 3 .
Al as involvement in Environmental Study

o Allthe three members of the department have active involveme

i i issi ; nt in the ess of
cot;rselmg during admission. J K.Sarmah is the in-charge of the Career (I?(r}?:isesil?ng
Cell.

» Members are also involves in administrative a

’ nd other activities of the college ti
time when required. ge time to

3. SWOC analysis of the department and Future plans:

Strength:

* Qualified and dedicated faculty members. Though we get to deal poor and
mediocre students, we are able to achieve a good output from them.
e Good relationship between students and teachers.

Weakness:
e It is a big weakness of our department that we get a less number of
students and student’s enrollment is very poor.
¢ The decreasing aptitude of the students towards this subject is a great
challenge foe the present social situation.

Opportunities: . "
It is good sign for us that the state govt. has made the subject compu dory
in the school level from the current year. So we can hope to get a goo

number of students in the near future.

Challenges:

¢ In spite of our die
in our college.

hard effort, enrollment in this subject is still very low

Future Plans: | |
*  To organize UGC sponsored National Seminar.

" 23
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Jrtment of Persian:

pppment of Persian:

name of the departmen : PERSIAN

9. Number of Teaching posts

(-study Report for 24 Cycle of Re-Accreditation
gell

. Names of Programmes/Courses offered (UG, PG, M.Phil., Ph.D.
Masters; Integrated Ph.D., etc.) : UG (Major & General Course)

8. Details of courses/programmes discontinued (if any) reasons: Nil

2014

year of Establishment: B.A. Gerneral Couyrse: 1994; B.A. Major Course: 2007
y Integrated

s Names of Interdisciplinary courses and the departments/units involved: Nil
i, Annual/semester/choice based credit system (programme wise): Semester
6.  Participation of the department in the courses offered by other departments: Nil

Courses in collaboration with other universities, industries, foreign institutions, etc:

10.

Name

Haque

-

A

L (',Ihu”dhur
Jltu| AII

. Sanctioned Filled T
__‘_-____———-—
Professors - _
Associate Professors - -
Asst. Professors 1 1

Faculty profile with name, qualification, designation, specialization, (D.Sc. /D.Litt.
/Ph.D./M.Phil. etc.,)

\
K

A
RAIGHAT COLLEGE

Qualification | Designation | Specialization | No of Year | No of Ph. D.
of students
Experience | guided for
the last 4
years
- 4
Ph.D Asst Prof. ¥
- Non- . )
Sanctioned
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List of senior visiting faculty:
(.

prof. Rekibuddin Ahmed, and Dr Bahary| Ali, GU

Percent age of lectures delivered and practical

classes handl :
o temporary faculty: 20% (approx) ndled (programme wise) by

3. student-Teacher Ratio (programme wise): 37:1

" Number of academic support staff (technical) and administrative staff; sanctioned
and filled: Nil

{5. Qualifications of teaching faculty with DSc /D.Litt/ Ph.D/ MPhil/ PG.

Name of the teaching faculty PG M.Phil Pbh.D
"Dr Aminul Haque Choudhury v 7
il Al Y

16.  Number of faculty with ongoing projects from a)National b)International funding
agencies and grants received: Nil

17. Departmental projects funded by DST-FIST;UGC, DBT, ICSSR, etc. and total
grants received : Nil

18. Research Centre/ facility recognized by the University: Nil

9, Publications: Nil

0. Areas of consultancy and income generated: Nil
21,
Faculty as members in
Name of the Faculty National committee | International Editorial

Committee Boards

Dr;,1l . :
il Haque Choudhury | All India Persian

Teachers _
¥ _ Association =

2,

Sludent projects: Nil

S
ARAIGHAT COLLEGE Page 152 of 173



p.study Report for 2" Cycle of Re-Accreditation
l -

s 2014

Percentage of students who have dope ; o
9) € lﬂ-house rojects i
interdepartmental/programme: Projects including

b) Percentage of students placed for projects

ion i.e. i in organizations outs;
institution i.e. in Research laboratories/Ing ide the

ustry/ other agencies: Nil

" Awards/Recognitions received by faculty and students:

o Dr Aminul Haque Choudhury; Ph.p in2011

y,  Listof eminent academicians and scientists/visitors to the department: Nil

5. Seminars/Conferences/Workshops organized & the source of funding:
Nil

26.  Student profile programme/course wise:

Name of the Applications R Enrolled Pass %
Course/ received *M *F | Total

programme (refer

question no. 4)

1" Sem Major 7 7 - * 7 )

1" Sem General 16 16 : 3 i -
EFere— :

3" Sem Major 3 3 - = 3 -
o¢m Major

3I Sem General 29 29 = 2 29 -
Spm General

5" Sem Major 3 3 : - 3 .

5" Sem General 17 : 17 - ) L -
27, Diversity of Students
!\_\

%of students % of students from % of students
Name,of the from the same other States from abroad
Ourse state
_ BA Major 100% . -
e BA General 100% . -
SARMG HAT COLLEGE g e
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_How many students have cleared national ang state co

2. n mpetitive examinations such
as NET, SLET, GATE, Civil services, Defense services, etc,?: Nij
29 Student progression
student progression | Against %enrolled ]
UG to PG 100%
PG to M.Phil. N.A.
PG to Ph.D. N.A.
ﬁ’_hﬁ to Post-Doctoral N.A.
Employed
| =Campus selection Nil
=Other than campus recruitment
Entrepreneurship/Self-employment Nil

0. Details of Infrastructural facilities
a) Library:
b) Internet facilities for Staff &Students: No
W) Class rooms with ICT facility: Three digital classrooms are available in the college
which can be used by all departments, whenever required.

'X) d) Laboratories: No

o Number of students receiving financial assistance from college, _uni"f“it}’-
BOvernment or other agencies: Record scholarship schemes are central maintain by the
CO”ege_

R,

Details op student enrichment programmes (special lectu res/workshops/seminar)
With external experts:

Departmenta) Seminars, Debates and discussions
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3 Teaching methods adopted to improve student learning:

e Departmental Seminars
e Debates
o discussions

34, Participation in Institutional Social Responsibility (ISR) and Extension activities :

Actively participate in all extension activities of the college.

35. ISWOC analysis of the department and Future plans:

Strength:

¢ Qualified and dedicated faculty members.
e Good relationship between students and teachers.

Weakness:
e Poor enrollment

Opportunities:
* Introduce integrated courses.
Challenges:
¢ Socio economic condition of major section of students is poor. Hence they

need to supplement family income.

Future Plans:
* Tointroduce integrated course.

R
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¢ accreditation Initiatives:
post:

l curricular Aspects
. Introduction of Computer Certificate Courses
1. Teaching Learning and Evaluation

« Feedback on is obtained from students,

« Identification of slow and advanced learners and special accompaniment activities

Good numbers of Departmental Seminars, Quizzes, Debates were organized

o [CT enable digital classrooms were constructed to make teaching-learning process for
effective.

Il Research, Publication and Extension

National seminar and other seminars were organized.

Extension activities were organized by Extension education Cell, Red Ribbon Cell and
other cell for local community as well as for the students

. Awareness camp were organized
Good nos. of books and journals were published by the faculty members.

IV. Infrastructure and Learning Resources

Renovate Library services and infrastructure.
Digital classroom.

Participating in resource sharing network of INFLIBNET
Server computer in the library hall.

Internet ~wired and wireless (Wi-Fi), connectivity

LCDs in the digital class room

Office automation software.

Digital seminar hall

® o o ® @

V.§
tll_df:nt Support and Progression

Career Counselling cell
lumnj Committee.

L1 .
eadersh'[’, Administration and Management

0 . o
Rfﬁ?’e Automation Software is installed
CVised Vision,

Vision and re.
ICation of new

Mission, Objectives of the institution
launch of the website
Institutional email ID

e o o o
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\r". [nno\'ati(}n

Rain Water Harvesting and Bio
compose).

o Gardening

Plastic free campus

) -de
gradable waste Management system (Vermin

s\ e S 700173
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qure: 1 Accreditation Certificate of the 1" Cycle
AR

AT T e

A
NATIONAL ASSESSMENT AND

An Andonomon s Institution of the

ACCREDITATION COuNCcIL

University Grants Commission
@ﬁﬁ/}b@/@ @/g ﬁm@%ﬂ}@@

The Cwecu/fue Gomm:?’fee of the
'.Xa/zbna{ :sts'e.s.ﬂnenf and Acereds

ttation Gouncsl

on the recommendalion o/ the 0?1/}-/ appointed

Feer Tearm rs pl@asea/ lo declare the

S ara:_'yf af G offeye

Dist. Aamrup, affiliated to Saubials Wn:’ueru’{rh Assam as

Accredifed
al the G+ fevel.

Cllran giarry,

-

. e | M
7 i N, !

) < A Director
’ 7?5:‘rzar_'y 2, 2005 ;:l,( Nl"l-ﬁli’ﬁ {

\ "ji“-’.';q-_..ia'/ : ". :
@% . EZ+EE.. is valld fo. a period ul':l‘:l:::l"/::i“"' O o . %\@
% :

C* prhile, 85-T0-C™ grade,
A Instlitut [omnal scuire (") bn the range of 55-60 de

==
‘? " # O\
nnies (Pyrad 4 e A" prade L)
JUTS- 1l grade, 75-80- V' grade, ARSI grade, “’;&' » \ v “‘T:‘ Jt
N b (uprpeer it exclunive) .!.n

YA

2014
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gtudy RePO

sel”
Peer Team Report of Cycle 1

REPORT OF THE PEER TEAM
ON

[nstitutional Accreditation of
Saraighat College, Changsari,
Kamrup, Assam

SECTION 1 : PREFACE

The Saraighat College, Changsari, Kamrup, Assam, volunteered to be assessed by
the National Assessment and Accreditation Council (NAAC). The self-study report was
submitted to NAAC by the Institution in 2004. A Peer Team was constituted by the
‘Council to visit the Institution and validate the self-study report. The peer team consisting
of Prof. G. D. Sharma, Vice Chancellor, Nagaland University as Chairperson, Dr. P. K.
Dan, Principal, Vivekananda Mahavidyalaya, Sripally, Burdwan (WB) as Member and

_Dr. S. K. Mishra, Professor, Dept. of Economics, North Eastern Hill University, Shillong
as Member-Coordinator visited the Institution for two days from 13® to 14" December
2004, :

SECTION 2 : PROFILE OF THE INSTITUTION

. Name of the Institution 2 Saraighat College, Changsari, Kamrup, Assam
Name of the Principal - Sri D. K. Saikia
University to which affiliated : Gauhati University
Type of Institution - AfTiliated
Financial Category : Grant-in-aid
Year of Establishment 1981
Under 2f - _
Under 12B . —-
Location of the College : Rural
Area of the Campus : 5.6 acres ( 8B+12B=20B and 9B — playground)
Fourammes in the College :  'UG-1, PG — nil

Diploma - nil Cenrtificate = nil
Self Financing Courses - 4

\'
e
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Departments in the College  : 1
Faculty of Ars (I1) - Anthropology,
Assamese, Ecc_momics, English, Education,
Gepgraphy, History, Mathematics, Persian,
Philosophy and Political Science
Number of Teachers at present . -32
Permanent : 21
Temporary 3 Il

Qualification of the Teachers

Permanent :
Ph.D. - 02
M.Phil : 05
PG ) 15
Temporary 3
Ph.D. : Nil
M_.Phil ; 03
PG 2 08

Number of Non-teaching Staff

Administrative/Supporting  : 13 —-Male: 10 Female : 03
Technical 4 nil- Male : nil Female : nil

Student Enrolment in

UG : 450 Male:225 Female : 225
PG g nil Male : nil  Female : nil
Diploma/Certificate - nil Male : nil Female : nil
Self-financing : 20 Male: 12 Female: 08
Student Progression .
Batch—1 Batch - 1T
UG PG UG PG
Success Rate 41% NA 36% NA
Dropout Rate 20% NA 31% NA

0
ther Rcievant Information

U .
““Cost_of Education :
Ith Salary Component : =

o e e |
S
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Support Services

Working days

~ Working days of the Library

Teaching Days

Books in Library

Computers

On going Research Projects

Teachers attended -
Intermational Seminars
National Seminars
Refresher Course
Orientation Course

Other Courses

Procedure of Admission

Syllabus

Publications

A
r\13.-'Iage,11'"3r1{

Audit of Account

Feeq Back

Central Library, Computer Centre,
Canteen, Grievance Redressal Cell,

Internet, Play ground, NSS, Women’s
Studies Cell.

274 (2000-2002) 230 (2002-2003)

315 (2001-2002) 315 (2002-2003)

183

15626

PC(P-1V) — 2 Nos with one printer.

nil

0s
12
22
21

Academic Records - Marks obtained in the

Qualifying examination.
Unitized

05 - Departmental Journals
01 - College Journal (Annually)

Through Governing Body

Through Internal Auditor appointed by GB

Received from the Students and Alumni

the The Peer Team carcfully perused and analyzed the self-study report submitted by

Istitution
& §
SUments, vigjy

During institutional . visit, the team went through all the relevant

ed the departments, the facilities, support services, administrative units,
ction and interacted with the various constituents of the institution
nts, faculty, non-teaching staff, alumni and parents. Based on the above

g > :
| Fﬂmlnﬂtl()n se
"“luding stuge
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and  some
°Pment for fynype e given in the

CRITERION I : CURRICULAR ASPECTS

Saraighat College, a Grant-ip-a;
hangsari, 2 fural area aboyt 4( km

managed by a well balanced team of
and government guidelines.

: ty of Ants only at UG (B.A)) level in as
many as [l subjects — Anthropology, Ass

amese, Economics, English, Education,
Geography, History, Mathematics, Persian, Philosophy and Political Science, with Major
courses in 7 subjects namely, Assamese, English, Economics, Education, History,

Philosophy and Political Science. Additionally, the college also offers 4 self-financing
courses : (a) Certificate in Computer Fundamentals, (b) Advance Diploma in Computer
Prcgmmming, (c) Diploma in Multilingual Web Technology, and (d) Swabalamban

Rojgar. The College follows curriculum designed and updated at regular intervals by the
Gauhati University.

issi instituti in the
The mission and goals of the institution have been clearly spelt out in ¢
Foundation Document of the college and has also bgcn stated in the prospectus of the
college, which is published every year and made available to the students at the time of
admission.

The college has been able to buildup reasnnablfe academic z:hnd ndm:;j:;g.rt:;:
infrastructure to support its activities. The college Gnvemir:g Body on : :;:Eg::,ofwhom
Government has been able to appoint 21 permanent and ld T:;p;ﬁ;yl i oviont
2 holds Ph.D. and 8 hold M. Phil. degrees. The u:'nt:hm'dsll::rr;I I lem:r;ing.mffln ool
the full time teachers to part time teachers is 1.9: lan B
teaching staff is 2.38 : | in the last academic year. '[rhernur:ce e
days was 271.and 183 respectively during the year of reference.

2 tleacher is ubout 6 hours per day.

i idi i | E].Cililics
nc 3 i i al pm\‘ldlng cduca“ﬂnﬂ 4
Si it is . t:hchl:lll_v aiming " ]l ! b
EH C, IS ruml bascd CO”T-gc e g ) :
0 the g dLIl‘ 3 bc onI; n[; 0 |hc !ma er Chﬂ.ll.gs-.lfl ared, 5 udents enro 'Cd ]IH,. 1‘(‘}]!1 he
i |L‘E!|. ( ‘ I I‘I ! [ ’ : 5 i U'G ..'I.I'Id 20 in difTerent
[51”'!1 . o : ] istil ‘lion h"ls curn:ntiy 4 0 Sludenls on mll n I
- ate, 1cn u &
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self-financing courses. The drop out rate of the srudenis aPPears to be high. Out of 248
students admitted in the UG COurses in the year 1599, forty-nine Students (19.76%)

dropped out within four months and of those who continued their studies only |15
(57.8%) appeared in the final examination, Similarly

dents admitted in the year
2000, as many as 89 (31.01%) students i onths and of the rest only
110 (55.6%) appeared in the final examinatiop

The library has a modest stock of 5626 books and it subscribes only 5 National
Journals/Periodicals. .

The college follows, regulations related

o all academic activities
helding of examination, approved by the Gauhati U

including
niversity,

Presently the college offers education in a few self-fj
courses with strong job potentizalities. 1t is required tha
recognition of the UGC under 2f and 128, Consequently,

i 5 s for running Career oriented pro

sm Management, Disaster Management and other Frontline courses
in Computer Science/Information Technology..

nancing Ceniﬁcmd[)iploma
t the College should obtain
it may avail itself of the UGC

CRITERION II : TEACHING - LEARNING AND EVALUATION

The college follows a transparent admission policy. Admission in various courses
is done strictly on the basis of merit, i.e. the marks obtained in the qualifying
SXamination. To select major courses, the students have (o appear at a selech‘on test
(written or oral) through which they are assessed as to their knowledge ‘af'ld skill. The
Reservation rules of the State Government are implemented in letter and spint.

The process of teaching and learning has been designed carefully with necessary
Planning of pedagogy and delivery methods.

The Coll
Unitized aceordi
depanmen[ to
and dise
fr_-uming‘

cge follows the syllabus prepared by the Uni‘vers:ty. The syllabi are
Ng to a teaching scheduled through the academic year. The ht?ad of the
gether his/her departmental colleagues prepares subject wise work s-:chedulc
uss allotment of the syllabus contents among themselves for teaching and

Teaching plan is
Ous parameters g
dminations, anny

N var
WSt oy

prepared at the beginning of each academic session considering
pecially the course contents, number of teaching days, unit tests,
al and final examinations.

&
N
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hc CO“L 1 i : g g
! =1 moniutors the Dvem“ lhe be nning of the
N means ¥ l i : p‘eﬂbnnanl:c Of S‘udcﬂts at i i
.. ]rvb| .‘Ii Cl 118 {}] esu HJ'I n'!d] l.]u.nl.‘ﬂcc OfSludL‘.nT.S' attendﬂnl:c rtgis[l‘.‘.! class Ics[ls aﬂd ulll"-
1E515, =i es 1p n B.nd Pcrfbl‘manu: il't = ic a : l '
ts l : : ’ ‘l'.i SC 1 € non sChOlmc ac"\'ities as Weil as

The unsuccessful candidates i

: v 2s in the de fi inati
— ) _ gree final exami i
o " rcmtgilﬂS?ISSiﬂp and arle‘ndmg regular classes in Een:;ﬁ:gsea'lr;igl o 'ﬁFSh
ey e :'_r:m;ivzz cducationally disadvantaged students On- the s;l;;.:o;v;s;;}g
; yec earn _ more assignments and also en umgcd‘
r.,fcrenfl..-books obtainable from library and faculty mcmbeur)s 'l'e.m:h“:rsrmd o
personzl contacts and help such students by offering reference book:s and tmboonklzlﬁ:g

personal libraries.

The college supplements the lecture i
! leg ppls ‘ method of teaching by encouraging the
students 1o participate in interaction, group discussion, debate, seminar, field v?sir.f and

excursions and Arts Competition.

In _lhc regular posts the teachers are recruited through the process of advertisement
and selection through an Interview Board. The Board consists of the Principal, one GB
member, one govemment nominee and two subject experts from a recognized university.
The Board makes the panel of descrving candidates. Then the GB selects the candidate to
be appointed from among the candidates in the panel. Finally, the recruitment of the
candidate has to be approved by the Director of Higher Education, Govt. of Assam.
However, the college has a freedom to appoint teachers purely on temporary basis with
consolidated pay financed from the college fund.
their knowledge by attending orientation and refresher
courses org d also by participating in the seminars and
workshops of National and Intemational levels. So far 22 ( 14+8) teachers have benefited
by attending refresher courses and 21(5+16) by oricniation courses. Twelve teachers
have panicipated in the national level semma:sfconfe{enceshforkshcps. while 4
participated in the sem Enars!ccnfcrcnce.’workshop held at the intemationzl Jevel.

188 and 274 respectively which stand

llege teaching and sworking days arc

The teachers update
sanized in different Universities an

The co

at reasonable level.
follows the self appraisal method (0 evah::le the pcrfur:;an?:c ;E ;h:
5d performance as ¢ feedback
e teachers are encouraged for good P&l = 2 -

isal i is for promotion, facilitation to undergo .

from the self-appraisal 1S used as a basis for p o gation. s e o
Jarity and review of results of

courses, orientation programmes and Scmlﬂla_f and Bl
ovaliaicd ST SCaaTNEEE s Puhr:lcsn::llslt:ybcgun the practice of student evaluation-
the papers zught by them. The cole® d in the GB meeting for necessaty

. i
The feedbuck from the students evaluation was place

action.

The college
faculty members. Th
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CRITERION III : RESEARCH, CONSULTANCY AND EXTENSION

Research is not a significant activity of the colle
holds a Ph.D. degree and eight have done their M.Phil. Nevertheless, teachers are
cncmfragcd (o] CGnd[JCl research through grant of study leave and adju.s:rnent in the
teaching schedule. Five teachers have registered for Ph.D. The college has not taken up
any research  project or consultancy job. Seventeen teachers have attended
national/international seminars/workshops in the last three years. Five departments
(English, Assamese, Pol. Sc., Education and Economics) organized seminars.

ge. Among the teachers, only two

Five Departments have started publication of Departmental journals.

The college conducts extension and awareness programmes such as Community
Development, Health and Hygiene Awareness, AIDS Awareness, Medical Camp and
Environmental Awareness and other social works in the neighboring villages.
Additionally, the college conducis soft-toy making and flower making workshops. It
conducts a programme on idle time management for rural students. It has also started
Child Development Programme in collaboration with Dr. Ambedkar Mission, Assam.

One of the faculty members has been given additional charge to organize
extension activities. programmes. Thé college motivates the teachers to pursue some
relevant and purposeful extension activitics by encouraging the students of the college
and thus inculcating in them a sense of service, team spirit and concern for each other.
The college also works and plans the extension activities with some local NGO’s

CRITERION IV : INFRASTRUCTURE AND LEARNING

The Saraighat College is located in the rural arca. The college campus is s_preud
over an area of 3.6 acres including a playgrqunfi. a;t present, tlh: collcgge ]ru.ns in the
Assam-type buildings with the Office-cum-Principal’s room, & Lbrary, class rooms,
B;vs’ ar)a?; Girls” :mfi teachers’ commen rooms, laboratories for education, anthropology
and geography students, an auditorium that can accommodate about 700 pctso;:s m:,:
few other rooms used for store, union activities and computer facilities. The college

proposed RCC building/structures.

The construction committee of the college looks into the maintenance of ‘lts
in r‘msuncrurc_"A]l maintenance and repairing costs are met E‘r_anl m;:c‘:g;s:‘:;r:::fm'r‘ﬂ
fund. The coliege has ensured optimum utilization of the ;‘ncrj-::ses s Pl e
class rooms are always in use since the rotation system q[s el 18 Bilower vt
college routine. It also allows some social agencies 10 uas: i g;u:iﬁmjnn B fa
holidays and vacations. The College GB has constituted a

G-
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comprising o group of teachers and

' Students. Under jis initiatj
- have been planted in the campus (g

_ On some flower and lrees
make it beautify and polluti

on-[ree,

In collaboration with C-DAC Malj
ollege offers various self- i

i : such as Advanced Diploma in Computer
:1 . Programming (ADCP), PG Diploma in Com icati
i ;

Multilingeal Web Technology and Certificate in Computer Fundamentals, The college
has provided accommodation to C-DAC which as installed its own computers, The
. Somputer center js normally i i

Although the college has not been able to build a Permanent sports and physical
= sducation center, it provides the students with facilities for cricket, football, volleyball,
Sedminton, and athletics and required

playing grounds. There is a teacher in-charge who
pervises all the activities related with games and sports,

During the annual college week various gomes & sports competiticns are
“zenized and the winners are awarded prizes and trophies. Some of them are selected o

Zlicipate in inter-college sports meets. Recently, the students of the college have
licipated in the regional level sports and University sports.

The college has no regular health service. However,
= students and members of teaching and non-teaching sta
ﬁmi PHC, who visits the college every month. The first aid

!

scge.

it provides health services to
1T through a physician of the
facilities are available in the

The college admitted a total of 535 (UG) students during the WO years (1999 and
) under report. Of these, a total of 138 (25.?9%)_dropped out within 4 months of
ission, Finally, after completing the necessary requirements only 225 (52.06% of the
fed) appeared at the examination and only 153 (23.6% of the admirted students and
: of those who finally appeared in the examination) passed out.

-

lous UGC examinations, Joining further studies (UG to PG to Ph.D.) or Joining
However, the college alumni are holding prominent posilions as schooltcachers,
RDicers, 2dvocates, journalists and sel [~employed entrepreneurs.

The college has not been able to keep a systematic record of pass outs qualifying

War

The prospectus, published and updated annually, contains details of the goals ang
<tives, rules of admission, courses offered, admission procedure, fees structure,

&
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examination pattern, curricular and Co-curricular aspects, facilities available scholarships

& financial aids, academie calendar, ete, '

B Scholasships for SC, ST and OBC students are available from the Suate
Government. During 2001-02 a total amount of Rs. 7,67,784 Wwas granted as the financial
zid 10 SC/ST/OBC students, During 2002-03 this amount ; ich i
notable decline. Recently, student’s welfare commirtee has s
scholarship of Rs. 400.00 each.

The college has a

provision for exemption of admission fees of students showing
good results.

The college does not have any Employment Cell or the Career Counseling Cell.
However, the teachers informally participate in academic and personal counseling.
Besides, a commiree for Career Counseling and Guidance & NSS unit has been
constituted and this commiitee advises the students on the related matters.

The college has a recently formed alumni association. The alumni donated for
“heir first get-together and cultural show and organized a Quiz competition. They also
offered suggestions for the all round development of the college.

The college extends recreational & leisure facilities 1o its students. Students are
i sa-turaged to participate cultural activities & 1o write articles in the college magazine.

CRITERION VI : ORGANISATION AND MANAGEMENT

! Saraighat College is affiliated to Gauhati University as a deficit-grants-in-aid
' edllege It is managed by a Governing Body. The Governing Body and the Principal in
= <oordination of the heads of various departments monitor the overall functioning of the
=elleze. The representatives of teachers and the non-teaching staff put up their opinion
2 their views are taken into account by the Goveming Body. There is a Steering
Cemimitiee to Jook into the overall development of the college. This committee comprises
Femnbers from among the teachers, the office staff, the GB and the Principal. Under this
=Smmiftze there are thirteen subcommittees : the Academic Committee, the Admission
Bemmitice, the Examination Comminee, the Disciplinary Committee, the Construction
littee,  the' Planning Budgeting & Funds Generating Committee, the College
Seautification Committee, etc. These committees look after their respective concern. To
PEOve the organization and management of the college these internal committees have
nAumber of suguestions which help the Govemning Body to make administration,

“=F7ent maintenance and the academic programmes work better.

&
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The Grievance Redressa
‘exs. Whenever any grieva
spose it off at the earliest ap

I Cell Jooks after the
nce or complaint comes
d give relief o the aggrie

The Purchase Commitee s

¢f 2ll major items. Complete transparency is main
szzount is audited by internal ay

‘¢ decisions regarding the purchase
: iained in financial marters, College
ditors 2ppointed by the GB,

her, all the employees on sanctioned posts
the nationalized banks according the lat

ot the college may also obtain loans from the Contributory Provident Fund,

fer’s terms and conditions, The employees

At present there is no in-built mechani c
caching staff. However, the college has or
ssional development of the non-teachin
work efficiency of the college employees,

CHITERION VII : HEALTHY PRACTICES

Although the college has not so far devised a formal mechanism for internal
g=ality checks, it takes feedback from students. alumni, and teachers. The feedback is
fyzed and reviewed by the Principal and the Govemning Body with the help of a group
rienced teachers and suitable action is taken. The institution has also developed
FEFous practices to imbibe values in its constituencies. Some of the notable practices are

* Bakanced and sensitive Governing Body consisting of the men of importance
in the area.

* Transparent admission system based on marks obtained by the candidate in
the qualifving examination and through entrance tests for admission in major
subjects. .

®  Unitized syllabus with system of intemal assessment through unit tests, annual
tests and linal tests,

* Encouraging teachers for attending refresher and t_)ricumtian courses, seminars

and waork sheps for updating their knowledge and skill.

v o~
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s Providing focilities to the faculty members for camrying out research work, b
WOrK, by

way of allowing study leave and adjustment in classes.
* Organizing seminars, quiz, debates, group discussions, field visits &
excursions for the students to supplement the classroom teaching.
= ¢ The college has introduced dress-code,

s NSS has becn inroduced. ‘

* One annual newsletter has been published recently.

¢ Encouraging students to participate in social work such as Community
Development, Sociai Work, Medical Camp, AIDS Awareness, Environment
Awareness, etc.

* Caontinuous cffort to sensitise the students to hurman and moral values through
literary and culturzl programs and for a and inculcate among them the civic
responsibilities and co:-nmuniiy oricntation through social services and
2Warcness programmes.

e Preparation of teaching plan by the departments and its proper implementation

« Strictness in student attendance.

3 s Transparency in financial matters, regular maintenance of account and its
audit by intemnal auditors appointed by GB.

+ Appcintment of teachers through advertisement, interviews and final approval

of the Government.

Imparting education in 1T-based self-financing short-term centificate and
diploma courses having high job potentialities and also in Swabalamban
Rojgar course preparing the youth for self-employment.

» Grievance Redressal Cell to look into the grievan(':cs of teachers and noa-

teaching staff.

OVERALL ANALYSIS

The PEER Team afier perusing the self-study report and a§sessing thf: ‘various
cic and infrastructure facilities of Saraighat College :!:ppr‘ecmle:s the vision and
of the institution in the cause of promoting higher education in the surounding area
. !v inhabited by the people of low-income group. _Thc college _ha.s made fngm:icam
“iooss in enlarging its academic activities by offering courses in B.A. General and

G-

E_.'
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¥
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&
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taier It is also preparing the students for se
zlamban Rojear. It has a balanced teg
saoulder the responsibilities by adopting a

If-employment through a formal course on
m of young and energetic teachers, which

goes long way in proper
gh, the college is located in
members are encouraged to carry

by
Tl

% ion of the knowledge and skill of the students. Thou
© =aral zrea with limited facility for research the faculty
. om reszurch work as far as practicable, The college is running under a determined and
& szgve leadership of the committed and sensitive Goveming Body. The college has
* sgsguate infrastructure facilities for teaching up to Degree standard, but, the Laboratories
i = Aniuvopology, Education and Geography depanments’ and Library need further
§  smementation and modemization in view of the future growth of the college. The number
; (and titles) in the Central Library of the college is rather inadequate in view of
mber of students (including the HS students who use the library books). The
samber of journals/periodicals subscribed by the collegs in rather inadequate. Although
<% college has been running three computer-based courses, the college office and the
=mirzl library remains to be computerized. Reprographic facilities in the library is an
reeessity. The college has already proposed for the new (RCC) building which
faes materialized would provide adequate space for various activities of the college.

5 SOMMENDATIONS

The Peer Team would like to commend the institution for the following -

= Dedication and Commitment of the teaching and the non-teaching staff of the

college.

7 e Effective leadership, participative management and good human relationship
£ resulting in efficient team work.

"= Strict discipline and work culture.
& Unitized syllabus. which enable regular evaluation of the students.

s Grievance Redressal Cell for speedy disposal of complaints from the
feachers/non-teachers.

. {T-based short term courses.

*  Swabslamban Rojgar course to prepare the students for self-employment.

S .
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RECOMMENDATIONS

The Peer Team like to suggest the [ ‘
dr T : i =5 ¢ [ollowing measure G
sider in the interest of providing quality education _h ures to the institution to

caon

1) More student support servi ik ;
Cell. better sporgpfaci:iﬁ?slﬁdl2\:52:13:1?;?&3;?%”{::? i Cogmunmsclmg
\_/ﬂ CC unit should be started. ‘ o e
2) P?Ssibilitg of _inl:roducing more self-employment courses such as
physical education, mushroom cultivation, disaster management etc.
3) Augmentation of Library facilities especially the number of books in
the library and to subscribe more journals and periodicals.
—
4) Laboratory infrastructure of Anthropology, Education and Geography
departments needs immediate augmentation for quality education.
e
5) '\\/Language [.ab may be 'seiup in the Depit. of English. A course in
conversational English shouid be started.
6) '/ Department of Music, Art and Culture may be established.
7 N Construction of more buildings for expansion of deparameats, library,
athletics fzcilities. '
8) There is an urgent nced of periodical heeith check up, toiler_facilities

and drinking water facilities for students.
ekt JdlET

tted management, Principal and staff for its
strive hard to sustain reputation

‘The college is fortunate to have commi
and non-teaching

Siuhinued advancement. The college should co
= the collective efforts of the managem

ntinue ©
ent, Principal, faculry

ini o« acercise will be useful to the
1 p is pnion that this exercise \u!l ) .
The PEER Team is of the op! tegies towards further growih and

0 initiate quality enhancement  Sta

2014
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The PEER Team wishes all the best t
o this pr
(.mic heights in the years ahead. promising institution to reach new

Name and the Signature of the PEER Team :

(SNt

1) Prof. G. D. Sharma : Chairperson

Vice Chancetlor, Nagaland University
/%\m/\\«,\o a
\A

2) Dr. P.K. Dan : Member
Principal, Vivekananda Mahavidyalaya
Sripally, Burdwan ;

\L‘J‘/*lq’
3) Drs. K. Mishra . Member-Coordinator
Professor, Deptt. of Economics

North Eastern Hill University, Shillong

| agree with the erOl‘l

(Shrl

Pnncxpal .
Saraighat College, Changsarl,

Kamrup, Assam
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DECLARATION BY THE HEAD OF THE INSTITUTION
| certify that that the data included in this Self-Study Report (SSR) are true to the best of my
knowledge.

This SSR is prepared by the institution after internal discussions, and no part thereof has been
outsourced.

| am aware that the Peer Team will validate the information provided in this SSR during the peer
leam visit.

Baraighat L
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